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Abstract

The purpose of this research were to 1) To study, analyze, synthesize a
model of digital media management of community-based tourism. 2) To develop
a digital media management model for community-based tourism. 3) To assess
the effectiveness of using a digital media management model for community-
based tourism. The samples used in this research were community leaders and
representatives of Ban Tha Phae, Pak Phun Sub-district, Mueang District, Nakhon Si
Thammarat Province. A total of 40 participants, using a specific randomized
method.

The results showed that

1. Analysis and synthesis of digital media management model of
community-based tourism Ban Tha Phae Community, Pak Phun Subdistrict,
Mueang District, Nakhon Si Thammarat Province. Follow the Sufficiency Economy
Philosophy. There are interesting natural attractions. And open to online media,
connect to the social world through mobile phones and create a Facebook Page,
Tha Phae my home.

2. The development of digital media management model for community-
based tourism. The digital media management model for community-based
tourism Overall, it was appropriate at the highest level. community tourism in
good level Assessing the Consistency Elements of the Community-Based Digital
Media Management Model Plan Overall, it's at a good level.

3. The evaluation of the effectiveness of the use of digital media
management model of community-based tourism. The results of the evaluation of
the efficiency of using the digital media management model for community-based
tourism, as a whole, people were satisfied with the digital media management

model of community-based tourism. at a high level.

Keywords : digital media, community-based tourism
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Abstract

This research aimed to 1) to study the condition and context of the elderly
association and the empowerment of the elderly in the association; 2) to develop
a model of empowerment for self-holistic health care of the elderly; and 3) to
evaluate the model of empowerment. Empowering the elderly to take care of
their own holistic health. Which uses research and development methods as
qualitative research. The lessons were taken to find a model of empowerment for
holistic health care of the elderly. The researchers obtained data from structured
interview forms, interviews, participant and participant observations. Focus Group
The sample group consisted of both male and female elders aged 60 years and
over who were leaders in the activities of the Relatives Dharma Service
association, the moral community, Phrom Lok Temple, In which the researcher

selected a specific type according to the above qualifications for 10 people.
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1. The condition and context of the elderly association and the
empowerment of the elderly in the club. It was found that most of the elderly
were in the age range of 60-70 years with access to various power sources.
Whether it is a temple as a center for learning and doing activities with the elderly
participating from the beginning and participate in decision-making, direction and
change, showing that older adults have the power of being able to take care of
themselves. It is an important part of society in driving and developing a better
society of the community.

2. Develop a model of empowerment for self-holistic health care of the
elderly. It was found that the context of the area of the Relatives Dharma Service
association, the moral community, Phrom Lok Temple, the empowerment in the
association. The elderly self-holistic health care led to a “PHROMLOK MODEL”
consisted of 8 elements which are 1) Individual 2) Health Promotion 3) Religion
4) Learning Opportunity 5) Management 6) Learning 7) optimism and 8) knowledge.

3. Evaluate the model of empowerment for self-holistic health care of the
elderly. It was found that model of empowerment for self-holistic health care of
the elderly was assessed at a prototype level. and can be disseminated to other

elderly association.

Keywords: Development Model, Empowerment Model, Empowerment, Holistic

Health Care of the Elderly, Elderly
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Abstract

Transmedia storytelling is a media innovation. It is resulting from the
influence and impact of new media technology. Currently, it affects the media
landscape that makes the media producer apply the transmedia storytelling
approach to develop their content to meet the audiences at this moment.
Furthermore, it can expand the audience group to be more extensive. The
essential concept of Transmedia storytelling is the story engagement with the
audience as much as possible. Extending the story widely and systematically
similarly to a jigsaw puzzle to fully expand the image or perception of the
audience under that story world. Now media organizations use transmedia
storytelling methods to expand the empire of stories through various online and
offline media. The cases that have occurred both in Thai and abroad are as
follows. 1) Star Wars the film that can expand the story in the nove, cartoons,
animation, games, and TV. 2) The Lego, The toy company can use transmedia
storytelling, reducing the popularity crisis of wasps toys. By successfully brand
storytelling. 3) Diagnosis, the column in New York Times Online magazine. It has
been extended to the documentary series on Netflix. 4) Diary Tootsie, it began
with writing diaries "Tootsie notes" on facebook and has received attention to be
extended to the story in other media and is highly popular. 5) Channel 4, that
uses transmedia communication on public issues about dumping small-sized fish
that are useless back into the sea. The documentary "Hugh's Fish Fight" affects the
environment and the sea ecosystem. And 6) The campaign against Mae Wong
Dam, by Seub Nakhasathien Foundation. The objective is to create participation in
the agenda of the construction of the Mae Wong Dam, Mae Wong District, Nakhon

Sawan Province, with the public.

Keywords: Transmedia storytelling, Content Innovation, Audience Engagement
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Abstract
This academic paper aims to study human resource management in
healthcare facilities. for the development of personnel and organizations to

achieve the goals of success The quality of human resources is one factor.
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important in leading the organization to achieve its goals Since human resource
management is a job that focuses on selecting people with knowledge, ability and
quality to work. Perform duties according to the mission to achieve the objectives
with efficiency and effectiveness. Human resource management consists of
people, work, money, and materials. In managing an organization, if it starts with
good management, there is a clear goal setting plan. There is an effective
management strategy. It will make the organization move quickly and be able to
adapt to the changing situation. Personnel who have been developed to have
skills, knowledge, and high competence affect performance leading to high
performance performance Develop the system quickly and systematically High
benefit and value Therefore, human resource management is important because
the success of the organization will occur. Efficiency of the personnel contained in
the organization, which every organization desires to develop themselves to be

successful.

Keywords: Human resource management, Performance, Tirtiary care Center.
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Abstract

The purposes of this research was to investigate the factors predicting
students’ academic achievement of Faculty of Humanities and Social Sciences,
Nakhon Si Thammarat Rajabhat University (NSTRU). Data was collected from 250
samples and was analyzed by using R Program to find Pearson Correlation
Coefficient and Linear Multiple Correlation Coefficient. The research finds that
there were three forecasting models which were able to forecast the learning
achievement of the students of the faculty of Humanities and Social Sciences,
NSTRU at the .001 level of significance. This meant that learning habits (X3) were
positively associated with the learning achievement at the . 001 level of
significance. The interaction between the students and the lecturers (X;) was
positively associated with the learning achievement at the .05 level of significance.
The learning support provided by the parents (Xg) was negatively associated with
the learning achievement at the .01 level of significance. The forecasting efficiency
was 8.79% . The learning habits (X3) were the highest relation and the learning
support provided by the parents (Xg) was the lowest relation. Finally, the equation
used to forecast in the form of the raw score was as follows:

Yv=1.98+0.18X,+ 0.11X, ~0.10 X,

These results are useful to the students, lecturers, parents, educational
institute and other related organizations to realize how to do their work to the
best of their abilities. Their full effort will support the students to get the desirable

learning achievement with life skills.

Keywords: Forecasting factors, Learning achievement, Students of the faculty of
Humanities and Social Sciences, Nakhon Si Thammarat Rajabhat University, Linear

Multiple Correlation Coefficient.

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



MmN IdeuYe uninetaesvsuasassysusry | 78

umin
nstimudglunsvauiniunsine) duin Wuussiiundnuesniswmw
nineInsuywd dulinadon1siauiUssinayd Wesniy n1siyaeatudanlasunis
Wawdunsfnwlmduyaaaniinuauysandonlunisiiindinie madauasing
va v < (3 Ha 1 1 [ o o A o w
ANNINIDILTS @nansainssdinedeysenlasnsdy Iaganizludnudagtuillandnds

d' ' < Y v = [ Y =2 o o

Waguwlaeg199iaisy Analandiuinisudadulunisidnnegiug niwens lngiang

madnisnnuiwaznisldusslevinnanud augiunisasiunietienieeug viedu

Y Y

Y v % ¥

gaasiouran1siuasuutaswesdeay 91nmsiludaugiuninuigdenundsgiuniiu
(Post Knowledge-Based Society) (Ruau g33187usl, 2556: 1) Feflauasnndosiu
11957 4 Tunses1vdy g AnsAnuIunewid w.e. 2542 fina1331 “n156nw7 1y
nsvvaumsSeudiiionanueiyseniuveyanauazainy Ingnisarenennaing n1sin
NI50UTH NISAUIUNNIUTTIU NITATNATIADITIIAIAIINATINLININIVINIG NITTTN
oeAnMFSUANIINNITHaNILIRdeY Fay nsFeuguasteduianyliyanaisous
oe19saLImaenTn” (www.moe.go.th/main2/plan/p-r-b42-01.htm)

[y ]

N158AN1sAEnEIveIUsTInAlnefiiIuLn wid aglianudfyfunisdaasy
nsiFuuivesyanasgaeiieslunnszdunisdnyr wind1 SaUsingusTsuves
Usngnsalmssunsine Tnstarnzdugan mueinisine fidmansznusonnnm
yosiFounarnIimunsuIAnve I neInsuyusizdunTunund en s d e
Fragiiiuldin nsdnnisfnuinnzdu dsnmsianligBouinadugninmanisSouiigs

1%
4 o

vdensidadindunadugninianisou wildlunsfiosanssiununmueisen
A mvesladeuindanlunisdnnisssuunisfinyinazn1siaunggIuuesn1sAny
TnonadugninianisiSeu (leaming achievement) f9fi Usdl nesdun (2549: 43)
sl “wadugnininmsiZeu vnede prwansonienasuseilasuanienssy
msgumsaou 1unisiasuudamginssuuazyszaunisalifauineaunmsade
Sailat uasinveiay uardlavuunnadugninIinIoulinusnuavesingussa
Yo9nI5iSsunITaOUTUANa 9L Fattu lunsdnnisiiounisaeusensdinann awdaq
duasulvdiSoulasumsimuiegsaunasenintanisiausuauvsedyg) suiala

wazMINaILIsIuine Nanunsarluldlunises@inniendsandisanisdnm

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).


http://
http://www.moe.go.th/main2/plan/p-r-b42-01.htm

13MTININITAIANIYE I uRsasossT | 79

HARNFAINNTTIANISANWINTAMNIN Usenaudu Jaduiind endue ladwase

9

nsinadugnininisdouresdouluseduiigs Suagiiundanisiieninud
ANaansanazinweildsuanlduslenilunsussneuendn uilumsnduiu egiBou
AfnadugninienisiFouiligs foredenadenisifintgyvuisafunisdne wu
nsaneenviensgnlasentunsalifinasiazuuulsidulumuanasgiuiaatunising

A19UA TN WIUNAUILITAIIUNSIBINAUANTINITANEY LANI1UAT D1FAINARDNS

o ¥ 1

U32N0U81INNADIINITHUIITUAUAIENINTFIUAY Ineianizn1sdInadugnsnienis

o«
(%

Soumfnsundudosty Fsusngnisaldl ferudenlestuaniunisaidunisnu
vosUszinelng finadugrisniinisSeuvesdiou Snsoglunmsisn dlevihmsfansaniia
AeluyszmakazUSouiieuiusaUssmamIuAieg Wimu wagiudey sssudanis,
2560: 925) Vil Sailyminanlasadrswarsruuiieatunsuimsniseneifeama
nsgnuUdeMIRALIAMAINATITsuN sAeuLA HadLnYEYaMsFeuveiBou @iy

L@UITNNTANINTSANE, 2560: 131)

3 (%
a [ Y

na1lean wadugnnienisiseu Wudsiinasliauddgyislugiuzasanis

o

wanseendinun1Invesdiseuiludiuniavesssuunisfinel n1slasuaiius

Y

Uszaunsaluagiinveangnildiuneateslunssuiunisinnisfinwiuignisiiunly
Uselovillumsinsesdin 53udensianadugran1anisisen Inensiiuan s sgIud

lpsuniseausu vibinadugndnisnisseuduaiioun3esdinnunmninisfnyives

o [y

Uszina Naesiarsandauimslunisiauinadugnsnenisseuvesisouliliuinsgu

o a 1

=2 [ o [ cl' 4 =3 [ £ a = o =
7\]\‘1LUUF‘W’N&I‘\HLﬂu%‘ﬂ%ﬁ]@ﬂﬁﬂ‘@ﬁﬁﬁ]‘\]ﬂ%ﬁﬂ&lﬁ@@mﬁﬁlli]‘l/lﬁ%’]ﬂﬂ’ﬁﬁﬁuLWE]H']&I’]""N?I’W

a a a Aa =

ATUN1598198UEANEA MuarUIEANSNA 1nga1NNITNUNIUITIUNTIULEZITUIRY
Aetes wud dn1sfnwieaduladenianuduiusdenadugvinianisiseu augui
Bloom (1976) nanafia Yady 3 Usen1s Usenauale 1) nadnssunnuainus muaamnie

ANNENINTLAETINYEYRETEY 2) Andnuuennednla wu TdulunisiSeu iruaddents

Ao v

SEU UAY 3) ANAIMNITEEUNTERU WU Msianuduiusiatuag Nslasunsesunss

a

Y
nasiaey Tadeimarlliauduiusiunadugrmaninisseuvesiseu Ianugennnes

AUIIUANYIY89YHA1 ona1d LagnN1y3ul Ygyda (2559: 1208) Wyl

v
=~ %

“ffadeasuanonaaugnsn1nITiseuvesiniseuluaafinyITuiug I danaitineu

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



s ey unineraesvsuasassssusry | 80

WANUTINITANYIUTYOUANYIUSE2IUATINS Lum 2 laun Jedeniungdaeu TTaveniu

v A

Uniseu wartleden ugusms duseansnmlunisyiesegas 48.30” danungivas
AUNA139A LwyaRskazaAng (2560: 136) wui ddadeiaiuisavinuiunadugnsnienis
Seulusgivuana Usenaueie Tdeluninseu usegedalddugns lanafdenisiseu

N15UTUMI0inANY WOANTIUNITABUVBILADUAINNITTUSVDIRLTEU LasdonIsIToY

= v

ANSABU WATTINUYASTY WaLhy (2550: 436) nd@1171 UTade 12 Uadeausaneinsal

aa o

HadugnsNIINIsisey Usenauaiy Jadeaiutanafidanisiseu auiiidelunuies

ANAMNTAUYRIAT AIIANTIIa wseslalldugns n1susud msUduiussening

(Y

Unseuiuag ussenalutuse danuduiusnisuinegeiidedAgnisadanseau

U =

0.001 LazUa3uMULANARADAT SEAUNISANEIVBILITAT NITENE

Y

a a ¥

SuMISeuveIUNATeS
warfidelunseu fanuduiusmavinegadifod dymeadinsedu 0.01 a1n91u3de
ull auiuléd Yedefidwmaronadugnineniniey venandededrsduudaiu Jade
Renfunsdaaiuangunasesdetiadesuasugivesnseuats dui iudntladend
audrfyuasdadiauduiudtunadugninininieu lne Sledge (1976) §edsly
Tayan yae, 2551) nd1vin “sIeldvasnsounsa mimawmnmfwam'amﬁi/qw§w7m75
Foulda” Kot 390 ndwney (2557: 412) Anwimud YadeduarudfugruvesdiFoud

I a

fegiau wsegtlalddugnslunisiseu anusuiiaveu anuvdunduiies nzguaw

Y U

1 a IS

LAARADITITN FUWUSAIMTENIINNOU N1TTANITISHUNITADY KAZANINUINADY
Jutdenfianudidguaiiu el fadilladesugugnaasvgiavesdinases n1sienls
Talunisiseuresdunases fudutadedrnaieglusedvuinuieniu waslinase

a wa

ANNAUNUSAUNAEUVIENIINSSUN AU UR

Ya o

nmaraning1d gidelianudidylunis@nyiaiuduiusvestadedu
uadununensEsutestinfnw Tnedennwitindnuduli 3 ausuysemansuas
Haaumans unine1desmiguasaisssuy Woswn dnfnwiidddnundudi 3 0y
futlanteneuiitnnwazeentinUszaumsafndnmumanivasusazaiunin luns
thienesdeud UsrauntsaiuasiinuganmsAnuilududouluusuldialiousianionds
ndganisfne uastilosnn dnAnvianzuyvemaniuardeauaans faau

PANNVANYVDIFEARNS NaAINarnadTLAaZAIUTNDNATANULANFATY LASRNIEAIULINAR

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13MTTINITAIANYY u I uRsAsosITY | 81

AENT19L38U N15UTENBUDITN TiNweuarUseaun1salvalaasyAna LaslaazaIu1Iy)
s MRS IudE SIS Anw uarsaugdusansAnuiildTuiReshaets
BUAU 1 wazliusAtleududiu 2 AusuyvemansLazdsauaa@ns (n1aUnd) 91nn1s
Tdeyavesdinduasuinnisuazaunzideuy Un1Inede i uATAIEIINIIY
Tulinsfinw 2561 (Toya al iWeumwIEy W.A.2562) Usingdeya fnsad 1

a9l 1 uanssuauidiSansine warduaudduSamsfinufildsuiResaaeus

Y

UMY 1 uazfusAlunduiu 2 Ausuywermansuasdpumans (nAUnR)

Yns@nenii Iuuansa uudansanisine Ay
d3an15AneEn ANSANEN flgsuiesadeouEusu 1,2) ORGH
59 745 (9,15) 24 3.22
60 742 (10,32) 42 5.66
61 667 (8,36) 44 6.60

9015799 1 wansliiiud Sunuddnianisfinwuazduauddisonisinm

' '
a a 2 a

PAsuNesitey J9ns7MNTL F991990ANULNEITDINUNSHAILITEUUNISIANISS LU
n1saeuvseldadudiuaunianuduiusiunadugnsnianisiseu delu g3 Jeaula
ﬁﬂ‘mi‘]aifﬂiumiw8’1ﬂmimaé’mq‘w%wNmiL%ausumﬁﬂﬁﬂwmmzwwmmm%uaz
fIPUAIENT UNTINEIREINVAYUATATETINTIY Iensiidiwlsineaiutadeninestesiu
) £ =~ ¢ v o e & oy a ¢
Hadgugnsn1en1siseunnldlunis@nuidudnAnwitula 3 ansuyveAIansuas
daumans 4n1INe1deI1¥AQUATAIITINGIY waEyIN1TIATIEIIIAduUTEENS
anduiusuuuLiesdu wazaduussavdanduiusnngandadu ieliiuisnnnuduiug
v o ) S a | Y a P a & s o 4 A
1940938 UNadNaNENIIN15F8UeE 191939 lngldrauiaweaslusunsuens viell Lite
Uselgvdina1nnsAnunide AnsUYYYMERILasIRNAIans Un1INe1des1vdyg)
YASASFITUIIY HADAIUY NUIBIUNLNEI VDA aUlEIU1T0UINITINITAURILUINIGT
wiaganlun1IvauIN1sIANISISeUNITaaUNAAARBINUAIIUABINITVBIRITEY

A0AARBINUINNINUINTTIUNSAN YT donnresiuInaranelunsiaugiSey nsimu

*ﬁﬂixaﬂumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



MmN ARy unTInetaesvsunsassTsuTy | 82

Naﬁlli]VIﬁVI’NﬂﬁiLiiJusU@ﬂNLiEJ‘Ll LLauL‘W’e]L‘U‘lm’ﬁ‘ﬁ’]LLu’Wl’Nﬂ’ﬁ‘UﬂﬂWiﬂﬂ‘H’] Qmmwuas

nswanyransiifiuUsemasiely

o

UIZAIAVRINITIY
WedAnwdadelunisnensalnadugnsniansiseuvesdnfiny) Ausuyverans

LAZEIALANENS UMINENEUTIVAUATATTIIUIY

521 U8UI5Ie
(v :.’/ [~ Ya o o

N15398A598 1 UUNTITELTIUS U mwmwumﬂaumama wiﬁi’ﬂumﬁ%’a Toun

U

1%

[
do U = v

tinfnunfifds@nuduli 3 auguyvomaniuazdinumans Tulnnsdnw 2561 §3de
Avunvuaiiegslnglfuunfniignuna Sarlad auada 33msa55ain wazsuilga Anlaynn
yial (2550) leivunruinvesnguiiedis azdeslininit 100 au wazdsnsndu
FENINMUILAIE1UALTINIUN TN T 0T UIUMIKYT AITHnsIEIN Wiy 20:1

[ o

I =< o J U 1 Y PN a v ¥ U [
9 EJ"Nﬂ’]%u@ﬂﬁﬂJﬁ’J@Eﬂ%ﬂﬂﬁ]’]‘U?uﬁ]’JLLU?V]I‘%IUWW']'R]EJ Y3enNaunl8g AU 91U 11

pAg

e e

A va o

fauds dwmaln ﬂﬁﬂJﬁ’JEJEJ'N‘VIN'J‘R]EJﬂ’MU@ WY 220 AU LLG]LWEJ@’J']@J&@JU%U“UEN“UEJ@J@

Y

VA v

LLaﬁL‘WE'J{]E’J\?ﬂ‘L!ﬂ’J’]ﬂJNﬂWﬁWﬂIuﬂ’ﬁLﬂUi’JU‘i’m‘U@Mva N’Jﬁ]EJQQﬂ’]VUﬂﬂﬁiJG]’J@EJN%’]H’Ju 250

Y

AU N1SLEBNNENAIRE199 83N 15U UUTLEeY (Accidental Sampling) lagn1siviun

ANAIUNNUINUIUYDITNAN W LULABL ANV

wwaslienlylunsiae

[
[

wnesilefililunsisenssll {Adelduuvasuauanauidoveanunsdy uazii
(2542) 1509 AmnuduiusseninszuuLaeudniden ssdUszneusuIniide ssAusEney
fuAswindoufunadugniniinisdeuresindnuine1ded aaufne uminede
awauaiund sadunvuasuawdisiaunm fnsnsaaeuanuidesiu Anaiesmss
uazamdeieldvesuvuasua nednmsimunnausilunisudanaiduwuuansdi
Uszanauan 7 seu fe 7 iiudeegnaiadign 6 Wiuseegieda 5 e 4 liudlavied
AuiuUIunats 3 lifiudae 2 liiudieededs wag 1 ldiudieededeiign
LaTLUUABUNN UTENoudie 3 meu Ao neudl 1 TeyadiufidnAnun neud 2

LUUARUNLIAAMSNYAAUIANEE waznaun 3 LUUEaUAINAITIRaNINAUEILINS DY

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



1305 0INIAIANIYE unIneaET v uRsasossuTY | 83

A153ATIZVTaUA

Y

6 vV 2

fAdenTeideyalneldneufinnosiusunsues (R Program) feil

1) mydeszideyainluvesnauietng Tasnsmenosas

2) MyiATeidayamiwlinugilazfiiusng1nsal Usenaume n1siAsIen
Frudsinndt Ao nadugninien1siseu uaznslesgiduusnennsal Usnaudae
AudnwuzdudInidy Wsagdlalddugs laafdensiou ddelunsBeu mnuinning
N15USUAT AMUSUEAYOU karnIsURFuNUSIEnINtnAn®1iUe19158) LaganIn
FudInden (N15da@3un15138uYeUnATES AUININNTABUYDI919158 LAY
vssnmAluiuiFou) demanaadoauadn uazddudsavunnsg

va v

Tun1swlanNUPLIEANLRAENSURINEINTAILAEAILUTNES ERFLANUALN N

Y

=

Tunswlamnununey lnewlsnuaoandy seeu (FAwUasaInNye A3azeIn, 2553)

v
v

fiail
nsularumneaeasdmiusinensal wiseendu 7 sedu Ussneudiae
AadY 6.50 - 7.00 mneds unfigregnad
ARdY 5.50 - 6.49 MNeda 1nTian
AR 4.50 — 5.49 MuNeds 1N
AR 3.50 — 4.49 Munede Ununans
Aade 2.50 — 3.49 wuneda Tey
Aady 1.50 - 2.49 maneda desiige
Aady 1.00 - 1.49 mned desiigregnab
msularnumineaedsd msuswUsinaet wiseendu 5 sedu Ussnaume
AR 3.51 — 4.00 MUNB gaun
A0d 2.51 - 3.50 vneRa g9
Ay 1.51 — 2.50 wunefs Urunans
Aade 0.51 — 1.50 W o
Aade 0.00 — 0.50 MLNEEe N
*Uszanueuman (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



MmN IdeNYY uninetaesvsunsasssusry | 84

[
& o v @ o

3) Mnneideyanuduiusszrinedamensal vis 10 fafusadugrdnianis
Fou lnenisuiAdudszAnSanduiusveafiesdu (Pearson Product Moment
Correlation Coefficient)

a) mythesgidadelunisneinsalnadugninienisiseunienisadieaunis
anneenvAa laen1siaszinisonnesnyaaLdudunsefiannsaneinsoinadugns

MINsiseu lngnsmeadudssansanduiusnvan (Multiple Correlation)

NaN15I8

v 7 W '
Fayanaluvasnguiiegng

oo & <

nausiegtlun1ITeasililumeands Gavar 70) winndwnarie (Sevag 30)
| Y 1 o o = a (% 4 PN b4 o
nqufleg1IMasfinuIanrivsgusemaumansuiniign (feuas 28.8) 5098301141
Anwiarvivinisunasewiediu (Sevag 18.4) Udrans (Sevag 12.4) nMswaunyuyy
(Seway 10.8) MwlneiiieanTn (Sevar 8.4) Moyl (Fogag 5.6) NMw1INguIINT
(Souay 4.8) nsdnnsansawmna (Seuag 3.2) wigAaluasniswans (Fevay 2.8) InNssu
(Seuaz 2.0) auns (Seuaz 1.6) wazanvnivreanwuuiinadal (Seuas 1.2) muaiu

14 o I3 o L4
‘UE]H@GI'JLLU‘JLﬂﬂJ‘I/ILLﬁSGI’)WEﬂﬂ‘ém

[V
v a4 J

MUsinauridmiunsfnuluasslife nadugnsmianisisey (Y) F391nn153nssn

1% 1 U =

Toyanuin UnAnwIAMTIYEEAAATLATAIANAENT UNIINYIRYIIVAYUATATTIINIIY
a Y] £ a ! ) ' a W a ¢ o ¢
fnadugnonieanisiseusglusedugs (Aedgwindu 2.80) 9INN193LAT1ERRINEINTA]
AENwUzAUARTdY wuldl dnAinwiansuysuaanswasdinuaIans unIne1desudy)
= =~ a = ~ = | ) | = W
UATAIEITUTIY LanARnean1siTeu (X,) geian Feegluseiuuin (Anafewiniu 4.79)
5998931 Ao Husegalalddugns (X)) ddelun19i3eu (X) wazn1suduiudsendng
UnAnwiuea158 (X,) Faegluseduunnia 3 Muds laelidafewiniu 4.71, 4.52 uay
4.50 MIUAIFU FIUNY UNANWIAMNEUYLEAIAATUALTIRUAIANT UNIINYIRINYS 5
UATAIFTTNTIY AMTUTUM (Xs) AUSURATOU (Xe) Uazanuinniada (X,) Faaglusysiu
Urunans 14 3 dauds lnefinadewinnu 4.46, 4.46 Lay 4.11 AIUa1AU d19SUA7
NYINTUNAFUYNTNNITTEU AUANINIIUENINGN WU TNANYIAUEUYBEAIANAS

LagdIANAIANS UNNINYIFEIVAQUATASITINTIY LATUNTALESUNIIS suveIUnATes

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13m5IINTAIANYY I vsuRsAossuTY | 85

=

(Xg) geiign Feogluseauuin (A1adewiniu 5.00) 5998911 FiD AMAINAITADUVDY
919158 (Xo) Beaglusyavann lnedanadewiniu 4.69 uazussennialutusey (Xyo) 39
aglusgAulIuna 4.30 S18auLBUARINITIN 2

A13199 2: danaAiade A letuNIInsgIuY IR IkUsINMYIkaAINEIN TRl

fauys Mean Score | S.D. 3ZAU

AauUsineuat

NadnTENIeN5ITEY (Y) 2.80 0.41 R

AMENELAUINNEY

usagalaliddugms (x,) 4.71 0.63 110

LAARRDASISEU (X,) 4.79 0.68 110

Tdelun1siSou (Xy) 4.52 0.64 110

ANINNNTIA (Xg) a.11 1.01 Urunang

N13USUA (Xs) 4.46 0.66 | Uunans

AUTURAYOU (Xg) 4.46 0.46 Urunang

n1sUfduiussEnIninfne 4.50 0.62 1A
fue1158 (X;)

anwdudeuandon

NSEUASUNSITEUYBIEUNATDY (Xg) 5.00 0.88 un

ANINNITABUTDIDI11TE (Xo) 4.69 0.63 1N

ussenmelutueu (X10) 4.30 0.70 | Yunang

*Uszanueuman (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13MTIINIIAIANIYE I vsuRsAosIuTY | 86

U s

AMUFUNUSTENINAINGINTA 19 10 ANUNAFTUNEINIeNSISBY

nnMsTATsiauduussTesanensalie 10 fafuradugrsnisnsisey
YBIUNANYIANLUYBEAEN SLATAIANANENT UMIINYNETIVAYUATASIIINIIY 18NS
AnseiduUssavdavduiusuuuiiiosdu wud dameinseififauduiusniauaniu
WadugnsnanIsdsuresin@nwinmuruywemaniuadaumand wnine1do sy
uAsATsTINTIve8 1 lTed Fynieadafisedu 001 & 1 67 Ae AdelunisiSeu (X,)
ﬁmmé’uﬁuﬁ‘ﬁ’uwaé’mqwéwNmﬁlﬁ%au (r = 0.24, 95% Confidence Interval (95% C.1.)
= 0.12, 0.36) IUGUmzﬁLL’NQﬂf\]Mﬁ'MQVI%‘ (Xy) LIAARFBAITIEEU (Xp) AINNIANTIIE (Xy)
N13USUAT (Xs) MNUSURATBU (Xe) wazn1sufduiusszninadnfnuiiuenaisd (X;) lidl
aruduiudiunadugrinienisiouresinAnviausuywemaniuasdsauaians
U INE§e9 19 uATATsTINGIY uonand Manensaififiannuduiusnisuandu
wadugVEn1INsSsuresinAnuanziyseamaniuardinuaans unine1desy
upsesssuTvethdituddymeadnfisyiu 05 1 1§ fe ussermalududou (X,)
finnuduiusfunadugninianisideu ( = 0.16, 95% Confidence Interval (95% C.1.)
= 0.04, 0.28) TuvarAin1sdaaiun1s3euvesUnaATed (Xs) LATAMNINNITADUTDN
919138 (Xo) lifinnuduiusfunadugnivisnisifeuvesindnuamzaysemansuas
dpumans uningdonuigqueasaioTiusy MeazBuafini 3

A13197 3: UARIANNANRUSTZNINFINGINTAING 10 FIRUNEFUGVIENIINITTEU

Aanensad r p-value (95% Confidence Interval
AMANELAUINNEY
LLsagﬂﬂs’Jé’mqwé (X4) 0.10 | 0.112 -0.02,0.22
LRARADAISISEY (X,) 0.03 | 0.646 -0.10,0.15
Udelunisiseu (X,) 0.24 | 0.000 0.12,0.36
AMUINNAIIA (Xg) -0.03| 0.678 -0.14,0.09
A15USUAT (Xs) 0.01 | 0.934 -0.12,0.13
*Uszanueuman (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



s IdeuYe uninetaesvsguasassysusry | 87

AMNTURATOU (X) 0.11 | 0.090 -0.02,0.23
fanensel r p-value (95% Confidence Interval

nsUfduiussEniinAnwiu

. 0.12 0.05 -0.00,0.24
919158 (X7)
anwdudaandon
mia'aLa'%umsﬁﬂusuaa@ﬂﬂmaa (Xg) | -0.01] 0.894 -0.13,0.11
ANINNITABUTDIDITE (Xo) 0.01 | 0.931 -0.12,0.13
ussomAlusuEey (X,0) 0.16 | 0011 0.04,0.28

JasefinensainaduguanianisiSey
ann1shasigitadelunisnensalnadugninianisieuvesindnyd
ANTUYBEANANTHATAIANATENT UNINGIREIIVAYUATATIIINIIY INBNI1TIATIENNIS
annosnvauiudunss Tasdamensalidluaunisimunudidme nsaisanain
aun13Asay 1 6 (Backward method) Usingindisanennsal 3 & Idun SdelunsFeu
(Xs) Nsufduiusseninadn@nwiiuenansd (X;) wagnsduaSunsiseuvesiunases

v = [

(Xe) NENTONYINTUNAFUNNTNNITTOUVRIINANY AENYYEMaAnSuAzdIALAEnS

'
[ aada

U INE18EIYAUATATETINTIY aneiituddynisalAfisedu 001 FeuseAnsam
yaan1sneInsaifidnesay 8.79 lnefnensaiiifinnuduiusfunadugndnianisiiou
gefian Ao 9dulun1958u (Xs) (B = 0.18,95% C.I. = 0.10, 0.26) wagdane1nsal
fiflauduiudiunadugrinamsSeuiiian fe msduaiunisidouveaiunases (Xo)
(B = -0.10, 95% Cl. = -0.16, -0.04) 1waziBundansnsil 4
Tnganunsadsuanmnensainadugrisnensdeuvesinfnunnzayvemans

wazdanumans unIne1aesiguAsAIssINsvlugUasiuuAulanal

A

Yv=198+0.18X,+ 011X, -0.10 X,

*ﬁﬂixaﬂumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



sV IReNYe unrinetausvsunsassTsusry | 88

M13199 4 uansguwuugavinevesladeinensalnadugnsninissey

Predictor Variables B S.E. p-value | 95% Confidence Interval
Intercept 1.98 | 0.23 0.000 1.53,2.43
PFelunsiseu (X,) 0.18 | 0.04 0.000 0.10,0.26
nsUfAuRUSTENINg 0.11 | 0.05 0.027 0.01,0.21

UnAnwiueased (X,)

nsasLEsuNISIREU -0.10 0.03 0.007 -0.16,-0.04

YIUNATEI (Xg)

Adjusted R-squared: 0.0879, Residual standard error: 0.3951, p-value: 0.000

d5duazanusnena

n15348 3os Yadeluntsnernsainadugninianindouvesdninu,
ANENYWEAANSUATAIALAIANT UNNINE1FI 1WA UATASETINTIY FIdEaTUNansITy
AU INGUITAIAYRINTTINY b

Luan1533s nudn dedeiiarunsanensalnadugninienisdouvesindnw
ANTULYEAARNTLATTIANAANT UNINYNTETIUAYUATATITINTIY Usenausiy dde
lumsiseu nsufduiussenhainfnuiue19158 wagmsdaasunisiseuveunases

2. 4an153%8 anunsaaeaunisneinsalnadugrinieninieuvesindnen
Az BmARSLardInNAans uIne duviguaselssauay el

Yv=198+0.18X,+ 0.11X, ~0.10 X,

1NWAY83N153Te IdeanunsneAusenaniside auUszifuRAuNUReIRY
HadeflausanensainadugrimamateuesinAnwirnziyveman fuardsaumans
UIINYNFUTIVA Y UATAITITUIY il

1) 9deTunis3ou Sauduiusnisuandunadugninienisseu lned
sefuAuduRusgeiign wagatunsonensalnadugnivianisiieuvesindnyn

ANzAIYYEAARSLardIALAENT UNNINEIRETUAUATASSTINT YA

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



35 IINTAIANIYE I vsuRsASosIuTY | 89

a v Y @ ! a o a ) Y ! I
PINNANITIVY LaAnSlALANIN uaﬂummsamﬂuqmaﬂwmzmuuﬂﬂaLLasLUu

waila 3Bn1svewazyaraiiunliluniseulivszauanudiia viaduluaunis

' ¥ v
a a = v

aatninveusazyana neldulunissewdudsiiiaduainanuaslavesyanail
au1sarndunIeaiusalSuasuluniuaniunisal dei Brown & Holtzman (1967)
na1131 fdulunisiseudunuuurungfnssuvesyaraninenisiseuiiinainnsinlueg

o

1 & =) [ o a [ a o a = ! ! o £
‘U’e)EJF"liQ‘VIi@Lﬂuﬂi%‘ﬂ’]‘ﬂ‘umﬂL‘U‘UUE“{EJLLaB‘U’]ﬂﬂiﬂﬂﬂ’]iLiEJ‘lJL'WE)ﬁQNaﬁawaﬁlli]ﬂ/lﬁ‘ﬂ’]ﬂﬂ’ﬁ

1 Y a

Bou uazifiule waudles (2557) aguin {3suiddnvazvesifiiins@nuiduaiife
fiee desAnuduaiangluonieu wu fanwalalunisils nisantudin v
WUURNYR WazAguanodlisudi NIINUNUNITIEEN NMSATUANALLEY N1TUVDdaYn
FaflrnuiedeatunmswaunddelunsiSeuuasiinadenadugninianisidey wanduly
AIUTANNITVRMNE B AUABINTTVBIUNELAY (Maslow’s Hierarehy of Needs) (1970)
findnads anudosnisvesyana 5 4u TnefinnuAsdestuidelunsdeuiidaindu
AFINTTTUEY A ArwFeaniniesAsadoides wozarudoanisauaunidludin
Fafu yanadsmeneuiuumnueaiieliussadieudonis dnsdvesnsidou i3y
werenuUsuidelunmsiSeuiieliiinadugniniansSouiin ewundsnsrevausininy
Fosnsvesyana dawanisifouazuuiAnmani dauaenndosiuiiasd Fasanls
(2555) wui waAnssumsSeudmnuduiusiunadugminisnisiiou uay oyl gauih
(2558) fimuin dadeduddelunisFou annsaduunUssanin@nvininanisSougs
wazanld wasd mMse wWayaRs wazame (2560) wuin AdelunisiSeu Wudedeniled
annsaviunenadunvsnentssou Tnefldeddymeadnfszdu 05

2) M3Udusiusseninadind@nwifuen91sd fanuduiusnsuaniunadugns
953U uazanunsaneInsainadugniviinisSouvesindnet auzuyveaians

wazdInuenans UnnIendesuiguasassssus Il

'
a

NNANITITE wandliiiuin nsufduiusseninadndnuiuenansd (Julade

€

fmnudAgusenisuils Wesan dnAnwilasdiulng ez dugnfiannudoiuneeiansdis

Y

< 1 &

lun1saunazn1slidaiUsnw Tugrugvesnuszauanudnsauiney gniinnunieui

gydiuazaud 80919 illauduiusniduniienasdivgndve Ansonowdauiiaesd

9 Y

NANYIAIUITNVDAIUSNWIVIPNUNTISIULAL AT ITTINUTEINIU Tagan1zn1sNe1ansd

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



MmN RNy uninetaesvsguasassysusy | 90

Walonalndndnuiladnatulgun deasds 919158vanudlatdndnyl Budln

=

AUSnwlulSeaneq endesruensedniieunioanuduiing delu wnntndnwidl

URdunusnfnue191s8 Nazvdwalidn@nwifiaundilunsdeansivenansd daunsla

vy '
a = v A

Tunisdnun LLazﬁmmiﬁﬂ‘w?aLamaﬁﬁﬁiammiémm U 79N Abrantes, Seabra, &
Lages (2007) uay Paswan & Young (2002) $1sfislu Wimiigunsa Augndiugii (2559)
nanteruddgvewjduiusseninensdiuindny nne1313833nl¥naisiunis
iEsuksmazn1saussenAlainsianey eduse msduasulrdndnyindiuanseen
figaszlun1sfn n1901u n1suansaudadiu nasaduauulidnfnwiaiunsodn
pgsadaassd wianll avdaaliinAnwdnanisdouiingu damui wanisifedanann
aonAdesiuTl Ana Paula Cardoso wagam (2011) wuin UfduiussewinainiSeudung
fidvawariomadouslnensa GadenalasnssonadugrimensGeuionmsauasmisuan
Tngwunuia afltfes uazamy (2556) Na1191 “wgAnssunisasuvesng 1uiladeddl
Sm%waﬁgqmamaLLaz‘vm5@3161'@waé’mqwémqmst%‘au%ﬁwmmam%”Im'ﬁ%ﬁm 8anag
LAY NAYILT Yayds (2559) wui Jadedungiaeu fldedugean TnoSssddiusede
firadsaininnlutes 3 Sufu Usenaufe woRnssun1saeuvedng AMAIWNITAEY
v94n5 warUszaunisailunisaouvesas dnasenadugnininisiouvesiniGeu uay
aonndeafudl Visddunsn Augvdugd (2559) wui1 mafitnAnwiaeiinadugquinanis
Bougetu “01913¢ Feaflyadnaniifufasindng Fosaie ussgslafimunzaniy
tnfAnwusazau el TnAnviAnanuauladdrusilunisdeu § Ujduiusiade
919158uazseiiion adsmnuidnlrindnuidesruluauaininvomuies”

3) msdaeiunmsiFouvesifunases fimnuduiusmeaufunadugrimensidou
Tnefinuduiuslusedumiian wazauisonensainadugnivnanisifouvesindne
ANzLLBEMAnTLardIALANERNS WINEIRETIUAUATASSITUTUlA

NKaN153T8 wandiifiudn funasesiaznisdaasuaingunases finase

vala L%

msfinwivesyns Feunases Wudnlinihandnlunisidesgliussiianuauysaindouns

Y

= 1

ausene 30k @il sawautansdeasuliunsivinuslunsiindsay nsansedin
Uszaniu nsusudiieanuegsenlunisiliuaundnvesdinuuasniserdeegsiuiugou

lnglanizegeds nsigunasesdumnedsanitunseuairzaduaadundnynsdenuid

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13MTTINIIAIANIYY u e vsuRnsAsosITY | 91

minanlun1seusilien NMsguayAnalilaun NAaenY 198 InTeIYAAa YiNIvan
Usen1sdfy Ae nsduasuliyanalasunisfnw nalaenisatduayuyunieailddie
Tuns@ine Aldaneaiuda nslimddawazaudile nmsdunusnwliduyasluey
= = o v = Yy v oa o a No ¢ i

f813dAuviawd wilouan den Syl neseu wag lnven ddnd (2561) wuin

“nisatiuayuresnseuaimseUnases dauduius Wlunsuinuasdauduiug

'
aad (%

Aoudsgafunadugninianisinuivesindne ognail dudfynisadffisedu 0.05”
warfhansal aavana wagame (2561) wui dndeu dfndidnauaeiuiinising
Uszaudnw szees e 1 lofunisduaSunisiteuangunases wasianuduiusanely
aseun Inoauegluseiuunn uasdutlideiiannsoweinsainadugninisnisFou
vostindeu Seliaenadoatunansideluadsiiiosnn mehwinflvesusnseuath 019
fnmsunussenunalituewasluntsinuvesynslilusedugs vieusasounts 019
liaenndesiumnudesnis anuatinvesiiou vensigunasesdslimnudfyiuyns
1n enadadummiliinansidouvdonadugvinemsiiouresynsanmad Lieswn 919
faunadu anmnsindaluniseedumuInun n1suenna1a11uae saude
mMsfivnseuai enabifnauarliaunsaquaynsidesiufud esnazdewjum
fausanie wssla wazialifunisieu widuandadeyns udevninseundalalls

atvayunsAnwvesyasvseatuayuluduunliuin wu Andanseu Aldanediuda

'
= 14 % =

n139eTanaunsalineddeiun1sAnyl Aaeniie N1SNISEUUINAY ABINIRULEYN

TINULDILAZATIUATY F97099uTUTENINIS oY MauUsEaLazaunvinladuman

[ [ [

(Part Time) vinlin@nwdadlininudfduni1svinauuiInnInisisey wazuienulidl

o

(%
[

nadveaTau vinn1sUu erunilsdednis nisntndAnwiunsauiilynaseuasa 39lu
AanudAyiuladedus inniiaulurseuash Avtedewansenudenisiseu Wuau Jade

wiail dinndanislisunadugnsnnanisiseuiianas

Jalauauue
1L.fSgumsaserdnlunisiauiidenisiseunaniifesusuuse uagena
Wisuigunanisiieulunnnianisfined eTaseiimuInIsuagesfnIusniasy

iensiRIaUBILazN TN IRUliRadUgVENanT S eulusEAuNgady

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



MmN IRIeNIYY T InetaesvsunsaSsTsuTIY | 92

[ [ v

2.{@aunsANd1AYiUN1T8 8N UULALHAUIAINTIUAITISEUNITADUT

<

AASUYINYLINITIVINITHAZIVITN PNEL I UNITANSITINAN VRS oY haznisaaasulnd

Y

UITBIMIATINIIFBULLURNYY NM3thomdeseninsfuresindnu Insingdid
nadugysmansiFeuieglussduiinnndnaiu 1wy Aanssuileuroiiiou uasnsduesy
IilussenavesnsaseanuduiusseninedaousugGoumndetu Wy n1saeaunsn
AanssumsienFessnvesisoudesnsdeansiugaeu nsazaiongingsu

3.4UnAses AsiWalantauazasiausseInialiantsiseuisuiuegiaudile
IPgLamznISMNUABLIAANSANY LAY NITINUYDIYATATY

4.a0z WINEEY TmasniuhsuiiAITesaslinmd Ayuaziideya

#a31NN15398 1Y UTENRUNITRAITANINBNITINWHUNITIANITTEUNTARUNY AWMU

HAdUgVTLarANEA MBI

pA

taiauauurlun1sideasesialy
Ladsiins@nyndauisuiiiouiFoufiinadugninieninFoudidieiy
Tnglamgdisinadugnininisdougeuaze wWenasunngdadeiifoadesiu
NadnYENI9N15I3Y
2.m3fnwiesAUsEnoumuduAs testuantunisallutlegtunndusuys
Funnt Wy ussgelaiifidenisUsznevednaiendsdnianisfine uieiladedus

Novdmaranadugnsn1anIsseu

3.A5UMsANYIANEDUY WelUIeulisumnUadeuasnadugranienisisey

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13T un I v uRsasosITY | 93

U3TadIYnsd

Angsuchoti, S., Wijitwanna, S. & Pinyopanuwat, R. (2011). Statistics for behavioral
and social sciences research: LISREL Technic Program. (3" ed.). Bangkok:
Charoendee Munkong Printing.

Bloom, B.S. (1976). Human Characteristics and School Learning. New York:
McGraw-Hill Book.

Brown, W.F. and Holtzman, Way H. (1967). Manual of Survey of High School
Students in India. The Journal of Educational Research. Vol. 60 (April).
359-362.

Benjakeeree, D. and et.al. (2017). The factors predicting on learning achievement of
undergraduate students in the Mahamakut Buddhist University: A multiple
regression multilevel analysis. RMUTSB Acad. J. (HUMANITIES AND
SOCIAL SCIENCES). Vol. 2 (2) .136-148.

Chuchuay, P. (2008). Causal Factors Influencing Academic Achievement of
Undergraduate Students at Prince of Songkla University Pattani
Campus. A Thesis Submitted in Partial Fulfillment of the Requirements for
the Degree of Master of Education in Educational Measurement and
Research. Prince of Songkla University.

Chevasutho, R. (2012). Relationship between Teaching Quality, Learning Behaviour
and Learning Efficacy as Observed amongst Third-Year Nursing Science
Majors at Boromarajonani College of Nursing, Chon Buri. Thai Journal of
Nursing Council. Vol. 27 (4). 43-56.

Cardosa, A, Ferreira, M, Abrants, J, Seabra C and Costa, C. (2011). Personal and
Pedagogical Interaction Factors as Determinants of Academic Achievement.
Procedia - Social and Behavioral Sciences. Vol, 29 (2011), p.1596-1605.
(Online). Retrived May 8, 2019. from https://www.Sciencedirect.com
/science/article/ pii/S18770428110286927via%3Dihub.

*ﬁﬂixmu&mwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).


https://www.sciencedirect.com/science/article/pii/S1877042811028692?via%3Dihub#!
https://www.sciencedirect.com/science/article/pii/S1877042811028692?via%3Dihub#!
https://www.sciencedirect.com/science/journal/18770428
https://www.sciencedirect.com/science/journal/18770428/29/supp/C
https://www/

MmN IReNYY uninetaesvsuasasssusy | 94

Government Gazette, Decree Issue. (1999). National Education Act. B.E.2542.
(Online). Retrieved April 25, 2019.
fromhttp://www.moe.go.th/main2/plan/p-r-b42-01.htm.

Hanghon, P. and Dhammasaccakarn, W. (2017). Education Management to Create
Thai’s New Generation in 20 Years’ Thailand's National Strategy.Veridian
E-Journal, Silpakorn University. Vol. 10 (1). 919-935.

Kongjinda, P. (2006). THE COMPARISON OF MATHEMATICS LEARNING
ACHIEVEMENT AND MENTAL ARITHMETIC SKILLS OF STUDENTS TAUGHT
BY CIPPA MODEL SKILL PRACTICE UPON MENTAL ARITHMETIC SKILLS
AND TAUGHT BY TEACHER MANUAL. Thesis of Master of Education
Program in Curriculum and Instruction, the Graduate School, Phranakhon Si
Ayutthaya Rajabhat University.

Klaharn, R. (2014). The Factors Affecting the Practicum Achievement of the Third -
Year Nursing Students of Srinakharinwirot University. Journal of The Royal
Thai Army Nurses. Vol. 15 (3). 412-420.

Koongaew, A. (2015). A Discriminant Analysis of Factors Influencing Grade Point
Averages of Phetchabun Rajabhat University Students with High and Low
G. Phetchabun PA Rajabhat Journal. Vol. 17 (1). 75-81.

Laehheem, K. (1999). Relationship between the Entrance Examination Scores,
Affective Factors, Environment Factors and Academic Achievement of
Students at Islamic Studies College, Prince of Songkla University. Master
of Education Thesis in Educational Measurement and Research Prince of
Songkla University.

Laeheem, K. (2007). Predicting Factors for Academic Achievement of Islamic
Privates School Students in the Three Southern Border Provinces of
Thailand. Songklanakarin J. of Social & Humanities. Vol. 13 (3), p.435-453.

Limsuthiwanpoom, T. (2016). Factors Affecting Students’Academic Achievement in

Asset Accountingon Property Plant Equipment and Its Depreciation.

*ﬁﬂizmu&mwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13MTININITAIANIYE I v uRsaosIuTY | 95

Research and Development Journal Suan Sunandha Rajabhat
University. Vol. 8 (1). 44-55.

Luangsawas, W, Teeravanittrakul, S. and Rak-ngam, C. (2018). The Factors Affecting
Students Achievement under the Office of Rayong Primary Educational
Service Area 1. MBU Education Journal : Faculty of Education
Mahamakut Buddhist University 6(1). 236-254.

Maslow, A. H. (1970). Motivation and Personality. New York: Harper’ ETROW.
Office of the Education Council. (2017). National Education Plan 2017-
2036. (1*ed). Bangkok: Prigwhan Graphgic.

Prommuang, P. The Application of Self-Learning Technique and Writing
Articles to the Development of Students’ Learning Achievement.
Research Report, the faculty of Education, Mahamakut Buddhist University.

Sujjanan, J. (2013.) Education and Community Development in the 21
Century. (1%ed). Bangkok: Odeon Store.
Srisa-ard, B. (2010). Basic Research. (8" ed.). Bangkok: Suweeriyasan.

Sameenoi, C, Srihamongkol, Y., and Reaunnakarn, P. (2013). Causal Factors
Influencing Learning Achievement of 6 Grade Students of Private School in
Science Subject, Kalasin Province. Journal of the faculty of Education,
Mahasarakham University (Special Issue). 14-27.

Thongaime, A. and Meesat, P. (2018). Factors Relating to the Academic
Achievement of the Master of Education (M. Ed.) Students in the
Curriculum and Instruction Program, College of Educational Sciences (CES),
Dhurakij Pundit University. Academic Journal of Buriram Rajabhat
University, 10(2). 205-221.

Yodsalee, C. and Boonsong, K. (2016). Factors Affecting Learning Achievement
of Students in Schools under Prachuap Khiri Khan Primary Educational
Service Area Office 2. Veridian E-Journal, Silpakorn University. Vol. 9

(1), 1208-1223.

*ﬁﬂizmuﬂuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).



13m5IIMTAIANIYE un I vsuRsAsosITY | 96
Y
KL

U19E1UT5T bnsun*
UnAnwmdnansusvein e Uadin (Mawuyeduazdenm)
AMLAAUAIENT UMNINYNDEAIVATUASUNS

E-mail: ying_may8@hotmail.com

599ANENT19158 ATNUATVY LATAN
US¥1nuf Uudin (353ne1n15338)
AMLAAUAIANT UMNINYBYEIVANUASUNS

E-mail: kasetchai.la@psu.ac.th

*ﬁﬂizmumuwﬁﬂ (Corresponding Author) Factors Predicting Students’ Academic Achievement of Faculty of Humanities

E-mail : ying_may8@hotmail.com and Social Sciences, Nakhon Si Thammarat Rajabhat University (NSTRU).


mailto:ying_may8@hotmail.com

s sdeuYe uninetaesvsiguasassysusry | 97

MUUsENaUAUATNTINNZA

Tup Accompanying Shadow Puppet

WysInsal LWednse’ nanEwail Wodnsiua LasUesnu 535uTIATAY

Pattarakorn Uejitmet” Kritsipat Uejitmet and Piyarat Thammarongrat

Received: 4 November 2022, Revised: 19 December 2022, Accepted: 22 December 2022

UNANELD

unANuiiingUszasiiefnyiisn1sussaaiunldusenaunisuananiangqa
= & a vaa v a a v v & v &
FaduRavznisuansvesyninelaniiniuslusiu dazyouliuainn1suanIntiatu
wignianzgalaaoaunsngida i wifin TwUsITL ARSITUNAINTANY I9AUAT
U3¥N0UNITuanInilanggInelningy1ns dinsesnunine v nasedn Yuen luie 89
Jagtuwentdsnzaadisniiasosnunsainaltiinusenou wu aaswny wenlelnu Anis

g v o a [ a v
N5UITaINURINIdUsENeUNTInEqeliva1eUsenn lkA NSUTTaINUATEIU NISUTTAY
Usznauunning n15U39La9UTeNouUNUTIeNy N15UTTaaUIznauise1999AInils
N15U53t83UsZNaUUNUIMIaNIzoE19 wasnldusznovlunisiaunitenzgeuiaiy
[ A « L = & A [ o a o [ (9] 1

2 dnwug A “waiv” dadumasiitetondanizuazinuoinisiviuidunan daumas
nUszinyuilasenin “wasl” Tovhuestidundn wadildussasduluaidumasine
WPd U INAIIAYT IaeanINTEy asuntnsiudiuys wihviuilddsenoundaneggs
Sumginadvdlse Mseeng¥ n1seeniunsedms eanjuntiiun sanguuenised N3
AE90 NITUTTLIBTDY anuwazaIAgyIasniyiuUsznavunwadlnulse 15endn “wviv”
AoN1suAumNaY wag “damazunin”faduiueifoudvnig NaINTtUTUTIAINIEY
° « d' P o o a d' o & =~ ' 1%
Mued “lanenIed” wseasenivinuesiilu lWdey 9 Milinisussiasaiunsodanguls
AN RaoulYYoINITHARIAAEATY JusTiasatunsaldmataniiviulaniy

AANUFUTORNITAU

*ﬁﬂixaﬂumuwﬁﬂ (Corresponding Author) Tup Accompanying Shadow Puppet

E-mail : Pattarakorn_uej@nstru.ac.th



MmN RNy uninetaesvsunsasssusy | 98

Abstract

This article aimed to study how to play Tup for accompanying the Shadow
Puppet Show, the performing art of southern Thai people since ancient times. For
things reflected in the show, the shadow puppet performer will insinuate the
wisdom, point of view, culture, and Buddhist doctrine into the show. The music
band accompanying the shadow puppet show is Piphat Chatree Orchestra. Music
instruments playing in the orchestra consist of Tup, Tuk drum, Sopranino oboe,
Mong, and Small cymbals. At present, the shadow puppet performers commonly
use universal musical instruments to accompany, for example, the organ,
saxophone, or guitar. The music accompanying the shadow puppet show has
various types: altogether playing music instruments, playing music instruments
accompanying the dubbing, playing music instruments accompanying
the narration, playing music instruments accompanying the gesture of the shadow
puppet characters, and playing musical instruments accompanying specific roles.
Songs used in accompanying the shadow puppet show are divided into two styles.
The first is “Tup song,” mainly using the rhythm and melody in percussing Tup.
The second is “Pee songs,” mainly using the pipe melody. Traditional Thai songs
are mainly played such as Pudcha, Lao Krasae, and Nok Sai Bin Kham Tung.
Na Tup accompanies the shadow puppet show by beginning with the overture.
Then it accompanies playing Ruesi (the hermit character), playing the God Siva
character, playing Na Bot, showing the character to tell the brief story, Kaew Jor
(singing a short Thai verse), and story narration. The vital characteristic of Na Tup
accompanying the overture is called “Hua Tup” (the way to begin the song) and
“Bak Rhythm” (melody to link the rhythm). After that, it will keep playing using
the melody of “Samer Kruang,” or called the Damnoen melody. However,
the playing can be flexible following the time and conditions of each show.

The music players can use Na Tup techniques based on their capacity.

Keywords : Shadow Puppet, Na Tup
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Abstract

This research aims to present the situation, problems, needs, and
approaches to accessing human rights, and to create and present strategies to
access the rights of LGBTQ people in Thailand using mixed methods research. The
quantitative research was conducted using online questionnaires with 437
respondents of LGBTQ people in the central, northern, southern, and northeastern
regions of Thailand. Qualitative research was conducted through interviews and
focus groups with 10 representatives from organizations involved in promoting
human rights.

The results of the study revealed that problems and needs for accessing
the rights of LGBT persons include: 1) ignorance of individual and others' human
rights. 2) Lack of equal legal protection from changing gender. 3) Marriage and
starting a family. 4) Ownership of property of individual and partner.
5) Discrimination due to gender identity. The approach to access rights is achieved
through the use of media, creating equality, non-discrimination, and resolving
issues and limitations of laws that do not allow LGBTQ people to access their
rights.

Strategies to promote access to the rights of LGBTQ people in Thailand can
be done through the following proposals: 1) development of systems, knowledge
promotion mechanisms, approaches to access the human rights of LGBTQ people,
and expand cooperation with network partners through social media.
2) Prevention and monitoring of human rights issues of LGBTQ persons.

3) Protection and assistance of LGBTQ victims from the inaccessibility of their
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rights. 4) Implementing legislative mechanisms that cover LGBTQ individuals
without their traditional gender. 5) Development and management of information

to enable everyone to access their human rights.

Keywords: strategy, human rights promotion, LGBTQ people LGBTQ
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Abstract

This research aims to study the problems and demands for vocational skills
development and create guidelines for developing online business vocational
skills of ethnic students in Chiang Rai Province to enter the ASEAN community
market. This is conducted through a mixed methods research. Quantitative data
were collected from a sample of 102 people and qualitatively data were gathered
from 10 organizations.

The results of the research revealed that the problems of personnel,
materials, equipment, teaching and learning management, and achievements in
development were at the lowest level. The demand for professional skills
development in online business is highest in all areas. When taking problems and
demands to create guidelines for developing online business career skills of ethnic
students in Chiang Rai province to enter the ASEAN community market, the
guidelines are seen in the form of offensive, defensive, adapting, and withdrawing.
The aforementioned approach led to the development of online business career
skills for ethnic students in Chiang Rai to enter the community market through skill
development in 8 sub-activities. The results also found that the objectives were
implemented and there was support in terms of budget and concrete
development methods. Students and teachers can implement this to become
entrepreneurs and traders. There are proposals to related agencies to develop
online business career skills of ethnic students in Chiang Rai province as follows;

1DKnowledge and skills in related materials and technologies should be supported.
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2)There should be support for the development of skills in the use of various
technologies related to starting an online business. 3)Budget management in the
online business should be mainly focused 4)Community development agencies or
social development agencies should focus on promoting the use of ethnic
“identities” and focusing on the use of capital of “raw materials” that are diverse

and easily available in the community as a selling point.

Keywords: Professional skill, Online business, Ethnics, ASEAN community market
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