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Guidelines for Providing Employee Benefits Not Required by Law

in The Manufacturing Industry
Rutcjarin Kullachart”
Abstract

Employee benefits significantly impact employee retention, attraction, productivity, and
competitive advantage. The objective of this study was to investigate guidelines for providing
employee benefits not required by law in the manufacturing industry. Questionnaires were used
to collect the quantitative data from 400 operational staff in the industrial business sector.
Descriptive and inference statistics were used to analyze the data.

It was found that three components to providing employee benefits are not required by
law in the manufacturing industry that gained the highest means arranged in the order of

importance were 1) Allowances (X = 4.35): the most important sub-item was Transportation

Allowances. 2) Work/Life balance (X = 4.30): the most important sub-item was Vacations. 3)
Income Protection (X = 4.25): the most important sub-item was Provident Fund. As for the
hypothesis test, the study showed, as a whole, that operational staff in different sizes of
enterprises (i.e., small, medium, and large) recognized the importance of the studied guidelines

differently at the statistical significance level of 0.05

Keywords: Benefits, Benefits not Required by Law, Manufacture industry
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gRamNsIUNSHARTABAMTIN L aduunAY
YUINVBIFIND WU AAIULANF1ITUBE 19
HodAynadd Asedv 0.05 lnsgsiavuin
nanazauIng Nl AN Ay LUINIINIS
Faatadnisueninideand nguuieiivnue
lun1AgINAEAAINNTIUAITHA A UINNI
33NUUIAIng dUFUNITIATIERANLANFIS
VO9TEAUANAIAYVDIDIAUTZNOULUINIINIT
Faatainisueniniiearninguuneiimua lu

nagsivgnamnssunIsnas Wusediu wuin
fiauwnnansiuegrefidodfynsadaisedu
05 97w 2 eu laun du adainisasisauna
3¥131997U/330 (Work/Life Balance) wag A
Beides (Allowance) Tngvis 2 #1u gsRawun
naslazIUIng ol RANUEIA VO UININTT
daatainisueninileaininguuieimua lu
n1Ag3NYAAIMNITUNSHAALARNAIAY DY
wuImumMsdnatafinisuenmieainiingmune
Mviun lun1AgsAgaaInnITuNISHAANINNT
gsfavualvgjegaddeddgynisad A sedy
0.05

A9199 2 AERRUTIUBUALLANANNYD9TEAUANNAAYTOILUINIINTInaTaRN TUNLULlaaIN
nguaneiivua Tun1AgINeRaIYnIsINITHER IUUNAILVUIAYBITITA

e Tan Joendt | §INIVWIANAUAY - , t- P-
wImmsdnaiainisuenvileannd | 8 . ssvvneilig
ngunefmun luniagsna WINGDY Value | Value
AAMNTTUNTHER X S.D. X S.D.
AN 4.41 0.45 4.19 0.62 0.00 | 0.00*
1. lasan1sAuAsaesele 4.26 0.62 4.24 0.66 0.72 | 0.58
(Income Protection)
2. afaRnsaeaunasEnine /e 4.43 0.53 4.17 0.69 0.00 | 0.00*
(Work/Life Balance)
3. \Ueldea (Allowance) 454 0.58 4.17 0.84 0.00 | 0.00*%
* fdudnAgyneadAnszau 0.05
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7. ayunan1sidsuasdaiausuug
$U3de 1309 MsAnvILuIMIanITda
afainsuenniioandingrunoimun lunia
g3fagmavnssunsHan Tinquizasdiofnw
wamssdaatainisuenmiionniinguune
fvua Tuniegsiagmanunssunisndn waziile
WIgUMEUAIINLANA 198U UINIINITIA
afafnsuenmiioandinguaneimua Tune
33N98AANMNTIUNITNAR TIUUNRIUIUIATIND
naudeeeildlunsideadadde wilneuly
UszLamgaannssumsuanivinauludmin
$¥899 97191 400 318 adATldlunsinTe
Yoya Ifun Arfeas Aads Arduidoauy
UIATFIU MTIATITAANULANAIIYDIALRRY
MeAd (t-test)
Usziiiuddaiildnuannnansiseludes
s sinaiainsuenniieandingmane
fvun lunagsiagnavnssunsnan daduds
ddannmnesdnsannsailvusuldifiean
wsaslalumshaulanduyrains ankaves
matdelundsd {AduldhaneAusmeioas du
ToyfAlasdnisuonatssuidediivadesn
Sradeafuayuviodaudald 3 4o dulelud
7.1 9nuan 3%y devhmsseuiisuuun
nunsTeatainisueninioannd nguune
Avua luA1Ag3AgAaIMNTTUNITHER T14UN
AIUYUIATINIVUIANAUATVUIAEBUAUVUINA
gy Tunmsaudianuunnsieiy lnggsiavuie
nNanuaz IR auliANAIAYTOILUINIINIT
Faatainisueniniiearninguuneimua Tu
AAFINIQAFIVMNTTUNITHAALIAIUE ARy UD Y
wumansdnatafinisuenmileainiing e
Amun Tun1AFINgRaINNITUNITHEANINNTIT
gsfavualvgjeseddeddynsad A sedy
0.05 $uiflosnaInesdnsgsRgnaMnTTNVLIA
nansiazauIngay luaunsawdatuiu 5309
el lusukuiou (Stumpf, et at., 2016)
[11] 84AN3533A9QMANNTTUVUIAENADINI

=
3]
o 9 aa 2 9 a
FNYINUANUNUAINUATIUITONRIDNUNITIUNY
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AN ofiazsssegaolulurefiasuiivug
V9924955503 (Lonial, et at., 2016) [12]

7.2 wuamenisdnaiainisueninieand
ngvneivue lun1AgsnagaInnssuNIsHaEn
Frudoidos (Allowances) fidindvogil 4.35
Faduduifidedvgaian azieulsifud
AU A yeeaTann1se 1wl 18 oedi dana
Tnmssreuumenisdnaiafinsuennilonnd
ngvEnemivun lun1AgINagnaINNIsUNISHEN
Fatfurennensuyudmsinnudidluns
fnatarmasnudedos

7.3 wuamenisdaatainisueninieand
ngvsnemirun lun1AgINIgNaIMNISUNITHER
sretowudn atainisnesnudizend sedn
Aade 4.54 fnudidnygean avvioulsifiuin

(Y (% (9 v a

IANTATIAMINUAIAUAUNITINATERNITAIY

4]

- =)

noanudIsetd vafnd alninauuesindu

[y 4:1'

alaAnsndaNudAygegn
J < 4

Fotu usensndudedimnuddyiu
wmensiaaiainisuenmileainiinguane
e Tun1AgINAAIINTTUNTHER AITINLNA
Avnssunisduasunisinnisaiuaiainisidu
drunisvesulourslunsuimsanu uagd e
NINEINTUY©E AI581529AUAALAUVDY
wifneuAeafuaudesnsaiainisynd e
Urdeyannduiuimisiiausurun s
USuusansdnaiannis Waenadesiuniiy
éfaﬂﬂ’li‘ﬁlLU?UULLﬂaQIU%aQQﬂaWﬂiﬂ?i‘-ﬂ,u way
anmuandeuneuen teegrumnyay

Tarauauugguleue

NTUATAANITUALANATRILTINIY ATT
e uUsEneufansirdsyuuuImsInns
FULTINUTR uazensEAuAMNINTIALAY AT
Uaeadglumsvinuveansanu aduayuduasy
Tanudsenaunisinaiannisuenmiloain
NOMUNEANUA

Toraneuuzdmiunisidelundssely
vgeveununguiietisiivanvaeuiniy
uenanil muidvadedvaaevanufgilasld



ttest N15330luouARE9aL 1HIEMNsadRBY 1
1% U Structural Equation Modeling (SEM) #3©
PATH Analysis wazai3@nwlagldnisiduunuy
NANNATY LT oL T ULUINIINISTAETER NS
ueninoandi ngnunevue luniagsas
gnamnssun1suan Wiedaulaldldussloviann
MsITeLRNTY

Fagialun1svi1ide 1esa1nnisuns
svunavedlsaindoldalalsun 2019 vilild
nanulunsiudeya
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