AN ﬂﬁ’uﬁi@mﬁﬂsumqﬁumw%%mcfumsﬁﬁmmmq ARINS

a v/ *
HATNIVIHTIRELN ﬂTuTﬂgli’]%Nﬂ PARNITUHAT

Organizational Commitment and Quality of Work Life in Rajamangala University of

Technology Phra Nakhon

01175 2ORADD

Thaworn Onlaor

NN AL A LU AT SN BHIAANTE AT

Rajomangala University of Technology Phra Nakhon

UNANED

a v aAa
199U ATIUN

[ %

poUsrasAiaAnEnTzAUANNRUFaBIAnuasfR B g uiladeiden g
B AN NUFADBIANTTULATANEIAINANNNE TSR N A A D AN NAHADBIANITYDIYARINT

1 o/ 1

urAngdemailadamssnanszuas Taefingusnegng 303 e wiasflefitiunnsifiugausa s
LULRBLNN FART Al (ur Avsanay Aede doudeniuunnegiu Aaf ddow
MeAREziANLLsUsTREY AasuansnseesAmAnTuneg WAt RS anduiusuuy
Wesan Tneswndniddyneadfisssiu 0.05

HANTFITENLFN YARINTHMTAVENADWIA AT T2 AR NIZHAT ATHYNRLABBIANI52 D
yaanatunmas aghiasdud dedednuosemiufiinmen aglussiod  uazannm@dnly

199 Bguszduf wonenndl fimudnsziuagniuseeasdnseesyAaInsiideny aanuaw

'
aasda

ANIE FTAUNTANEN FreznaUufen HattnuanseiuedeldediAgynieafifiniszdy 0.05
WBNINHTINUIAN e WALRTR s msasfiaa g nuaziim i s sz fuge iy
Ay IRHse B AN linTIRuazUsTaun1anlunisUf TR Tunawsaufi g anduiuinieuan

uarHAIHANTE NS LG UA R N BB ANNT TN WTIN

ATRIATY: AN, ASNIWETR; NTAN; B9ANT

* o/ =y o/ a
UauUgennsusegidg NI 95w Aun® MCU Congress Il 2561



o/ o

102 | 973810 IRNTINATANEILALN 1939y TN 2 atiufl 2 naun1AN — 9N 2561

ABSTRACT

This research is subjected to study about the level of Organizational commitment and quality of
work life. Ragjamangala University of Technology Phra Nakhon officers. 303 samples are examined by
questionnaire. The statistics used in data analysis are percentage and average value, one-way ANOVA
analysis and Pearson's Correlation analysis with statistical significance at 0.05.

This result of this research found that Staff, Rogjamangala University of Technology Phra Nakhon
officer in perspective has an Organizational commitment of personnel as a whole. Stay in good in a good
level. Factors of job description are also in good level. Work experience is in a neutral level. It also found
that the level of organizational commitment of the officer with different age, status, level of education,
year of experience, salary per month are all significantly different at a level of 0.05, Furthermore, it is
found that the job description in perspective has organizational commitment positively and highly correlate

with.

Keywords: Relationship; Quality of Life; Doing Work; Organization
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