a 1

Jadeniiansnwadannugaduynwunie1InvastinAneine1una
lusvnIngndeninuvessguvianile

Factors Influencing Career Engagement Among Nursing

Students in a Public Autonomous University

WA Ygun', 3990 ndey? wag deens nauda’
Wanwisa Boonma', Rungrudee Klaharn? and Chaiyut Kleebbua®
UNINEIFBATUATUNTILTA
Srinakharinwirot University, Thailand

Corresponding Author, Email: 'wanwisa.boonma@g.swu.ac.th

Retrieved: June 10, 2024; Revised: June 30, 2025; Accepted: June 30, 2025

UNAnEa
medeafeidunidedasnaldsafovidoanuduiusiBeaumnd Tngusvasd i ofinw
(1) sefudnuazsjsonean MafiugaAluaues awarnsalumsusuimnendn uasmudasiugniiu
maednvesinfnwngtuia (2) Svdnavesdnuaizaiienian uaznauanAlunuesiiinadermuBasiy
HNuvseinvesinfnymeunalaesimnuaunsalunisuudameendwdududsdainu nqudiegng
fio WnAnwangneunamanifianulussdududi 3-0 Insfinu 2566 S1uau 137 Au qunguiaegng
wutugf funuradeyalaglduuuasuny waeasnaeuamiud o ureauuuasuaudlei e
duuszans asouunauean Tasdneysening 0.86 - 0.97 AlanesideyalasldaifiTsussens uazns
Anseviidums adAild liud Aade admudsauungiu aduusranimnszans Al uazen
Aulas madTenuin (1) seduanad sauaunsolunsuSusimsedn (M = 4.32, SD = 0.44), st
AuATlUALLEY (M = 4.31, SD = 0.51), dnwzajseuran (M = 4.24, SD = 0.47) LLazmmgmﬁ’u@Jﬂﬁumﬂ
91TN (M = 4.17, SD = 0.58) agluszaunin AuaRu (2) ALUsEn LY 0UIANNTIAUA LATIUALLEY
wazANLEINsaluNSUSURIMse TN ansasmeBunemLLUsUTIUfUuUIANB AUy UTIe T
I¢¥oway 64 way (3) dnvauzsseuaniidvinanisdensenmdnsiugniumnaedn Tnefinnuannsaly
nsusudsefwmdududsdsinu (B = 0.37, p < 0.05) éuzuzl,ﬁmﬁ’umﬂﬁuqmﬁﬂumumﬁ5‘1/1%%
a8 ous oANE asl ug N nlaed anwanisalunisusudimeendmd ududsd sy
(B =024, p <005
Fdnfy: dnwauvajseunan; MatiiunAilunues; Anuarnsalunsusuimeedn; amnudnsugni
9N, Unfinwine1una

Abstract

This quantitative study was conducted using a causal relationship research design. The
objectives were: (1) the level of future oriented, self-esteem, career adaptability, and the career
engagement of nursing students; (2) the effects of the future oriented and self-esteem on career

engagement with the mediating effect of career adaptability of nursing students. The data were
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collected using stratified random sampling from 137 third- and fourth-year nursing students
enrolled in the academic year 2023, A questionnaire was used as a tool in this study. The reliability
of the instruments was assessed using Cronbach’s alpha coefficient, with values ranging from 0.86
to 0.97. Data were analyzed using descriptive statistics and Path Analysis (PA). The statistical
methods used included mean, standard deviation, coefficient of variation, skewness, and kurtosis.
The following results: (1) the means of career adaptability (M = 4.32, SD = 0.44), self-esteem
M = 4.31, SD = 0.51), future orientation (M = 4.24, SD = 0.47), and career engagement (M = 4.17,
SD = 0.58) were at a high level; (2) future orientation, self-esteem, and career adaptability able
to explain 64% of career engagement; and (3) future oriented had an indirect effect on career
engagement through career adaptability ([3 = 0.37, p < 0.05). Meanwhile self-esteem had an

indirect effect on career engagement through career adaptability (B = 0.24, p < 0.05).
Keywords: Future Oriented; Self-esteem; Career Adaptability; Career Engagement; Nursing Students
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1.3 mamsiesgimiuannsalunmsuiuiimaeInvesin@nviweiuia wui Ieadeet
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LWIAAYEY Neault & Pickerell (2011) 5¥Y31 MAUAAATUFTTEAUAIILAINNTOVBINULAZAIIUNINIY
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1.4 mamsnszienuBasiugnitumsenInesindnwnetuia wui dawedeegluszivann
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Tssngrurauninendesta 3 uisludszmanindld $1uau 200 au wudt augniulusy
(job engagement) ﬁmLaﬁsagjhizé’wm (M = 4.40, SD = 1.01) wazdiunumdAglunisaaasy
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Schaufeli & Bakker (2020) 3388 u173 1y ARATIdAINEATURNTUAUNUIZLARTNgANTTILTIUIN 12U
ANNNTEADTRTU (Vigor) ANYLLY (Dedication) kazn1359ATaiuau (Absorption) denaliannse
fuflefuarnuimouarufudalddluaniunisalnsienuaie uenaniaenadeatuuu@n Job
Demands-Resources Model (JD-R) 71 1¢$Un15Us U5 alag Bakker & Demerouti (2017) Lauain
mnuaralasunsaduayunmsneinsluey wu nsina InujiRegradinunin wazussadvayu
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o1Fnuarnssauiuluasdnsinnnimadiunmailumies Ssdwmalinrudatusniumeednlllituee
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Tindnwfienuaulalunsteus waziauauauligmsusznevivi@nnerviandsduianisdneusions
Aernailsisula viernudualafivssduindumenna fafu meadseudelugudwomuoaduis
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Scheibe (2022) Tunsnuadait 3 wud1 mafiuaatlummeszesi 1 fanuduiuimaniumBag
WAUN9eINSZEEd 3 (r = 0.33, p < 0.01) WazAMABNIHlUNMIUSUfMIe TS ogil 2 fanudusiug
Feuanduanubastug niunnaendnssesdl 3 (r = 043, p < 0.01) uenainilaenndpstULLIAATDS
Pathardikar et al. (2019) fiszyin yaeadiimaiunualunuesgesiiuwliimesmsiAnrudasiug niiu
NBNTINGIRNUA YUY

3. unumnsiduiuusderuvasauausalunsuSuiansanIniiiidenanudndiugniu
N9e1TnvasnANEINEIUIE

nM3AnwInudn Tueatadeidsannnvesnaudaluynunisondnueatnd nwn
AENEIUIAAER T T mansalunsUiuimsodwd uduusd wu S auaenndssiuuundn
Tassadrslunmsufudail en1susznouad1sen@n (Career Construction Model of Adaptation) wagnud
i Ssilnuaenadesiunisnevaussensuiusimeondn wazanansathlugnadns
M90TNle (Savickas, 2013; Rudolph et al., 2017)
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B = 0.37, p < 0.05) wazd A8 NS walmesau winAu 046 (B = 0.46, p < 0.05) @OAAR BINUIUT T8V
Zyberaj et al. (2022) Wuin ArmEnsaluNsUsUR e I nszesd 1 Srruduius@uninduanugnaiiy
wriuMsenluszesd 2 (- = 0.32, p < 0.001) e nisuinmmannsalumsus s dnszesil 1

a |
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