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Abstract

The objective of this research was to study the leadership of administrators of colleges in
Pornpetchgroup Network under the Jurisdiction of Office of Vocational Education Commission.
The sample consisted of 92 teachers in the academic year of 2563. The research tool was a 50
item-questionnaire of a 5 level-rating scale type with IOC index between .6 7 -1.0 O, the
discrimination values between .21-.71, and the reliability of .93. The statistics included frequency,
mean and standard division.

The research findings were as follow: Leadership of administrators of colleges in
Pornpetchgroup Network under the Jurisdiction of Office of Vocational Education Commission as a
whole and in individual aspects were at the high levels, ranking for the highest to the lowest as
1) Idealized Influence, (2) Inspirational Motivation, (3) Intellectual Stimulation, (4) Active Management,

(5) Conditional Reward, (6) Individualized Consideration and (7) Passive Management respectively.

Keywords: Leadership; Administrators; Colleges in Pornpetchgroup Network.
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