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Abstract

This academic article aims to explore the concept of Positive Psychological Capital to
promote happiness in the workplace. Positive psychology, a scientific approach to understanding
human strengths and potential, serves as the foundation for this discussion. By fostering and
enhancing the quality of work life, individuals can achieve greater efficiency and fulfilment,
leading to a deeper awareness of their value to their roles and the organization. This awareness,
in turn, strengthens the emotional connection between employees and their workplace.

Additionally, organizational management plays a critical role in supporting personnel
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by cultivating their knowledge and skills, as well as understanding their thoughts and needs. This
approach, rooted in Positive Psychological Capital, focuses on the intrinsic qualities that

employees bring to their work.
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Wmangludianisidiediusu nsliaIned1alanmAgega (Optimal Living) ) Falidladnenind
wimwInuedlUddinniauin LLaummmamwmuiwmmimﬂmuiammua rdsnunaoeinugY
duauluane (neng Léumqa, 2548)

AUV RRUAIERnuMgEiives Diener (2000) Usznauluse 4 asdusznau e

1) auitanelaludin (Life Satisfaction) munefia nszurunisiisatunisAnuazmsindy
Ussiliudsaunm@invesyananinasiiyanaiuriruetuan

2) aufanelaludiufidAyvesdin (Satisfaction with Importance Domains) 8ndaag191%y
39U AsUATY ANNEN s wnguiiien quaiw nsdnw Avnssulunaning fegende 1Judu

3) AwdEnyauan (Positive Affect) vanefia msfiyanaiionsualauidnduay fuimmnisald
fiAntu liAnersuainuianiusudaynaun Buuduudsladnunila auduinels uesEuludy
vIn \nAnunsEReTesuiiagyindsing 1

4) 113 Ann19au (Negative Affect) nanefia nsiiyanafiensualninuidniidu nadu
wgmsniugviaianieiiaatu viliiAnensuninusdnlad wu dudedla iomine iafuues nay
Inssides lauela

Usgnufing inauia (2551) nan1in awgelunmsvieuduanud@nfidetuneluialaves
yanaineuausstawgnsaifiAatulunsnu wieUssaumsaflumsviinu esuieldded 1) e
Fusudluau lumnuidnvesyarafiind ulurmgiaulasdaauddnayundunisiauuar L
arudaniantaala q lun1sviau 2) evufiselsluny uemsiEnvesyaeadiAntulusaeia
TneinAnusdnindandy vou auls welawinle wazdurlunmsufuiRnuvesnuy 3) anunseiesesuly
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msvhen ilunnudEnvesyanaiifintulurngyhaulaeieauddnitesinyhen fauiudarinu
IfegnemantuaaisIngd nsedunseias 283nTnlunsieu

Wens Weaa (2548) leinandsnnugulid wsddalunsifanssuynegavesruununnay
Aavodaslagldun Snuwliuaziluganua imsennsiausasdenuauioldfaugudy
Jusafuannegisluiin auiifauguaztesilanduivasads fnsdnduledia sadedugduls
1 fqunmd fndauazarunelaunnninuilifinnuguilossl mnuguiinduifiagdisauduia
w1ty mugvivhilafsudnssdnlumsiauidudatiliifansiauide sngnisaii
387 Feel-Good, Do-Good Phenomenon Ao n133@ndviliAinn19vid wonainil Usenuiing
AU (2551) nanninnnsiiyaraiuedlanluuddsewelidquaimdudwsaniiaunedanluudie
UNInINe1ae InTEauYeInNarInANNinelaludin mnudanina anuesen Auianelaluau
Aranedesluny Ssnnuguiuasfedeatuoisunl anuaden guniwdn Wudy

nanilagasl ANaIN1TAIng e angaluanysalvesiala densualauuan
Usrannlsalarensiaun@nisds aunsausudalimdnduaninnisalange 1a aunsavitfanssulu
FinUszaiu nasnsuviusylovilvnuesuardsanldegnadiniugy dsquaindndanudifnuas
Rendesiuiinusziiuresudnnaunazaunmnefifgensnanguamania

A3adreguuuudsBudlensiauniuddoduuan
mam‘uimmLLmﬂmmmmmeﬂmﬂmummwmwummaqmiwmmmmamm&JmiLaiuaiw
amnududaneluiionin W Wuuaamumﬂ Y39 ANANYAUZAULINTBIYAAA Wuuaﬂmumﬂua Ju
uwidsmaseunseiioseiuluiin anudodndronuios mMafinnuinuuumnm AuauLUUALAY AN
Fanelaludin waznsianun’s Joildausdidenuing wasnnslityailunslddiniliduly
lemulosoaiien
msa%'wqﬂlm'wmﬁﬂ %39 Well-being Therapy”
nsaiisguazmedndunisaiisaninuindenseuia fensidonaniwnisaifimanzause
ANMuFBINITLATAMATIA AuLIdAle puenTEAelefuneUfduiussunsan nuindeni 1y
ANINULINRDUNIFIAUUAZANINLIAGDUAIUTITULIR Avsgausunazidalaninesuussaunisalluge
swsdinsuulsuasiaaueiioWidisfittunaeananiiofmulugmsliinegnailidmane
uaziinugsvsnefdaiau semsiuifmddiaseideaionioninaelu fuenlivindsiuniuiing
mNuvINguazAnAiedin eadisanuiidassivdonyidsin q fefinnsanlasangyiemnuay
ua Tnedsnssnuanuaugarsanaelunuuazausoudng ielvidieuuaziiosdifmsdauindonuies
fhenssauiuisiuuInuagduaueIues feuidnmauandutndinveanuioiiiiunn wenew
a¥sduiusnmduausoudne finwlile ansalelefuaudu uarlianusn amnuwnniderduld
(FinaunemuatuayUNTaILESUEUAMN, 2557)
vnnmnwdeyadindnirviudideuiaglnumdnivenlandusiunnugulumshe
Huosdanudmuununm fod
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IINBRNUNINBUIAN “VUNI1TATNE1LTIUIN” (Psychological Capital: PsyCap) @s¥iau
aruanansalunsiuAuananunsafingeldesnanaig undsiivislviyaeaaunsodmdnll way
nduidyRuaTIiedendla audnvazanidwalasaswionalnnisluresyaaaiiilug
“anugalunisviiei” (Workplace Well-being) Inenalaiiuguainnisiyanafiiiyuinine1tdeuings
wansndud eumneuaramAluey Anuesinldednsdings doudodlugnsdatmnefidaauuas
fussgdlalumsussqihmanomaniu 1ty yaraazannn Yfuiudriuusunnisine lddendu
Msasunlauedssuuny Weusimau nieaumaniwesesdns Weiinglasiaviedingd yaaa
fanamfszannse wlguaziiuiuliesadlan liveuuireaounisel nSeuvananmeinssudauan
i anusiudie Anuwiveniiula uazeusuRinyeuRoduI %a?ﬁméwﬁﬁﬁlﬂémiﬁ R G
luaarns wazilugnisiinanugulunisviauluseAvyanalazseAvedAns MINBIANTAINITA
iesuasuarvatvayuliuaainsiaun PsyCap Wwegnaluszuy azihlugnisiindslalunisvhau Ay
flanelalunthil uazannmTiniifedrsdsBululanvesmsvinuiidsuudasmasniia

asu unanudtiausuuAanumaisineniwon Wundsneluyanafiannsafauilduasy
Juedesiloddylunisdaasuanugulunsiau Tngdszneuseesddszneundn 4 Uszns leun
N135U3ANNANTANULEY (Self-efficacy) A1UnTe (Hope) n1suaslanluwdd (Optimism) hagA3y
Sangunsensual (Resilience) 1ngrudrdnlunisadrsainugalunisviieu vaunatsuiundsaui
WaBuLaIazine quneininedauindeliyananseming qauduazanuneneve sy
Fathsne fussdunala USusuagiiufuanguassa aaenuaimginssuuageuduiudideuan
Tuesdng Benszvrumamaniihluganugulunmsvieu enufianela aunssfioiodu uazaunmdia
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i Tngunauii@uednesdnsarsasendndmnudidyvesniswaun PsyCap ognaduszuy
deiaiuaiisaunngdnlauaslssAnsnmnsvhauresmaainsednedsdu sdfideuldiiauouundn
Gaysanmsfidenlsmdniviniswasnsuszgndldats Weiduuumetmuiilussduyaranazesdng
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