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How Thai Language Changes Foreign Student’s Life in Thailand 
 

Bandit Pantito Krongbuaban 
 

Abstract 
This academic paper was aimed to show how Thai language changes life. In other hand, 

the ministers need foreign labors to participated and visited in Thailand for long-life learning and 
working in a lifetime adventure in the “Land of Smiles”, its center of Southeast ASEAN countries 
and other’s nations as well, which attract people over the world to be here. In contraversy, Thai 
language is the official language in Thailand is an incredible opportunity, then it is the beautiful 
destination country that offers environmental nature, ocean, delicious food for traveling, the 
accommodations are diverse, many foreign students need the finance at least a part of their cost 
of living and study, working. Particularly in Thai society, where superiority is given much 
importance especially politeness or etiquette are the main manner of the good student’s 
characteristic to public’s view, everywhere. It will well helps a lot of people in getting a job in a 
lifetime’s experience. Furthermore, there are many famous international university and 
International Study Center are as the center for foreigners and foreign students. 

In recent years, there has been a rapid evolution in the demographics of English 
communities. Meanwhile, foreign students are also needs English and interested in learning a new 
language institute picked up their dream in learning and working to receive better opportunities 
than those who don’t have language proficiency. Additionally, some part of developing countries 
and territories wholly or partly in Thailand such as Vietnam, Malaysia and China, India, Korea, 
amongst other countries were interested in speaking a second language can improve their 
business, money, culture or even cognitive skills and improved social life. Hence, they could have 
better job opportunities in the future and to further understand the nature of the learning in Thai 
culture as well as endlessly searching and institutional support foreign student’s challenging in 
their life. 
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Introduction 
This article based on “Thai language change foreign students’ life concerning learning 

the Thai language and working in Thailand”, as amount of Thai language history, according to 
(Wikipedia, Languages of Thailand) explored that Ethnologue million people speak Thai worldwide 
use approximately 60 million speakers that use Central Thai language in Thailand with more than 
1 million speakers, It is used by about 85% of the population in Thailand, as well as by small 
groups of people such as in the United States, the United Arab Emirates, and Singapore. Thai 
stipulates different ways to address people to show varying degrees of respect or to acknowledge 
a person’s social rank. Even though Thai language is not the official language of Association of 
Southeast ASEAN Nations. At the same time, the numerous Thai language learners in Asian 
Community are increasingly obvious, Thai language has own uniqueness both a certain level of 
tone or tonal as in Chinese and it was established by the King Ramkhamhaeng the Great: Father of 
the Written Thai Language that shown how beautiful written language in the world. Likewise, 
Thailand is currently as the located centre of education, business, trade, tourist, transportation, 
etc., as well as proper the middle of Asian Community for connecting industries and exchanging 
languages or cultures. Therefore, many foreign students and entrepreneurs are inevitably wanting 
to know Thai language to changes their life. 
 

How Thai language changes foreign student's life 
Thai language is also very beautiful symbols that attracted people over the world to 

join and beautiful smile it shown that the language is like the bridge which has carry. Thai 
languages given the opportunity either approaching touching how beautiful cultures in different 
kinds of regions or it is best destination for pupils encourages their skills while living in this 
country, Thai educational systems propelled both Thai people and foreigners comprehend in 
successful life. 
 

Thai language comprehend 
Most foreign students are interested in Thai beauty in the various aspects of language, 

as Thai international schools or college require the techniques and strategies because many 
academies or institutions try to produce the quality and quantity civilians who are experienced 
and talented in Thai language using skills in Thailand ‘region. Such as the groups of Cambodian 
students, Laos, Vietnamese, Japan, Myanmar, Indonesia, Malaysia, or even Singapore, especially 
people from Europe needs to improve a second language as Thai language is the destination for 
them. 

Afterwards, students who intentionally use Thai language in daily life with Thai persons 
in different accents, that they can absorb the influences from learning Thai school or textbooks 
especially listening Thai music and movies, Thai program courses attempt to help foreigners gain 
knowledge and love how Thailand are in sightseeing both private and public sections. 
Furthermore, the boulders country such as Laos, Colombia, Myanmar and some part of Vietnam 
they are normally practices both working and study in this century. 
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As well as various regions, foreign student’s skills are able to solve the problems in 
organization of many crisis and issues, students who stay in north or south of Thailand will have 
more opportunities in using Thai language because they sometimes took some foreigners to visit 
and travel in the beaches and the grand palace as an international students and greatly values 
their participation and contributions in Southeast Asian countries, Singapore, Malaysia, Vietnam, 
Myanmar, and Thailand are in competition. Therefore, Thailand is as service hub for every nation. 
The cabinet and assemble are especially keen for foreign institutions to offer vocational courses 
and exchanges students have very modern health care system that includes government or non-
governmental organizations centers. 

Particularly, since the 2015s, people who are staying in Bangkok or the big cities have 
learned about AEC in classrooms, It must also be pointed out that Thailand centre has influenced 
directly to them in high quality, as Thammika ,S and Loke Hoe Yeong (2016, p.2). found that the 
most foreigners in Bangkok are learning and interested to learn more regional and global 
organizations have been studying Southeast Asian higher education as a regional concept. These 
organizations include UNESCO Bangkok, SEAMEO RIHED, ADB, and the World Bank. 

Teaching Thai language, It is growing up more in the international school or college and 
tutors for international division including foreign pupils, towards attitudes in learning and working. 
Chinese or Japan learners seek the occasion from learning a class in university. For example, there 
are many experimental researches that can affiliated speaker’s opinion in language. As Alex 
Breeden mentioned about 7 Great Theories about Language Learning by Brilliant Thinkers; 

1. Plato’s Problem 
2. Cartesian Linguistics, by Descartes 
3. Locke’s Tabula Rasa 
4. Skinner’s Theory of Behaviorism 
5. Chomsky’s Universal Grammar 
6. Schumann’s Acculturation Model 
7. Krashen’s Monitor Model 
All of the above points that will lead the goals to sustainable economic prosperity and 

students’ opportunites. Particularly learning process by improving quality of education, increasing 
the quantity of economic development, and higher standards of living which can leading to 
effective learning outcomes in order to helps them together. 

Chart of Thai Language Changes Foreign Students’ Life 
 
 
Analyze 
 
 
 
 
Design 
Solve 
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Accordingly, language is always change and give a chance in every changing as well, 
develop instructional approaches to student’s knowledge of learning then to raise skillful 
awareness or critical thinking, empower foreign through planning that effects their views or aims. 
Therefore, using the six strategies instruction to produce the guidelines’ practice & independent 
learning or working as in follows; 

1. Design 
2. Analyze 
3. Instrument 
4. Evaluate 
5. Solve 
All of the following strategies are inspired to make a positive impact on learners 

become better, at the same time, motivate them to use the Thai language in different ways, In 
order to enhance foreign students’s compacity of information technology. 

Refer to the research study of Yewan z, and Sumittra (2014, p74) .also mentioned that 
Chinese volunteer teacher needs to use Thai language to describe the detail in Chinese’s manual 
and write description on the write boards. On the other hand, Thailand's beautiful located both 
history and present day, in the 21st century the world is becoming contemporary influences 
through the globalization and contribution. This shows clearly that regardless that of what foreign 
students know perceptible and respect in Thai culture which can practiced and connected 
properly. 
 

Thai Language and Culture Program for Non-Thai students 
The goal of the Thai Language and Culture Program for non-Thai speaking students is to 

enable them to communicate in Thai appropriately to cultivate an understanding of, and to have 
good attitude toward in Thai culture. According to Division of Special Policy School (p.80) revealed 
that students are expected to conduct themselves appropriately in Thai society, and show 
appreciation of and respect for cultural diversity. 

Steps of the Thai Language model 
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Thai educational quality is profound to be ready begin with the good weather, beautiful 
beach, prosperity of human management, an abundance of natural resources, hub care of Asian 
community especially Thailand’s the “Land of smile” or land of “Yellow Rope” over 1,000 years 
until to today’s world may lead professions from Asian’s member countries to find good jobs 
either advantage or challenge in Thailand, as fast as learner plans their life: as similarly to 
Chayantrakom, T. (2006) found that Thailand has so many strengths in tourism and famous 
historical places; for instance, beautiful natural landscapes, historical places, and hospitality, 
which attract tourist around the world to increasingly travel to Thailand. It brings high income to 
the nation.” Hence, the university’s student enjoys a wide range of excellent academic support 
facilities, conveniences, its educational opportunities by participation. After that, they will always 
have the target and experiences for finding the good quality as much as possible. 
 

Conclusion 
Foreign students, entrepreneur and tourists are the main group samplings come to 

Thailand for studying and working partners with Thai people as well as the government policies 
needs and promotes interchange with people of other countries who needs to have the 
scholarship, convenient, welfare, to developing the economics and friendly in any fields. Thus. It 
is always boost businesses or even educational societies and cultures in a positive way to others 
globally. 
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Abstract 
This academic article discusses Personnel development in the organization By 

teaching methods or called "Coaching" which is the process by the instructor. Aims to 
strengthen and develop personnel to have knowledge unique skills and abilities with the 
techniques and methods that have been planned. The teaching may be individual or 
small groups. Until the personnel that practice as taught can achieve the goals. Which 
during the teaching process of the coach in order to make the educated person to be 
aware, open-minded, accepted, and willing Creating awareness and motivation for 
learning readiness. Therefore it is important that the instructor. Should make it happen 
to those who have been teaching for success in teaching. Especially in this article, 
emphasizing the use of the Buddhist teaching methods of the Buddha which appear in 
the Tripitaka And documents. Relevant to apply to current teaching will help the 
instructor to have the technique of analyzing teaching to suit the person being taught 
according to Buddhist psychology. Resulting in better quality teaching and better 
performance. 

 
Keywords: Coaching, Buddhist Psychology 
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Abstract 
 Kruba Practice are there the faith and harmony. It leads to a process of 

participation from all sectors, no one owns the work alone. But everyone can be 
considered a joint owner. And the task is completed, everyone is a total co-owner. 
Lamphun Provincial Administrative Organization that bring to the believe and faith of 
Lamphun peoples as a base and requirement to propose a model of collaborate, join 
the plan, physically help and joint venture by the way of Kruba. The social development 
process based on Kruba Practice are there the social development process has a starting 
point the learning process of Kruba Practice by the principles, knowledge bring about to 
the practical. The learning process bring about to make participation in social 
development. 
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Abstract 
The objective of this academic articles is to study the part of presentation 

strategy, the technique of composing rhetoric art and the speech acts strategy in 
Dharma preaching of Somdej Phrabudhacharaya in 9 Dharma books. 

The results from the study the part of presentation strategy found that 
preaching found that there were: 3 i.e. introduction, comtinuity, and ending. 
Preachment found that there were: 4 i.e. title, introduction, continuity, and ending.  
The technique of composing rhetoric art found preaching have to use of friendly 
words, to create a new proverb and  preachment have to use of informal language and 
Buddhist proverb. And 7 types of speech acts strategy i.e. speech act of asking, speech 
act of need, speech act of humor, speech act of order, speech act of warning, speech 
act of introduction and speech act of question 

 
Keywords: Somdej Phrabudhacharaya (Kiew  Upaseno), Figures of Speech, oratory 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



31Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

1.  

 
( 2533: 6

(  
2535:116 - 119)

 

2552 78 - 90 2
(constative) 

(performative) 

 
 

2.  

4  
1.

: 



32

 
 

   

 
 

 

  
2. 

: 
-  

 
 2  

   
   

  
 

 

 

 

  



33Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

3.  

 
: -    

  
 

   
 

 

 

 
.  

:  
   

  
    



34

 3)  1  
 4)  1   

 

 

 

 
 

3.  
( ,2550: 6 - 

 
( ,2530: 75 - 80) 

 ( , 2535: 116 - 

 
1. 



35Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 
2.

 
 

4.  

(John searle, 1975) ( ,2557: 41) 

(direct speech acts) 
(indirect speech acts) 

(declarative) (interrogative) 
(imperative) 

 
 
 



36

5.  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



37Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 
(2550)

.  
 (2535). :  

(2557)
 

(2545) :  
(2533)

.  
 (2530).

:  
(2552)  :  



 
Buddhist Psychological Factors Effecting Partictpatora Process 

 
1

 

 
:  

 
 

Abstract  

Key Words: rocess  
 
 
 
 
 
 
 
 

 

Administrator
Typewriter
Received : March 9, 2019
Revised : May 10, 2019 
Accepted : June 30, 2019



40

 

)

(

1997 43)



41Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 

5

2

1

2

1

2 3  

4 2547 18-23)

8

1

2

3



42

4

5

7

 

8

2 

  

2547 14-15) 

 

3 

1

2

3  

 )

1

2

3

4



43Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

5

6

7

8

9

10

)

1  

 

2  

 

3  

 

  )

1

2

3

4



44

 

 

4

1

2

3

4

( )

4

1

2

3



45Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

4

  2545 8)

6 

 

 
1

2  
(1

 

 
2

3  

( ) 

  

 

4) 2 



46

 

 

  

 

5  

 

2545 10-11)

1

 

2. 

 

3

  )

 

2 

1

2  

 )

  

 



47Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 

6 1 2 3

4 5 6

)

6

1

2

3

4

5

6



48

4) 

5) 

6) 

 

 

 

 



49Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019



50

 
( ) .  

 ( )

 
( )

  
(2541)

 
( )  

(2439)

 

 
  

 
 

 
(2 5 47 )  

-  
( ) . 2

 
 (1997)

 

 
 



 
Language and mind in Positive Reinforcement  

1 
Chadaphon Chaemchaeng 

 

 

 

 

 :  
 
 
 
 
 
 
 
 
 

1  

Administrator
Typewriter
Received : March 9, 2019
Revised : May 10, 2019 
Accepted : June 30, 2019



52

Abstract 

This article aims to study language and mind in positive reinforcement. It is a 
way for Buddhists to have the goal of practicing and refining their minds. They can also 
be used to benefit themselves, both today and in the future. In this article, we focus 
only on the languages that appear in Buddhist chants. Language and mind in positive 
reinforcement affect the thoughts, emotions and behavior of Buddhists in various 
situations in life. Buddhists can remember Buddhists chants' texts from various religious 
rituals. The sample of Buddhist population in this study has got positively reinforced 
from the wording of the scriptures at a high level. By positive reinforcement at the 
level of language and at the level of everyday situations was highest. Both integration 
positive reinforcement and instrumental positive reinforcement are the medium level. 
Factors influencing the positive reinforcement from the text of the language appear in 
the prayer. Sex has no effect, no influence and no correlation between positive 
reinforcement at the age of education and the current interest. According to the study 
can point out that the language and the mind, especially the words of the language, 
appear in Buddhist chants is integration positive reinforcement and can be developed 
into an instrumental positive reinforcement. 

 

Key words: Positive reinforcement, Language and Mind    
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Abstract 
Thai society stepped into the aging society since 2007 and is expected to be no more than 

2 0  years old. The elderly will be a large population of the country. There is a more obvious 
phenomenon that society and agencies As well as the government policy to focus on the preparation 
for the elderly society more fully In particular, identifying services in the community that need to take 
care of the elderly, both in medicine Society and life Has studied and explained the condition of 
changing the elderly age that is affected by physical, mental, emotional and social changes And 
presented a picture of the problems of the elderly with the result of three major changes: 1) physical 
changes, including the aging process of various organs All systems in the body 2) Economic, social and 
cultural changes and 3) Emotional and psychological changes However, despite the inability to stop the 
deterioration of various organs in the body, in the medical field, it is found that the whole body health 
promotion And the mind will help slow down the aging process or prevent psychological problems. 
Therefore, health care for the elderly That they should prepare for the elderly to adapt to the changes 
that are happening. Because elderly people with dementia have physical, mental and emotional 
changes in the way of deterioration Care is therefore a general health care. Providing a safe and secure 
environment Letting the elderly know about themselves and the surrounding things Solving mental and 
behavioral disorders Caring for the elderly to relax, exercise and have recreation 

 
Keywords: Cognitive Status, cognition, elderly 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



65Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 

 
 (memory) 

  
 

  (loss of 
memory)  20-40  

   70 
  5  10  

   
 (Havighurst, 1971: 27)  

 (frontotemporal) 
  

 

 

60 65 ( 2550: 13)

  
 

   
 3  ( :9  

1)   60-69    
2)   70-79   
3)   80   



66

 3  
  

 3    
1)   
2)   
3)     

 
  

  
  4  (

, 2555:8)  
    51-65  

      55-70  
      65-75  

      71-80  
  5   

 
1)   

 
  

  
2)   (Functional age)  

 (Physical aging)  (Psychological aging) 
 (Physical appearance) 

 (Health status)  (Functioning) 
3)    

(Social status and social role)  

 
 

4)   
    

   
5)      

 (Remaining life expectancy) 

 (Vulnerability) 
 (Hardship)   

 ( , 
2556:96-97) 



67Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 
 

 80-85  
 

  
  

 
 

Cognitive function) 

Mild cognitive impairment: MCI) 
 

 5–8 
 (Merino, 2002: 2261-2262) 

  
 

  (Delavaran et al.,2016:108) 
     (Kalaria et al., 

2016:915-925)    
  

  

Clinical signs and 
symptoms) Neuropsychiatric test) (Debette S, 
Seshadri S, Beiser A, et al.,2011:461-8) 

 ( Anstey 
KJ, von Sanden C, Salim A, O'Kearney R, et al.,2007:367-78) 
 

 
“ ” (ageing society) 2548 

60 10 2564 
“ ” (complete aged society) 20 
2578 “ ” (super aged society) 30 

,2556) 
memory) 



68

loss of memory) -

Havighurst, 
frontotemporal) 

 
 

    
  

  
 

 
   

  
dementia) 

, 2558) cognitive 
symptoms) 

 

 

Activity of Daily Living Index) 
Mini–Mental State Examination – Thai) 

reality 
orientation therapy; ROT) cognitive stimulation therapy; CST) 

cognitive ability) 



69Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 
( , 2553:137)  

(Mild Cognitive Impairment: MCI) 
 (Petersen et al., 2001: 1133-1142) 

 

 
 

 

 
“ ” 

 
 

 
 

 

(
,2542:32) 



70

 
 

 

 

  
 

 
“ ”

 
1

 
2

 
3

 
4

 
5

 



71Journal of MCU Humannities Review  Vol. 5 No. 1 January-June 2019

 
 

  

 

 
 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



72

 
. 

. . 
 . 

.(2542). . : . 
.(2556). . 2555. 

. 
.(2553). .  . .

– . 
.(2550). 

.  .  
. 

 .(2555). . . 
Anstey KJ, von Sanden C, Salim A, O'Kearney R, et al.(2007). Smoking as a risk factor for dementia and 

cognitive decline: a meta-analysis of prospective studies. Am J Epidemiol. 
Delavaran, H. Jonsson, A. C., Lovkvist, H., Iwarsson, S., Elmstahl, S., Norrving, B., & Lindgren, A.,(2016). 

Cognitive function in stroke survivors: A 10-year follow-up study. Acta neurologica 
Scandinavica. 

Debette S, Seshadri S. Beiser A, et al..(2011). Midlife vascular risk factor exposure accelerates structural 
brain aging and cognitive decline. Neurology. 

Havighurst, R. J.(1971). Developmental tasks and education. 3 rd Ed. New York: Longman. 
Kalaria, R. N., Akinyemi, R. & Ihara, M., Stroke injury. (2016). cognitive impairment and vascular 

dementia. Biochimica et biophysica acta, 1862. 
Merino, J. G.(2002). Dementia after stroke: high incidence and intriguing associations. Stroke, 33. 
Petersen, R. C., Stevens, J. C. Ganguli, M., Tangalos, E. G. Cummings, J. L., & DeKosky, S. T.(2001). 

Practice parameter: Early detection of dementia: Mild cognitive impairment (an evidence-
based review). Neurology. 

 



POSDCoRB Good Governance 4.0  
(POSDCoRB and Good Governance for Startup in Thailand 4.0 era) 

 
1 

Satit Tipmanee  
2  

Naiyana  Koetwichai 
 

 

Startup Startup 

 

Startup POSDCoRB 

POSDCoRB Startup 
Startup 

 Startup

 
 

 Startup, POSDCoRB,  
 
 
 
 
 
 

1  
2 

 

Administrator
Typewriter
Received : March 18, 2019
Revised : May 17, 2019 
Accepted : June 30, 2019



74

 

Abstract 
Thailand has started to focus more on Startup. There is more 

competition in the Startup program in the country which is expected that in the 
future Thailand will have innovation and successful business organizations. Thailand 
entered the 4.0 era, which is the era of Innovation and high income. The main 
economic goals of most countries are economic growth, an increase in per capita 
income, high income population and the rapid development of the country. The 
concept that will help develop one interesting Startup is POSDCoRB, which is a 
theory that has been accepted, in use for a long time and caused many successful 
business organizations. Appropriate use of POSDCoRB with Startup will be able to 
generate a lot of profit and success for the business. If there are many successful 
Startup in Thailand, it would be rapid economic development and truly successful 
in the 4.0 era. To make the business organization sustainable forever should have 
to maintain a fair and accurate operation. Applying Good Governance principles to 
corporate management would build the organization to be recognized, trusted and 
sustainable. 

 
Keywords: Thailand 4.0 era, Startup, POSDCoRB, Good Governance 
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Abstract 
The article "Knowledge Management" is an academic article aimed at 

studying the meaning of knowledge, knowledge management and knowledge 
management processes by using Buddhist Management. 

The study indicated that Knowledge is the first behavior that is related to 
the ability to remember. That is a mixture of experience with the concept of managing 
knowledge arising from systematic storage of knowledge in the organization and can be 
called or searched through the process of knowledge management. Which has the 
main components Knowledge base system, collection, storage, search, dissemination 
and sharing in Buddhism. 

 
Keywords : Knowledge Management, Buddhist Management 
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Abstract 
Teamwork will make the work that is accomplished or not depends on many 

factors both the team leader and the team members, everyone in the team must realize 
and see that everyone in the team is an important part of the team. And have the same 
goal to make the team successful. And everyone in the team working together happily 
which must rely on the 5 main principles of Buddhism Four sublime states of mind, 
Sappurisadhamma 7, Iddhipada 4, Gharavasa-dhamma 4, And the Sangahavatthu 4 
principles to be a navigation device that will make everyone work as a team, success, all 
parties in the team work together happily, comfortably, understand each other, have a 
good heart forgive and waiting to be encouraged will make the team work out well 
achieve the goals success and everyone in the team is happy to work in the team. 

 
Keywords : Teamwork , Buddhadhamma 
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Abstract 
The article on "Organization Development According to Good Governance in 

Thailand 4.0" is an academic that aims to study the development of the body within the 
modern situation by adhering to the concept of good governance as a framework for 
development. This article used the study method from the document research. 

The results of the study showed that organizational development with goals and 
in accordance with good governance It is important and necessary in the modern era. That 
is necessary for competition in the digital age AI (AI) that must be fair to both members in 
the organization, transparency and can be checked Which will be an important base that 
leads to competition Supports under changing circumstances and constantly changing And 
more importantly, will benefit the organization and members of society in a holistic way 

 
Keywords : Organization Development, Good Governance, Thailand 4.0 
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Abstract 
“Innovation of Organization Administration in Digital Age” is an academic 

article which aims to study the innovation of organization in digital age as a guideline on 
developing framework. The documents were used to conduct and the research analysis 
was descriptive research.  

According to the result, it was found that adaptation of innovation in 
organization administration in digital age   could prepare the organization to be able to 
compete with the other organizations. The importance of creating innovation in 
organization administration was human resource development since the efficient 
personnel could   bring about creation and innovation for the organization. For example, 
they could bring the idea to study, develop and manage knowledge in order to determine 
what to develop or change by using new technologies for the organization administration 
with modernity and efficiency. Moreover, it could help to save time, workers, convenience 
and good system in organization administration. 
 
Keywords : Innovation, Organization Administration, Organization in Digital Age 
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Abstract 
This article, The Tourism Area in Buddhist Temples :  Wat Rongkhun and Wat 

Huayplakang, has objectives to provide the context and to organize tourism in Wat 
Rongkhung and Wat Huayplakang.  Wat Rongkhun is an ancient temple of Rongkhun village, 
13 kilometers south of Chiang Rai. Chaloemchai Kositpipat is a famous artist in the village. In 
B.E. 2540, he had three ideologies to build Wat Rongkhun, including, to create as a Buddhist 
shrine, to create as a national treasure, and to create as the fine art of King Bhumibol 
Adulyadej (the 9th king). While, Wat Huayplakang is a long abandoned temple, a hillside area 
15 kilometers northwest of the city.  In B. E.  2548, PhraPobchok Tissawongso began 
construction.  The ideology is to be the center of the Buddhist mind.  It is a temple with 
Mahayana Buddhist concept. 

There are 5 places in Wat Rongkhun and 2 places in Wat Huayplakang as the 
tourism area.  Both temples have organized the tourism area based on the 7 Sappaya 
Principle with the same and different concepts.  Wat Rongkhun was built with the 
introduction of lay people, while, Wat Huayplakang was built with the introduction of the 
monks. Both temples give a different sense of travel. Wat Huoyplakang has more atmosphere 
of the temple than Wat Rongkhun.  However, both temples are a popular tourist attraction 
in Chiang Rai.  

 
key word: Wat Rongkhun, Wat huayplakang, Tourism, Tourism area in Buddhist temples. 
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Abstract 
The article "Learning Organization" is an academic article aimed at studying 

the organizational development process. The process of being a learning organization, 
including factors of success and things that reflect obstacles to step into the learning 
organization 

The study indicated that the changes caused by the leap of information 
technology. That is constantly evolving and the complexity of the economy. Which 
affects both internal and external operations and the concept of modern management 
including change management makes all organizations and agencies have to adjust 
their attitude for survival and stable immunity. Which requires a learning process let all 
knowledge become useful knowledge for the whole organization to step into the 
learning organization. 
 
Keywords : Learning Organization 
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Abstracts 
The quality of working life of Bangkok Metropolitan administration officer may 

be stemmed from making the officer happy which means that they have had a good 
working environment, efficient work contributing to the success of Bangkok organization. 
The quality of working life has been prevalently researched. Many studies revealed that 
the quality of life of the Bangkok officer directly and indirectly affect their happiness at 
work. In the same, the officer quality of life has an effect on their commitment to their 
institution either. Therefore, the purpose of this article is to present theories about the 
quality of life of the officer and literature concerning the quality of life in various areas, 
which contribute to the quality of working life. The study investigated both the concepts of 
quality of life and the quality of work life which comprised of 1) Adequate and Fair 
Compensation 1) Opportunity for Developing and Using Human Capacity 3) Social 
Integration 4) Constitutionalism or Employee Rights 5) Work and Total Life Space 6) Safe 
and Healthy Working Conditions 7) Opportunity for Continued Growth and Security 
8) Social Relevance of Work Life. Apart from this, the above-mentioned quality of life 
influenced happiness at work of the Bangkok officer and contribute to a better quality of 
life. 

 
Keywords: Quality of life, working, Bangkok Metropolitan administration officer 
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Abstract 
The experience of Thai rural development in the last decade has shown that 

well planned income generation activities related to poverty alleviation such as Small 
and Micro Community Enterprises (SMCEs) cannot be ignored in order to encourage 
sustainable mechanisms for Community Based Natural Resource Management. New 
enterprises need to be created and existing ones strengthened within a context of 
sustainable livelihoods which targets all relevant members in a community. Farmers 
demonstrate a rich combination of productive strategies that often include agricultural, 
tree and forest products and fisheries and enterprising trade in both raw products as well 
as manufactured products such as handicrafts and tools.  

Ecotourism also increasingly plays an important role in supplementing farm 
incomes in many areas while at the same time reinforcing the perception of valuable 
natural resources that need to be managed carefully. While farmers have many assets 
and opportunities, their trading and enterprise initiatives also suffer from lack of 
competitive advantages due to remote locations, poor access to extension services, 
inadequate planning and management skills, incomplete knowledge on value chains and 
market information, lack of appropriate technology for value addition, insufficient market 
driven training programs and difficulties in acquiring and using capital effectively. 
Development professionals are frequently expected to remedy this situation but are 
lacking skills and confidence in diagnosing and solving the constraints that are obstacles 
to enterprise development.  

At the present, the most crucial problem in the Small and Micro Community 
Enterprises (SMCEs) community enterprises group were problem of organizational 
management, production management, marketing management, financial management, 
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lack of channels of distribution, low R&D and innovation levels are the biggest concern, 
low labor productivity level in the community enterprises group also reflects challenges 
in human resources and management. Limited capabilities in technology management 
and knowledge acquisition. Low productivity and quality output, shortage of skilled 
personnel, lack of information and limited access to finance. 

 
Keywords:  Community Enterprises, Knowledge Management 
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1. Introduction 
Entering the ASEAN Economic Community (AEC) could cause volatility, 

complexity and impact to Thailand's economic and social development. Preparation is 
essential, especially for personal development and economic development. To focus 
on the development of people for into the quality society, and focus on development 
of the domestic economy to be strong for reduce the dependence on external factors 
by strengthening the entrepreneur to upgrade to the level equal the international. 

Community enterprises are the small organizations that combine the people 
in the community to produce products and services that are use the mainly products 
from local wisdom to generate income for themselves and to create the strengthening 
communities. The government has continuously promoted the occupation of 
community enterprises, especially One Tambon One Product (OTOP), which is a policy 
of the government to support the each community bring the local wisdom to develop 
products. Now, the quality and standard of the product are set at 5 levels. The level of 
five-star is a standard quality product or export potential and minorities respectively.  

Although small enterprises should be prepared to enter the ASEAN Economic 
Community (AEC), the entrepreneur of community enterprises need to have the 
appropriate competency under the circumstances, especially for entrepreneurs of One 
Tambon One Product 4-star level. The products can be developed to international if 
you know the gap between current competency and the competency that you want 
prepare to enter  ASEAN Economic Community (AEC) is a guide to develop the abilities 
of the strengthening entrepreneurs of community enterprises. 

 

2. Knowledge Management of Community Enterprise 
The roles of community enterprises have been increasing for sustainable 

development of Thai economy, especially for rural sector. One Tambon One Product 
(OTOP) is local entrepreneurship stimulus program established since 2001 in order to 
support community enterprises by promoting unique locally made product of each 
district in Thailand. The strong community enterprise can strengthen the economy. In 
order to enhance the performance of potential community enterprises, potential 
assessment and tailor-made plan for the community enterprises are necessary.  

A policy to promote and support community enterprises in developing 
communities to generate income and alleviate poverty for people at the local level by 
the meaning of community enterprise is integration of the business community within 
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the community relating to products, services or other operation by people in the 
community.  

Knowledge identification is required to determine or define what the 
organization wants people to learn to achieve the policy, vision, mission and goals of 
the organization. The study found that community enterprises have difficulty in 
identifying the knowledge members needed to perform the job, Minor problems 
determining who is responsible for knowledge identification. Reference suggests that 
corporate guidelines to manage knowledge and allocate resources efficiently and 
effectively are necessary. In order to establish an efficient and effective plan for 
knowledge management and resource allocation, organizations should define their 
policies for knowledge management to determine knowledge required. Who is 
responsible for knowledge should be divided into internal and external knowledge 
whereby internal knowledge is the wisdom of the group and external knowledge is 
modern knowledge or academic knowledge needed in the group.  

Knowledge creation and acquisition of community enterprise by internal 
knowledge acquisition can be developed by asking experts within groups, whereas 
external knowledge can be pursued by attending study visits, workshops and seminars. 
This is in line with the research report, stating that group members acquired knowledge 
by consulting village specialists, attending study visits and seminars, as well as 
participating in workshops organized by external agencies. However, the group had 
problems with the appropriate material and equipment to create knowledge, as well as 
linking existing knowledge to what they have learned. Moreover, if members lack true 
understanding, they will be unable to apply new knowledge to existing knowledge. 
However, they still need to produce products, so, some products have poor quality. 

Regarding knowledge distribution, community enterprises distribute knowledge 
by teaching, giving instruction and demonstrations which will help learners gain more 
insight, knowledge and understanding. In regard to the problem with knowledge 
distribution and the method, the main cause is the ability of a leader to transfer and 
publish knowledge to community members, including the problem of using technology. 

Therefore, knowledge management is a priority, and can be compared to 
learning and understanding of knowledge, including how to operate knowledge within 
an organization; knowledge is one of the development tools and solutions to effective 
organization. Knowledge management is one way to strengthen an organization, as 
community members can participate in the creation of new ways of working and 
circulation of knowledge creation and knowledge management to work throughout the 
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system and move towards a community of learning. The value of goods and services, 
and innovation in response to customer demand can strengthen the competitive 
advantage to an organization. 

 

3. Community Enterprises 
Community enterprise is an activity related to production, services and other 

business affairs by local communities who share together to run their businesses for 
income generation and self-reliance in the family within and across the communities 
(Secretariat Office of the Community Enterprise Promotion Board, 2005). The positive 
effect of community enterprises is that community enterprises uplift the community by 
using social capital and bringing returns to the local community to influence the policy 
of local governments (Bailey, 2012). Community enterprise raises the labor market (Ham, 

 helped local 
communities conserve forests, raise income, and improve livelihoods (Humphries & 
Kainer, 2006). Community enterprise is a source of labor, sharing profits among members 
and returning benefits to society such as contributing to local infrastructure and donating 
to church and local activities (Antinori & Bray, 2005).  

The problems of community enterprises in Thailand such as lack of experience 
in organizational management, high costs of production, lack of working capital, and lack 
of government support, prevent them from meeting the needs of community enterprises 
(Khodphue & Sreshthaputra, 2008). The big problem of community enterprises is 
marketing issues because most community enterprises are in rural, they do not have 
knowledge about how to manage their marketing. In addition, they lack accounting 
knowledge and the packaging and design are not attractive to buyers.  

In the development of community enterprises, Chaiphar et al. (2013) stated 
that knowledge management and the sharing of knowledge among community members 
are important to maintaining a certain thought process and conserving traditions and 
culture as they are in the community. Sakolnakorn and Naipinit (2013) suggested seven 
guidelines for the development of community enterprises: (1)entrepreneurs should 
survey market demand before starting the production process, (2) entrepreneurs should 
manage their accounting and finance system correctly, (3) academic institutions should 
assist local enterprises in designing products and packaging without costs, 
(4) entrepreneurs should use raw materials that are easily found in the local area of 
production, (5) entrepreneurs should reduce the costs of production, and 
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(6) entrepreneurs should use information technology such as the internet and create 
their own website for marketing channels.  

In addition, Bradley, Meyer, and Gao (2006) suggested that local entrepreneurs 
export to international markets by collaborating with large entrepreneurs to seek new 
target markets in foreign countries. Prayukvong (2005) suggested the key success factor 
in community enterprises is good decision-making by members of community enterprises 
and how to use the local wisdom of leaders and group members in their thinking process. 

 

4. Conclusion 
This government can help community enterprises plan effectively and can 

help organizations achieve a successful outcome. First of all, knowledge identification is 
the process of knowledge management. Community enterprises should prepare a team, 
or responsible person, for co-operation, identification of knowledge important and 
essential to the organization, hence the organization knows what is present and what is 
lacking. Members should be facilitated and encouraged to acquire knowledge from both 
inside and outside the group, by asking experts within the group, or by undertaking study 
visits or attending training courses. Equipment should be supplied to promote learning 
for members, to help achieve integration, linking knowledge with previous experience, 
building new knowledge, and bringing knowledge gained from creating and developing 
the collected and storage methods, or by considering the guidelines for the collection. 

If knowledge is tacit, there may be lessons learned, then saved to provide 
written knowledge. Explicit knowledge may rely on technology to help identify and 
record, which will help retain critical knowledge and can be searched and easy to use. 

The community enterprise must determine who is responsible for knowledge 
scrutiny, knowledge storing, knowledge distribution in various formats to improve 
organizational learning. 

For knowledge distribution, Community Enterprises should know how to 
acquire knowledge appropriately such as using the processes of teaching, introduction, 
demonstration. 

However, knowledge distribution requires commitment. Transfer of knowledge 
is important, so community enterprises need to set clear goals for the purposes of 
knowledge acquisition, and utilize those who have the expertise and are ready to provide 
their knowledge, including applying knowledge gained from knowledge distribution, or 
applying appropriate expansion, or enhancing existing knowledge by bringing new 
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knowledge through knowledge processes. Practical skills training leading to expertise will 
result in process efficiency, enhancing the competitiveness of the organization. 
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Abstracts 
This article suggests that the competency needs of security guard in security 

business  to provide the readiness in ASEAN community. The results of this article found 
that there’ve been 5 competencies security guard in security business  to provide the 
readiness in ASEAN community as follows: 1) Human Resource Recruitment and 
Selection 2) Human Resource Retention and Development 3) Talent Management and 
Organization Development 4) Problem Solving and Organization Supporting and 5) 
Leadership in Human Resource Management 

 
Keywords: Competency, Security Guard Competency, ASEAN Community 
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Abstract 
The purposes of this research have three main objectives that 1) To study 

of the student’s opinion covered with the management of English teaching subject 
of    the secondary  class  of princess at watpaknamfangnua school the secondary 
educational service Loeal office1 2) to compare  at about the students, opinion 
covered with the management of English teaching subject of the secondary, class 
of princess watpaknamfangnua school the secondary educational service Local 
office 1. 3) to study the problems and obstacles including suggestion of the 
management of English subject of the secondary class of princess watpak 
namfangnua school the teaching educational service Local office1. the sampling 
group of this research is refer to  students of princess at watpaknamfangnua school 
the secondary educational service Local office1, from 4th to 6th year of the 
secondary educational classes totaly  1  students. this research is To survey a kind 
research. the instruments used in this study are questionnaire rating scale 5 levels. 
There are reliable statistics totaly .9 3. The statistics used to analyze the data 
that consists of The frequency, percentage, average, standard deviation (S.D.) T-test 
F- test with one way Analysis of Anova and  Scheffe test .  
 
Keyword: Learning, English, Speaking Skills 
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Abstracts 
The research has the following objectives: 1) to create the training curriculum 

on standard-based learning unit design teachers of the secondary education level for 
Mathematics Department; 2) to compare the achievement of knowledge about the 
design of secondary education based on standard Of teachers in mathematics learning 
strand. and 3) to follow up the result of the application of the knowledge acquired in 
term of the standard-based learning unit design in schools. The 90 population used for 
the research are systematically sampling random. Tools used for the research comprise 
of 1) the training curriculum; 2) interview; 3) questionnaires; 4) tests; 5) assessment. The 
statistics used for data analysis are percentage (%), average, average mean ( ), Anova 
analysis, pair different comparison by Scheffe’s method. 

The result of the research are: 
1) The created training curriculum comprise of 1) State of problems and the 

need; 2) Rationale; 3) Goals of the curriculum; 4) Five Training Modules; 5) Training 
activities; 6) Materials for training and 7) Evaluation. 

2) The results of comparison of knowledge achievement before and after 
using training courses of Group 1, Group 2, and the controlled Group had different 
knowledge and understanding on standard-based learning units design, at the 
significant of .01 level. The after training is higher than the before training.  

3) For the result of the follow up the teachers Group 1 on knowledge 
application of the standard-based learning unit design in schools, it is found that 
teachers have applied knowledge and competency in practice in schools, at the much 
practice level. 
 
Keywords: Development of Training Course, Standard-based Learning Unit,

Mathematics Department   
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Abstract  
The Supporting for Buddhism integration in Democracy. Has an objective to 

study 1. To study and compare the general democracy promotion. 2. To compare 
Buddhist democracy promotion. 3. To find ways to promote Buddhist democracy.  

The research method is a mixed method consisting of quantitative research. 
The sample group is people in Bangkok. From the determination of the sample size of 
Krejcie and Morgan of 400 people and qualitative research from the study of 
documents and in-depth interview. Key informants from officials involved in promoting 
democracy include the Office of the Election Commission of Thailand. And King 
Prajadhipok's Institute. 

The results of study found that  
1. Most respondents were male rather than female. Not over 30 years old 

with a bachelor's degree have marital status a personal business career and with 
monthly income between 15,001 - 20,000 baht and 20,000 - 20,000 baht, respondents 
had a level of opinion towards promoting democracy. Overall at a high level the 
respondents had opinions towards promoting democracy in general in Thai society. 
Basic values in the first place the second highest rank is the political upheaval and the 
democratic ideology Political development and the awareness of news. 

2. Respondents had a level of opinion towards promoting Buddhist 
democracy. Overall at a high level the respondents had opinions towards promoting 
Buddhist democracy in Thai society. Consciousness In the first place the second highest 
rank is honesty. The prudence of justice sacrifices unity and keeping promises. 

3. Buddhist way of promoting democracy believe in peaceful change that 
political change must always exist. Promote democratic knowledge in the family and 
public participation. Decentralization to local authorities to resolve urgent economic 
disparities and be the main agenda. 

4. Suggestions for country administrators and those who are involved in 
promoting democracy must have leadership. Have a broad vision be honest 
transparent management adhere to the interests of the people as a principle and 
adhere to the principles of good governance, ethics, love and concern for people 
equally. The government should promote general democracy and Buddhist in Thai 
society by cultivating and creates public awareness for participation with a way of 
thinking and a democratic lifestyle. 

 
Keywords: Supporting, Democracy 
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Abstract 
This research have three objectives 1) to study the state of school 

administrators’ leadership for teachers’ perception at school in Mueng District, under 
The Cha-Choeng-Sao Primary Educational Administration Service Area Office 1 2) to study 
of school administrators’ ethics for teachers’ perception at school in Mueng District, 
under The Cha-Choeng-Sao Primary Educational Administration Service Area Office 1  3) 
to study the relation between state of leaderships and ethics of school administrator for 
teachers’ perception at school in Mueng District, under The Cha-Choeng-Sao Primary 
Educational Administration Service Area Office 1. The sample was 210 teachers who were 
selected by multistage   random sampling, which the first step selected the schools in 
Mueng District and the second step selected teachers as proportion in each school . The 
tool was 5 rating scale questionnaire.  The data were analyzed by frequency percentage 
mean and standard deviation. The  hypothesis were tested by Pearson Product Moment 
Correlation Coefficient.  

The results reveal that : 
1.The state of administrators’ leadership, who were in  Mueng District under 

The Cha-Choeng-Sao Primary Educational Administration Service Area Office 1, were at 
high level in overall. 

2. The  administrators’ ethics, who were in  Mueng District under The Cha-
Choeng-Sao Primary Educational Administration Service Area Office 1, were at high level 
in overall. 

3. The correlation between leadership and ethic of school administrators, who 
were in  Mueng District under The Cha-Choeng-Sao Primary Educational Administration 
Service Area Office 1, were positive at high level for .o1 significant. When we considered 
in every pairs, found that the most correlation pairs between leadership and ethic were 
positive at high level except 3 pairs were positive at moderates which were working 
principle and mankind, insistence for problem solving and dominance, insistence for 
problem solving and mankind. 
 
Keywords :  Correlation, State of leadership and State of ethic  
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Abstract 
This qualitative research (fieldwork) focusing on the Social Capital and Heritage 

Tourism Management Of Ban Chak Ngaeo, Chon Buri Province. The objectives this research 
are (1) to study social capital in Thai-Chinese community Of Ban Chak Ngaeo, Chon Buri 
Province. (2) to study the causes of social capital and heritage tourism management Of Ban 

Chak Ngaeo, Chon Buri. The instruments is studying documentaries and in-depth interview of 
15 key informants including non-participatory observation. 

Findings were as follows  
1 . to study social capital in Thai-Chinese community Of Ban Chak Ngaeo, Chon 

Buri Province. The results showed that the community still maintains its lifestyle. Culture 
and traditions of the community. Unique architectural style. The community has a love for 
harmony and preserves the cultural identity of life in the community. The community has 
a dependence on each other. It makes the coexistence in peace. It is a relationship of the 
prototype community that values education and learning. 

2. to study the causes of social capital and heritage tourism management Of Ban 
Chak Ngaeo, Chon Buri. Knowledge learned from Ban Chak Ngaeo community fond the key 
5 dimensional knowledge, including the physical dimension, social dimension, psychic 
dimension, Intellectual dimension and leadership dimension. 

 
Keywords: Cultural Tourism, Ban Chak Ngaeo, social capital, causes study 
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high level. ( =3.58)  of  it When considered  in on Subdimension, it is found that the 
flexibility, optimism and hope at a high level while the confidence is at a moderate 
level. 

Personal factors about housing before pre-ordination correlated with 
emotional adjustment (psychological) with statistical significance at 0.05 level. The 
personal factors and academic performance is associated with cognitive  adjustment 
significance, the level of statistical significance. 0.05. 

Positive psychological factors in hope were related to physical and social 
adjustment with statistical significance at 0.05 level. Positive psychological factors in 
hope were related to physical, social and intellectual adjustment with statistical 
significance at .0.05 level. 

Positive psychological factors namely; hope, optimism.  flexibility 
associated with Self  Adjustment  Behaviors of novices in  Phrapariyattidhamma  
school, general  education  Division at PathumThani province. at  The statisticaly 
significant at the 0.05. 
 

Keywords: Factros  of  Positive  Psychology;  Self  Adjustment  Behaviors 
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Abstract 
This research aimed to (1) to study Self-Esteem towards Study's Goals, 

Accomplishment and Principles that promote success in learning B.A. Studants of 
Mahachulalongkronrajvidyalaya University's Humanities Faculty and (2) to study Relationship 
between Self-Esteem towards Study's Goals and Accomplishment according to The 4 
IDDHIPÃDA B.A. Studants of Mahachulalongkronraj vidyalaya University's Humanities 
Faculty. The population and the samples used in this study are B.A. Studants of 
Mahachulalongkronrajvidyalaya University's Humanities Faculty for the year 2016 ill. The data 
were analyzed by using frequency, percentage, mean, standard deviation, and simple 
correlation. The findings showed as follows: 1) Self-Esteem towards Study's Goals  Studants 
has Self esteem, Dare to express what is right. and  Good relationship  2) Accomplishment 
and Principles  Studants was Attendance for Academic Success, Have goals in life and Take 
what you have learned 3) Principles that promote success in learning B.A. Studants was 
Attentiveness to learning, Understand the content of the lesson. and easily Learning. 

 

Keywords: self-control behaviors, Vocational Certificate. 
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Abstracts 
This research had three objectives: 1) to study level of behavior of preparation 

for death of the elderly in 24 hours meditation assembly, Prachinburi province, 2) to 
compare level of behavior of preparation for death of the elderly in 24 hours meditation 
assembly, Prachinburi province with different personal factors.  3) to study correlation 
between relevant factors and level of behavior of preparation for death of the elderly in 
24 hours meditation assembly, Prachinburi province. 110 elderlies in 24 hours meditation 
assembly, Prachinburi province were randomized by purposive random sampling method 
to be samples of this research. Tool of this research is questionnaire consist of personal 
information, factors relevant to behavior of preparation for death, and behavior of 
preparation for death. Statistics namely frequency, percentage, mean, SD, t- test,  one-way 
Anova,  and hypothesis were tested at statistical significant level at .05.  

This research was found that the factors relevant to behavior of preparation for 
death have positive correlation to behavior of preparation for death in moderate level 
(r=.32) at significant level .05. This  is good trend  for the elderly who were participated  
meditation practice.    

 
Keywords: Factors related, behavior, preparation for death, elderly 
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Abstract 
This study investigated the Effects of Healing Environment Management on 

Carbon Dioxide concentration Reduction of Out Patient Department in the Mae Sai 
Hospital. Five area were selected from the Out Patient buildings. Carbon dioxide 
concentrations were monitored every 5 min the room during the service time using 1 
non-dispersive infrared analyzers which are a direct-reading type in order to compare 
with the ASHRAE (American Society of Heating, Refrigerating and Air-Conditioning 
Engineers) standard of 1,000 ppm. The study found that Healing Environment 
Management setting in five area had significance difference (p<.05) of carbon dioxide 
concentration and Health Assessment of 33 staffs found that Eyes irritation, headaches 
and numbness was significantly decreased .024, .003 and .046 (p<.05).  

 
Keywords: Healing Environment, Co2, Out patient Department 
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Abstract 
The purposes of this research were to study the transformational 

administration of administrators affecting the communication in organizations under the 
office of Chonburi primary education service area 2, in four aspects: the structure, the 
technology, the people and the culture. The sample were 570 personnel in schools 
under the office of Chonburi primary education service area 2. The data was collected 
by questionnaires. To analyze data by frequency, percentage, arithmetic mean, standard 
deviation and stepwise multiple regression analysis. 

The results of this research were found that (1) the total of the 
transformational administration of administrators of schools under the office of Chonburi 
primary education service area 2 were at the highest level, (2) the total of the 
communication in organizations under the office of Chonburi primary education service 
area 2 were at the high level and (3) transformational administration of administrators 
affecting the communication in organizations under the office of Chonburi primary 
education service  area 2, especially the people aspect and the culture aspect were at 
high level, with statistically significant at 0.5 and 0.1 as the equation  =  
.977+.545X1+.495X2+.719X3+.705X4 
 
Keywords: Transformational Administration, Communication, In Organization 
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