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Abstract

This dissertation is a research study on “A Structural Equation Model of Inherent Potential
for Enhancing Positive Thinking based on Buddhist Psychology of Automotive Employees” with
the objectives of 1. to study the elements of generating inherent potential for enhancing positive
thinking based on Buddhist Psychology of automotive employees according to Buddhist and
psychological principles, 2. to develop and validate the structural equation model of inherent
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employees, 3. to propose the structural equation model of inherent potential for enhancing
positive thinking based on Buddhist Psychology of automotive employees. Research instruments
included qualitative research using 19 specific in-depth interviews and nine expert group
discussions. The quantitative research was conducted with a sample of 458 automotive business
participants. Quantitative data were analyzed using descriptive statistics and using LISREL program
to validate the model with the empirical data. Research instruments included qualitative research
using 19 specific in-depth interviews and nine expert group discussions. The quantitative research
was conducted with a sample of 458 automotive business participants. Quantitative data were
analyzed using descriptive statistics and using LISREL program to validate the model with the
empirical data. Research results showed that the developed structural equation model fit with
the empirical data, the Chi-Square was 0.29, the degree of Freedom (df) was 4, the portion of
Chi-Square and the degree of Freedom (¥ 2/df) was 0.25, the Probability value (P-value) was 0.99.
The Goodness of Fit Index (GFI) was 1.00, the Adjusted Goodness of Fit Index (AGFI) was 0.997,
the Root Mean Square Residual (RMR) was 0.0123, and the Root Mean Square Error of
Approximation (RMSEA) was 0.086 passed the criteria of all goodness of fit index values. Factors
of inherent potential, Factors promoting employee attributes, and environmental factors of
mental potential accounted for the variations of positive thinking based on Buddhist psychology
at 97.20 percent. Factors promoting employee attributes and environmental factors were good
co-factors that affected the positive thinking change based on Buddhist psychology. Therefore,
the conclusion of the empirical model was METTATRON+ MODEL. The METTATRON+ model
promotes the mental power from principle 5 to the power of positive thinking. The approach to
maintaining the power of positive thinking sustainably is PLUS, which creates a positive cognitive
balance, both sound thinking and knowing, to pause the thinking process for resting the mind in

peace.
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