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Abstract

This Article aimed to study (1) the innovative leadership level of school administrators Ubon
Ratchathani technical college 2) to compare the innovative leadership of the school administrators
Ubon Ratchathani technical college classified by experience and type of work course. The research
model was quantitative research. Use the theory of innovative leadership as a research framework.
Research area Ubon Ratchathani technical college .The sample was teacher of Ubon Ratchathani
technical college 148 people. They were selected by a method to compare the proportion of teachers
in each branch and simple randomness. The instrument for collecting data was the innovative
leadership questionnaire for school administrators analysis data by using percentage, mean, standard
deviation, and a one-way ANOVA test. The research results were found as follows;

1. Innovative leadership of school administrators Ubon Ratchathani Technical College is at a
high level both overall and each side.

2. The results of comparison of innovative leadership among school administrators classified by
experience and types of subjects performed in overall and field of study had no statistically significant
difference at the 0.05

Innovation organization management school administrators must have the ability to diagnose
the organization. Encourage personnel to innovate and improve and create new innovations focus on
knowledge management apply networking and educational technology systems to continuously

develop innovation.

Keywords: Innovative leadership; School Administrators; Technical College
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