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Abstract

This academic paper was aimed to show how Thai language chaneges life. In other hand,
the ministers need foreign labors to participated and visited in Thailand for long-life learning and
working in a lifetime adventure in the “Land of Smiles”, its center of Southeast ASEAN countries
and other’s nations as well, which attract people over the world to be here. In contraversy, Thai
language is the official language in Thailand is an incredible opportunity, then it is the beautiful
destination country that offers environmental nature, ocean, delicious food for traveling, the
accommodations are diverse, many foreign students need the finance at least a part of their cost
of living and study, working. Particularly in Thai society, where superiority is given much
importance especially politeness or etiquette are the main manner of the good student’s
characteristic to public’s view, everywhere. It will well helps a lot of people in getting a job in a
lifetime’s experience. Furthermore, there are many famous international university and
International Study Center are as the center for foreigners and foreign students.

In recent years, there has been a rapid evolution in the demographics of English
communities. Meanwhile, foreign students are also needs English and interested in learning a new
language institute picked up their dream in learning and working to receive better opportunities
than those who don’t have language proficiency. Additionally, some part of developing countries
and territories wholly or partly in Thailand such as Vietnam, Malaysia and China, India, Korea,
amongst other countries were interested in speaking a second language can improve their
business, money, culture or even cognitive skills and improved social life. Hence, they could have
better job opportunities in the future and to further understand the nature of the learning in Thai
culture as well as endlessly searching and institutional support foreign student’s challenging in
their life.

Keywords: Thai Language, Language changes live, Foreign Students’ Life
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Introduction

This article based on “Thai language change foreign students’ life concerning learning
the Thai language and working in Thailand”, as amount of Thai language history, according to
(Wikipedia, Languages of Thailand) explored that Ethnologue million people speak Thai worldwide
use approximately 60 million speakers that use Central Thai language in Thailand with more than
1 million speakers, It is used by about 85% of the population in Thailand, as well as by small
groups of people such as in the United States, the United Arab Emirates, and Singapore. Thai
stipulates different ways to address people to show varying degrees of respect or to acknowledge
a person’s social rank. Even though Thai language is not the official language of Association of
Southeast ASEAN Nations. At the same time, the numerous Thai language learners in Asian
Community are increasingly obvious, Thai language has own uniqueness both a certain level of
tone or tonal as in Chinese and it was established by the King Ramkhamhaeng the Great: Father of
the Written Thai Language that shown how beautiful written language in the world. Likewise,
Thailand is currently as the located centre of education, business, trade, tourist, transportation,
etc., as well as proper the middle of Asian Community for connecting industries and exchanging
languages or cultures. Therefore, many foreign students and entrepreneurs are inevitably wanting

to know Thai language to changes their life.

How Thai language changes foreign student's life

Thai language is also very beautiful symbols that attracted people over the world to
join and beautiful smile it shown that the language is like the bridge which has carry. Thai
languages given the opportunity either approaching touching how beautiful cultures in different
kinds of regions or it is best destination for pupils encourages their skills while living in this
country, Thai educational systems propelled both Thai people and foreigners comprehend in

successful life.

Thai language comprehend

Most foreign students are interested in Thai beauty in the various aspects of language,
as Thai international schools or college require the techniques and strategies because many
academies or institutions try to produce the quality and quantity civilians who are experienced
and talented in Thai language using skills in Thailand ‘region. Such as the groups of Cambodian
students, Laos, Vietnamese, Japan, Myanmar, Indonesia, Malaysia, or even Singapore, especially
people from Europe needs to improve a second language as Thai language is the destination for
them.

Afterwards, students who intentionally use Thai language in daily life with Thai persons
in different accents, that they can absorb the influences from learning Thai school or textbooks
especially listening Thai music and movies, Thai program courses attempt to help foreigners gain
knowledge and love how Thailand are in sightseeing both private and public sections.
Furthermore, the boulders country such as Laos, Colombia, Myanmar and some part of Vietnam

they are normally practices both working and study in this century.
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As well as various regions, foreign student’s skills are able to solve the problems in
organization of many crisis and issues, students who stay in north or south of Thailand will have
more opportunities in using Thai language because they sometimes took some foreigners to visit
and travel in the beaches and the grand palace as an international students and greatly values
their participation and contributions in Southeast Asian countries, Singapore, Malaysia, Vietnam,
Myanmar, and Thailand are in competition. Therefore, Thailand is as service hub for every nation.
The cabinet and assemble are especially keen for foreign institutions to offer vocational courses
and exchanges students have very modern health care system that includes government or non-
governmental organizations centers.

Particularly, since the 2015s, people who are staying in Bangkok or the big cities have
learned about AEC in classrooms, It must also be pointed out that Thailand centre has influenced
directly to them in high quality, as Thammika ,S and Loke Hoe Yeong (2016, p.2). found that the
most foreigners in Bangkok are learning and interested to learn more regional and global
organizations have been studying Southeast Asian higher education as a regional concept. These
organizations include UNESCO Bangkok, SEAMEO RIHED, ADB, and the World Bank.

Teaching Thai language, It is erowing up more in the international school or college and
tutors for international division including foreign pupils, towards attitudes in learning and workineg.
Chinese or Japan learners seek the occasion from learning a class in university. For example, there
are many experimental researches that can affiliated speaker’s opinion in language. As Alex
Breeden mentioned about 7 Great Theories about Language Learning by Brilliant Thinkers;

. Plato’s Problem

. Cartesian Linguistics, by Descartes
. Locke’s Tabula Rasa

. Skinner’s Theory of Behaviorism

. Chomsky’s Universal Grammar

. Schumann’s Acculturation Model

~N O U A WN -

. Krashen’s Monitor Model

All of the above points that will lead the goals to sustainable economic prosperity and
students’ opportunites. Particularly learning process by improving quality of education, increasing
the quantity of economic development, and higher standards of living which can leading to
effective learning outcomes in order to helps them together.
Chart of Thai Language Changes Foreign Students’ Life

(‘/ 2 )‘f\' @ Develop
Analyze g S
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Accordingly, language is always change and give a chance in every changing as well,
develop instructional approaches to student’s knowledge of learning then to raise skillful
awareness or critical thinking, empower foreign through planning that effects their views or aims.
Therefore, using the six strategies instruction to produce the guidelines’ practice & independent
learning or working as in follows;

1. Design

2. Analyze

3. Instrument

4. Evaluate

5. Solve

All of the following strategies are inspired to make a positive impact on learners
become better, at the same time, motivate them to use the Thai language in different ways, In
order to enhance foreign students’s compacity of information technology.

Refer to the research study of Yewan z, and Sumittra (2014, p74) .also mentioned that
Chinese volunteer teacher needs to use Thai language to describe the detail in Chinese’s manual
and write description on the write boards. On the other hand, Thailand's beautiful located both
history and present day, in the 21% century the world is becoming contemporary influences
through the globalization and contribution. This shows clearly that regardless that of what foreign

students know perceptible and respect in Thai culture which can practiced and connected
properly.

Thai Language and Culture Program for Non-Thai students

The goal of the Thai Language and Culture Program for non-Thai speaking students is to
enable them to communicate in Thai appropriately to cultivate an understanding of, and to have
good attitude toward in Thai culture. According to Division of Special Policy School (p.80) revealed
that students are expected to conduct themselves appropriately in Thai society, and show
appreciation of and respect for cultural diversity.

Steps of the Thai Language model

Thai Language Changes Lives

ﬁ/ Plaining & Preparing /

\ @/. Study & Learn /

‘ e/: Information & Analyze )

} / o,l Practice & Develop )

SR @/ Check & Evaluate )

( / Suggestions )
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Thai educational quality is profound to be ready begin with the good weather, beautiful
beach, prosperity of human management, an abundance of natural resources, hub care of Asian
community especially Thailand’s the “Land of smile” or land of “Yellow Rope” over 1,000 years
until to today’s world may lead professions from Asian’s member countries to find good jobs
either advantage or challenge in Thailand, as fast as learner plans their life: as similarly to
Chayantrakom, T. (2006) found that Thailand has so many strengths in tourism and famous
historical places; for instance, beautiful natural landscapes, historical places, and hospitality,
which attract tourist around the world to increasingly travel to Thailand. It brings high income to
the nation.” Hence, the university’s student enjoys a wide range of excellent academic support
facilities, conveniences, its educational opportunities by participation. After that, they will always

have the target and experiences for finding the good quality as much as possible.

Conclusion

Foreign students, entrepreneur and tourists are the main group samplings come to
Thailand for studying and working partners with Thai people as well as the government policies
needs and promotes interchange with people of other countries who needs to have the
scholarship, convenient, welfare, to developing the economics and friendly in any fields. Thus. It
is always boost businesses or even educational societies and cultures in a positive way to others

globally.
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Abstract

This academic article discusses Personnel development in the organization By
teaching methods or called "Coaching" which is the process by the instructor. Aims to
strengthen and develop personnel to have knowledge unique skills and abilities with the
techniques and methods that have been planned. The teaching may be individual or
small groups. Until the personnel that practice as taught can achieve the goals. Which
during the teaching process of the coach in order to make the educated person to be
aware, open-minded, accepted, and willing Creating awareness and motivation for
learning readiness. Therefore it is important that the instructor. Should make it happen
to those who have been teaching for success in teaching. Especially in this article,
emphasizing the use of the Buddhist teaching methods of the Buddha which appear in
the Tripitaka And documents. Relevant to apply to current teaching will help the
instructor to have the technique of analyzing teaching to suit the person being taught
according to Buddhist psychology. Resulting in better quality teaching and better

performance.

Keywords: Coaching, Buddhist Psychology
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Abstract

Kruba Practice are there the faith and harmony. It leads to a process of
participation from all sectors, no one owns the work alone. But everyone can be
considered a joint owner. And the task is completed, everyone is a total co-owner.
Lamphun Provincial Administrative Organization that bring to the believe and faith of
Lamphun peoples as a base and requirement to propose a model of collaborate, join
the plan, physically help and joint venture by the way of Kruba. The social development
process based on Kruba Practice are there the social development process has a starting
point the learning process of Kruba Practice by the principles, knowledge bring about to
the practical. The learning process bring about to make participation in social

development.

Keywords: Kruba practice, Process, Social development,


Administrator
Typewriter
Received : February 20, 2019
Revised : May 10, 2019 
Accepted : June 30, 2019


20 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

unin

msiimundsn Wunszuumsuieiviliauludsauogsmiuetnsiimnuay fnns
Wasuulasiiintulumeiianeludeauiu 9 mswanndeay mneds nsvilvnisedsiuiu
vosauludsnuiieniuinUsslonidmyanauazdiunuetuiaieniauazy Asssuunndian
Thduruguanumelafiasldegsiuduiusiu iudsauiiyniudunsnnsmaenly Given ae
y, 2506 : 253) WAy MIWALIEIAY mneds MItUABuLUasTasadadanumuLILYe d Ay
wildle tufe meiaundestinisasuulas uasdunavasundamuigiesnsiasuudas
faviun (Fyay dyundTmnd, 2546 : 5) Fsananumnesanandrsiudunsidanununeds
Uszdny namasliaumnglundvesuiunmedenuiidusiuasueaiiuld udluvusifoitu
TuumnemaduferadululufimmedifisUssasiniolifitszasduaglaidBurly

msitanndsny Wunmsasuulastessaiedsaunmuusnesdsnumilsle dufie n1s
Waundosnisiasuutag LLazL’f]umiLU?{sJuLLiJaammﬁ@J’éfmmim?{auuﬂaqﬁ’mu@ GRURY
Wasuwdasie laseadrediny JsUsznoudionu sedoudinu uazingdswes (dayan dayan
Fiand 2546 - 4) mstanndnuAensiasuulasdsauanguuuunislugdnguuuumis an
Fudlugduas ananunsaiflifiauninluganiunsaiidaanin ananmidsan
sywesTalUganmiiiuywesssy nsimudeusuiiumsudsuwaduyn 9 fuvedin
Tudsan HunsAsuuasiisnionin NANYNENUNUAY ’Lu%guqmﬁwmm”uﬂumiLﬂﬁauLLUaﬁ
fanuesiay (USun Woumadaty, 2522 : 1) Wumsnsevinitey siuvugsdaaiulinuiiog
iy fnaidsuuvadulumdiitu feluduinguasislasuashlimamsadinogsu i
fufirmuadyinfesuarasuguuinisiiyaeatdisdinedldegeiimiuan wzfesodetiade
wangatnssznauity egnstiasfianaedoaiitadeduiiuguiineauas nande egorde
fownafisweunniadesin fidern infesjoiuaunsunaninuasgiuy nanduthemsae
Issunssnwmenua fordnsiuas Ieldifiemeundildinglumsnsesdn fanusnlasauy
aifaAfuresandnludinuuasdnanndoanauainlasg$ie 1o Fundrdaniadtuld fos
odsmnuimilonnvaneing Tasedeismsmdinemansuazineluladid1nig iieliidn
Anuissyivinazegiuetsdimwauideyanamnegsuiududen Jymidenasiin
auunane dedsaudvunalng YamAs wediinuavadududouduanuds Jynnds
o19vznaneifuanngesdnvanetymiisilestuluidugnlddvaeslifasfinanuguuss
diumadududou wazveersniueenluiFes q sindensudly AnuaavIesETAlY
Hpsuftoylaid

Tutlagiu seeuiiyumiluiagtuiimudsuamniduluegann nszuanu
JoulanAtaildidanidnswasesddnyseifiyuvu delmAnmsiuasunlasnindsn uuuy
inumsnssulugdsani sgmannnssuianunsnssy msiazvinliyumuinanududuas
annsaUsudlidtunssuaie 1 wendfiudufesadrenssuumetangusuliiduuds
wszeuedeulveamsimundinuiyuiudaaiailiinisissdnifve swnvuun Tagld



Journal of MCU Humannities Review Vol. 5 No. 1 January-June 2019 21

quwﬂugmuaz‘lfﬁmmﬁwﬁzyﬁw%’wmﬂﬂuﬁm5uLLazQﬁ{]zyigﬂ§’aLﬁu Fudediinivniseu
Mm@ snuarnsitaguun e aulalumsdmmamduiiAnuly
flufising 4 vesuszmalng drenisliaruaulayusuiannsofmurlusuimedawise
JfuUgmisissdnosandndaenisliminensduding q mugiuniseying Snvsaulu
yuyuannsnufuiliviuiumaasuuladugelamainilifnesuns (e usua, 2258 -
102) unuwlumsimudsauiaduumumddyesiidduisides famionusy oedns
Unasesdruvieany uazuinssimszasiiduiniann ddlduiagu Adelsindudiiunum
ddaildluntuudsnudaduiangnsaiistudenareaudfiud uiddlidlassindy
dunszuaumslumstaundany danszuiunsiaundsauvetesdnsunasosdrusiasiuly
Jdadyu Idhitveseguisidueiosdiolunmsiaundny dunaln Tasenns Aenssumg
e q Adumsadsusslevddulifummudsnluiuidmingmu T emzosdms
vimsdndmindmu Al minmataundsnumesnsunaditenduaiesdolunsimun
derrulasenis “Iaagun suniing” adunsmuituresyntlunssiasdeauss
dermulasaisiugutesuauomstauaunniinwariala Jadlosdnsuimadin
fontadmyuimifiduiidsadelinssuumsdanaridusagaluléfed Gaumumlunis
fandseunieldanudasuidasinanludatuiy esdnsunasesdauriosiuiulaing
unu iR iastoasuassmsimundeuldodnedsdu demnuflesdnsunasesiosdiudy
mhpnuiiimslnddafulssnvunniian nedstumniimainengitygviesdudunidu
wiasdielunszuiunsiaumsuioudity fasreliAanisimundsnuiissuls

“30agun uvhug” weuisuaznalnniswaungdeny

mMsaundsauvesesdnsunasesdiuiosduluiagtuyutunssuaunislunis
aulianeuddutu vaemsnudadunnuddyvesnmsiaundenalneedonisi
AU VRINIAUTZINVULALAIAFIANAN 9] STseeFnIALAS a8 q fieides e
Jszauamuiudiolumsaiuaiansiduiulfiiniy

psfmsuimsdndmindmu iWussdnsunasesdruriesiuvilsiildnenidagun
auntimy sidutesdolumsimundsen sodaiufnudfguesnssuunsaiianist
drmsuliAndulugumy Tnsewsudiovesesdnsuimsdiudmind iy asdnsunasesday
Fosduluiud deunases fihguu wasdsznsuluiiviisudetulunsduiunslasns
#1e 9 MPunsimudsealasnmsiu delasansifingun mwﬁmyjﬁ?u Hulaseni sitasiiou
fufiausssunsiidminlngedomniaveitasumnduaiasdelumsdiduulove
mtaundsan Tassmsfanandumusiuiovesesdnsunasesdusiosduludmindyuiih
Ingasdnsuimsandminamu Wiluufalunsdneninsuuavesngunludmindiyuan
Husuuunaslumsimusilsuiensvaundsa neEumanuunasiivesiufadnenmyeg
asuATItelunsSenasnsnnUsevy werAnud 11513M15 Taglannzynitiusiunain
sralvandumdsddylumstanundan Tasmsendetiseinsneadionmalunszsnnosg



22 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

wiw il suusznausiuAuiusumir wasdsldnatlunsieat afisad 5 Wouay
winfu wazdaiEnduiosunsiiaguirsidelalneadns ysnufdmsaiianersiu anud
51913 anuiasisadsslovding 4 Pnnng UsingmsaldinaniafugaEudureiundn
Tumsieiiufoivesnsuniide dsiieldinduaguf (aguiduwuy) sndudiuvilswes
wlgurgnsianndseurunalnremiasivmsmenisiiinmnuauleuisuaslasainisiiagul
nunthvy easenstidwhuvempmedulufoindplunisiaundseausiui

Tasamsdaagun unthng aeAn1susmsdudminany

aarmsuimsainimindiyu fnmsdudunufsiunsiiemdn U iRvesagun
3Ite Unygyuitdunive andusnmsdunisiesuadnssuiumsimudiny menisende
Anusuiiovessmmiluiuilddetududumilwoanssuumsianndsey

wenasimsuimsdudaindmu Tafulovelumstaunviesiudmindu Tng
Tinaadiulafinissiuwss Slafuheumel e nuuInIeseeIiuiainsveng
V13398 dnygurisduun wuu “wimy” saunudszauanudise asieuselevidliun
dhusin dudunishunstuadsouutunesgmmnuuuImesesitwinineve U
e dhygusisdiuuuuy “wimy” deauna

N32UUNTTINLATING/AAAINTTA

23An1sUTMsaLdwdnamu ldnvhduiintennaaiusiudosenineeedng
vimsamdminamu lugusduesdnsunasesdsiesfiusivdminuazysysulszay
uuimuiesduseAudain Smindyu dsdinsfandilumaiamviesdunn 9 sy
TunmsinaseunqunnNufinasUssreuiedmin wavaduayuesinsUnsesdiuriosiuduly
nswatesiu Snvauszanuuaglianusauiielunisuftintifivesednsun asesdu
fiosiiu musunamhiivesesdmsuimsdiudoin ileysannislumsiaunsiosiuuuunisi]
dumiuasdnsunsesdnsiosduluiu Tugusdussamuunuianuvioaiu uasduiiosily
prudunulszesulussduiuiinumesesifuinvsvesagudtadide dnyguis
duun wuu “wiiny” Fedivdnmsdndey Ae Saufudn Sy 9 wagswiunauselov]
TnefimneiolfiAnnisiidusiuwasnisssaundnensassnidadoudlodamaany
Wensaulnuszrvulaegeiusydnsninussandua uagviunelamannuasnisvesussenvu
Tutfesdu Lﬁaﬁﬁuuwﬁmﬁuﬁw’hﬁwﬁﬂﬁw‘%zﬁq6] Fuly WnefiswaniBonvesausauilensil

1. UNUMYRIBIANSUTMIMId T ina Y

1.1) fvunAanssu/lasansi lisunsfosve/feassuanuszmvusinunis
aaAnsUnAsesduriaaiy Judunsiaieglusunanirfivesesdnmsuimsdnudanindy
uaziideyaseaziBensuiunuiiimun
1.2) atfuayuiaggunsalieaiieiisndulumsneatiamulassnmsilisueysa

PNUINBIANITUTM I LTINS MY AuT1gasideanuuiautasy szanansaldineves
psfnsUnAsoduTisiuluiuf



Journal of MCU Humannities Review Vol. 5 No. 1 January-June 2019 23

1.3) Wduugih daoimde atuayuyeansiniesdnsnalunsdiinisduiuny
M1ulAsIN U Mg UasIanIafadn1sAINYILNED LasAAANATIVEDUNANITALTUNTT
dielussanuidmneinglf uarsunuteyadmiudnvhgudeyavesesdmsuimsdi
Jadnamusoly
2. UnumvesBsAnsUNATesEILTIBsHY
2.1) WWumbsnundnsuiingeulu uiilunisdsanmadevaniud fdu
TAssns msdryaeenuuukazyszanumsaltalumssiiulassns wasmseuaunu 3
WulasemsiiAudnenmuaglifsutsssnanfisans WummiienseuvesUssamy wazns
JahseazdeaudsszandiiesdnsuImsdiudminanumsiu
2.2) msaunuasisudemasdmiuldtuiaiosdnsnavesesdnsuimsdin
Jardnamu nMauaunsneaswsensandunulidulunudinng uaznsmenunanis
siiulassnsidloudaselfesdnisuimsdindmindmumay
3. unumvesitiwiesiludsuindyu
3.1) Wuwnundnlunisdszanunussnitesdnsnasesdiusiosiuluiud fu
Uszwvu gildladeiulasinislunssiuiuin saudnnisussanaumy Unu/gued wazuds
Jssaudayatiymanudemisliosinsunsesduiesiuluiiudina
3.2) Wu fuRageundniuduussyvulunisandulasinis nssiududn
FINAUNUEY TIEmUnY 5339910 93l Sasunauselevd uasTiufinnunsiadeuIy
Tassmstuussquadisamanthung
psfnsUIMsdnsindnu Aussdnsunasesdruiesduuazsiviesi dald
pssvindsnnuddalunszuinnsiauiaLiesdusuuiidnsin muwamaiduasns
YoanguLINATITe Ynyguriaduu wuu “wihvy” eliesdnsunasesdiuviosiunagii
yiasiiludmindmu Tanuddyiunszuiunstuindeulovienumeiausssamy o
Ansy aadnsunasesduttosiunazUssrrududTundouanssy fadl i otnumng
Sausssuuruvsimind gy nadnuiuaziiugadmansugia ai1enu aeendn
afamanfusiuazuimsiuiausssuviosiu Whduiausssuadeassd ewwunguvuuay
yiostussausuotunnmadaludmind iy LLazwﬁ”auﬁ%ﬂﬁﬁ’ﬁmmﬁuﬁzé’zgﬁmﬁLﬁﬂﬁﬁu
wazyjaiufisgadufanssuliiAonasg 1993949 1l ouselovtivesssvvunazUssinand
lngsay

AATUINUNTEUIUNTAAIUFIAY
I o Ay Y a v A U oA 4w a X
AU LﬂumﬂmaﬂmuwazmszQLUWLmi‘wuuaa PaunNU1YUTENIU 50 UTU
W agun lﬂsziﬁwﬁfﬁ’mumsﬁulﬂaﬁaﬂmuﬁuaﬂ sﬁ’ﬁmﬁurwamﬂ’uﬁﬁau%aﬂ 399 fn 1. 10U
wswaammmwawmm (mmsju,a 818N1TUIY) 2. maqﬂgumﬂgumau (MABARIELNITUIY)

ey 3. ﬁi’]\‘]ﬁﬂ9]ﬁﬂ\‘ﬂﬂJﬂUWﬁuﬂ?ﬁU’]%‘]@’]ﬂﬂuﬁﬂﬂﬂﬁﬁﬁuﬁﬂ’mﬂﬁ’@@u 9 LLWQWMWﬂLUUWi”ﬁ\‘]"ZWI



24 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

fawi19gdenguin dwsswinin wailildujuandjiavevnislulaasieeauaniu
asnsaszlenila o AaziSendn § wse g ey 9 @1ANA1I1 A9 U W0 We Muwdl LYy 5a9
i Uil gweu 1udu uaslifleniSoninagun

aguluUsuUnANTeve AN AeNsTawsiTias R suaz AU stlevdliiy
daaw Jedwlngudresduaguiiflengnssvnneaumsuarldsunisse usuangauily
wilutigtiy agundusdldGonfmesmpnnsiosiiinsufRedeedeiuaguaiide vied
msUswgAnumuuuuesuegufiflengwsswunn wazsinazimsgulantiFenauiesinagun
y3oldsunsendesanngnavdiiaswiuiedndungurivsngiegununeludsaudumn
Jaq0u useehilsin aguluednduiugfiaisnaunsesanningliiudaudeanudils)
wirdeidssienmsendadle 9 sjululfifssnumasainssslovigulvitudsnuogauviaieon
nanesluitiagun

Jiagu1 vunefls msufoAnuvemsrasiuionsuiinisUsengAinsujissm
sudsmsiduginrlunisysae neasna wiofdvusalanisinglunssnmsaauiuas
assnaeuibaly sullunsinfiouuiduse 4 fusnangugiu mﬂgummmﬂmamwﬂu
Jindmuie madudinlunsiaduairamsiidiusin femsidusaneng q tu agunasdu
muﬂ,umimLmmmmwawaqsmmumLﬂugwuiuﬂﬁammﬁmmuiw I@EJ%@EUW%LUULWEN
fuawindy dusmduasdudasiiovlufanismuing 4 mueruUssadeingu Haay
ddnuesasuaTideiiunngliiuldedudnaude nsademedunesamm ddluadfdulaid
ir3oaflesnugeuazanle o uenluainaey ey wén liifiin3esdnana sauasala endous
dgadsauisulunisneadne faudianenisssliafiagdeatrammnduindudesd

v e

(=3

gIna1uINuazideAlTa1eTuINLIN Lwiﬂgmﬁ%?sﬁsmé’uL?Juﬁgﬁﬁﬂﬁmidaa%’wwwﬁumaaq
wnUsvauaudisaldlussezinandies 5 Weou fu 22 Su asu1AsIde viwlddsznarerau
fundmanluidtuiuin “mrsasrondunsal uwz/umﬂwuazmz/o vsdSoadiineided
ian e vwiivaressiaausiulauas audodues1ea3eds sxiuraansee ey ”
FeUselonsuidunnansisieiiemd s uaranuide mm%ﬁﬁﬂaé’uﬁﬂmjﬁumﬁm
fundsatromnsdunosammlurneiy waedudunisaiaguashadalitugimdety
IfannsofnsinugUassadifasing q W Jadina1aiian “yuramargesdiniiudulouay
adleruee99399s vxiiuraauSoesaunuey” \udnandiasuairamsidrusuldidy
06737 Fvinuenallldmnedsiniifunssuiumsidmmmundnmainnisla q udviniug
Wieen mnynausiudieiuednasud Mnegreiavdusamuanulszanliogauiuey
AszUILuM AN Ruundndfagun flgaiFuduainnisaiunnugadila
Aeatuidagulitualugumuldngy fanssuauniadeud nssuaunisUfoR wasnszuauns
Aunen dudunssurumsddnivhlinmstaundaunumdnitag duldsumsufifuasu
yennetsailieseuuiuihezlifiagunegudninnm



Journal of MCU Humannities Review Vol. 5 No. 1 January-June 2019 25

v A

nsrUIUNIAAYARNITAT NS BRI AN Fdlunisnseuiunsainanisseus

]

a wa

uummuﬁmmia@aa’mﬂgumaqmuﬂumiﬁm%‘im gnieE Y NsEadakuIUuRtuns
Snwifa 5 lmudledninuuuvegarguidesz sy naesysesnunzuIFice
wazasurUlunisneasne ysaujdwsalinnensw assausslonding 4 waskanudey
fio n1sld5uuuuves “vumimy” siduedesdielunisairenssuiumsiidimsmveseuly
PLLALAILTITNS TTnuyasiiY
Tugumstaunislafdnduiazdesimumuglufunsiaumeduingie
Luve eI TRRe MeuftRnssugiuvesaguinsvan deiuldlinsufoaniFeudeuay
auorauwnuldiinanuludunmsieasieusingannin wiegralsiniu nanidagunnasyaduly
frusandlesulalumstanndseuveseulunnniadiu 4avdnsssy Qileye uarInufun
Huiedesdlolumsansiidudaliivgury auluiign measensildidaiunnudidnues
Jeguisenan Sshwnduilevenidunsimundeeunelilasing “3aagun swmdwmg]”
Faduumslagesinauimsdwdmindmu sufvesdnsunasesdiuriesduludmindmu
fuiny wasUszvmurmdmuyvting lumssiunsssaalaiiefiosianndandmiadiyy
Tiasayiulaliegddy
ﬂﬁzmumiﬂ’wmﬁqﬂ:um’m‘wﬁfﬁ%Emﬁ?mﬁm?ﬁumﬂmimamwmuﬁuasmméhmq
nsvvIuMsasMsseuduIniunssuIunslidmnsn aunateundunssuiunsiawdng
Tufian ?{IQmmﬁfﬁfulﬁ'jﬂLﬂwé’ﬂﬁﬁﬂimﬁlé’ﬁmiﬂ3quaﬂﬁﬂ’ﬁmdauLLavﬁmiﬁmﬁaUﬁﬁaﬁu
yenosanauiatiagy mLLaJ’mviumqwum‘vumm‘maaumu’tmiawamaﬂgumaama i
‘ENL“UE]iWﬂiJﬂﬁEJ@ﬂE]ﬂQUMﬂUEJEJ’NLGUNLL“UQIMUNMNU’]U‘UEN@WLQEJ@ by vyt wjiu
AIosty (udu Aidsasdadouunuitiludosmemsinua 5 dudatediasurdsddiney
Fossnaudsilagtu Fanszuaunsiandseunundnidasur fgaFuduainnszuaumsaing
M3Bouduarmsansiidusin uasilugnssuumsimundsesluiige
nsvUaumMIRAd AL fagurtuldiduduanmaaansruaunmsifeus
FEVANGITUNINIZIVSAAW W vdndeening ¢ ndnnsnains 4 nanandefsssy Wusuy
Favdnsssumemmemautuisdnguildiciulunsussgnldlunsdiaougyflen nieusionis
UitRlmduduiedts SntalinaFoudinunsuanssssy maaniinudiouiiou Sniedd
mslivdnnfitiygunasanude muadnsiliAetu sudlugmsiidusnlufian Gannsd
duswduandunsidusalunisheu maysafdasainnsieg e Tsmewa
Tsaou wazassansslenidu 4 mafduhufinarifatunnemwasvsilushvesagunies
Fangulalinalaviedng q ieasrsanude ammaimsidenan deffimsussgndlindniundn
yssTausne sunaneiduitufofludige
densruunsadamsSeudiintu Asfinunienssuaunsademsiidiusoy Tag
Angurlalivinalaus daou msufofdusesns eadauumdunsademsiidaus
Fulnoms “vhausauiy, ey, aulasiuty” Saduwmdunisadenisiidausu



26 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

ThAndu 4 du 18un 1) 91maus dud msvssgu/dssaneu olausrudesnis/dagm
wazaguilulassmsiaueivasinsuimsddmin lunisszaunueinsinsunasediy
osduluiud 2) saududuns lutuneuituldindauddyunnaundnia ATUT NS TZ
Wneddnelismihuldtniu auss sy awwswiy nsiurudluadoriagudal
FAnegiiu msvhausing q Alinssuaunslutuneuvesnssiiiunusuiuegiaue ynausaf
$auss $aila $amu Hemdedeiunaziulumshanuneldinisuimsinmsvesagun Tuns
fdusnduneuissldind i dyednilsiuie Saadnarsrsas nioinerar aeld
AsEUINMSE emnuiinanstsasriodnotaid mduistumeldusmasula q wiiAaty
meldussasnsriifidengun AeliAansidwsalumsdndususuiusudunadiialy
sa1eq Usenis 3) Sauinmuussdiuna Tutuseuiandunissuiuresiurunarodng
Unasesdruresiulunissiudussivaeunanmssdunsindulumuiin anmsels lud
vesymtuazagsntaeuiinstiunulasmstuduluauiiausliluesiusesa
mytunielal way oun. luiiufiagarasuludemwesnsieatrsindulunumnsgiunie
wuuuUaunsely ?fqmiﬁdaui'aﬂu%umauﬁqmﬁau’iwwmwﬁﬁmzLﬂ UVDIDIANTUNATOY
dusipsiudsannd 4) faldussfunauselond nsdidunluduroutandunssuiuld
Usslgmiduintunnlasimising 4 saimsifuguasnumeldanudinimnaulurusy
Hudrwessmiy Seesdnsunasesdruviosiu sizeusiue oua. AegdesainedaiiGonin dadrin
Arnudmessau Wietuluymy Wefivnauagldefulians deduguasny walounds
Jufuauifivesnuies Jemnyuvuanusafiazdudunmsnunszuiunsiidusudsnarld
ogaanysaluuy Aszilugmstanndseslagldndnitaguildednedsdu meldmnaindii
“Sufn 9 3nTIEeY Taldustlend uazTnguasnw”

namlngagy nstaundsaunumdnifaguitujatiuluimsidummemnnia
du Tnglamzmadsznvuitazdoadugiizalunisin Aemsanmiymuazanudesnsves
auluyuvy Tnorunszurumsiidiusislunsdnuinagdumassing 9 Adegluyuvy udria
aviouliitugiAedes FutRoosdnaunasosdiuiosdiuluiud nduladumsdila vieda
asns Suludsidauannniigalunssurumsiaundaes inszanuainsiazdunsndnsu
i ivilimsidusmintusasiluguaduialuiign nnduiadunisuns eyt
wdududdgludomensny mnglasmsidaguiiarodehdusamumdnangmii
Tuguw aglifinsdegSumumsoudunidinuan aus. uraglinulugusuladudsii fe
Sruasiienoadns ysuzdenueuias Taedl aun. Tuiiuil wae svaiduiadioudidonoy
AIUANAUA ﬂizmumﬂumiiammﬁﬂué’ﬂwmmiummu’sﬁm’iﬁﬂgm w1z unsende
wssunaulugusuduussudfg wndufeniviiufifvesaguieiitelunisenduias
wssuntuddeslansmduduidmdndidy antuiadumsiuiunadsslon fe
mssmsvAiAnTuanaamsussiing Feieldormsaniudl auunums wiedstoadhg
Juiilasamuseiush uazvhefignrenissauguasny msiziedndunihiivesnlugusuiesi



Journal of MCU Humannities Review Vol. 5 No. 1 January-June 2019 27

%ﬁam’asJﬁ’u@LLa%’ﬂmﬁqmmsmzﬂsﬂmﬁsﬁm 9 YBIYUBY AU NTZUIUNIIAN 9
wanifigaisudunazanduan uasdunmstuadeulneiunszuaumsiduulunndunen
fausinssanfin Talamaiven) fruuss Sy usunaselond uasiuguaine azvieul
WuRanAnitagufidunstiduiamemamadulunsdietuiaunde



28 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

RHGRERRRGR

Wnen aey. (2546). nalnyesdiny. nsvmavnuaT: dninRuiuiagmaInsaluning1aey.

doyoy deysyrITanl. (2546). nguiuagnagnsniauIFey. nTumaUAT: dTnfuiu
PNANTAUNING IR,

U3 Woumsdanu. (2522). undesigsiiasugaandnisides : mawaundanu. 295473
dwnumans. (1 dguneu 2522: 1).

912 uzUd. (2558). Msduasum i saiwegwdduluruundisnsiauvug Ty,
10na15UsEnoUNTUsrIuInINTsedund luiuealeduaaivuian vuds i
vuinismans Usza1d 2558 nquegey “n1swauIdIANUNgINYeI LYY
(Community Based on Social Development). AW RAILNEIANLAZE 1UINE BY:
aonTudadiniimuu3msenans.



ymRallulngnansssuvasaumansenmnese (e guila)
An oratory in the figures of Speech of

Somdej Phrabudhacharaya (Kiew Upaseno)
Received ; March 9, 2019 ) oL
Revised : May 10, 2019 NTZUMDTTONIY DnagIlad (Raeg)’!
Accepted : June 30, 2019 Phramaha Atthaphong Atthanano (Phiwhluang)

UNANELD

(% '
A v =]

UNANIYINSULTRQUITaIAie AT IENalaN15U LA uelATIa 1M1
331 Na3sn1sasnmaal waznaisnisiaunssululignaisssuauaansenmnse
(1A guielay) AR Sundsdesssuy Sy 9 aw

HANSANYINAIENMSINLEUBLATIETIMINMNTIINUTT Ungnansssuysenamnlony
wazdulumilonandl 3 dau lfun msliaiFes maduiudes uagnsUnEes dawignansssu
UsplamAusseneuagnszsssimaund 4 dau liud deiFes maliaizes madifiuizes uay
nsUades naisnisafrarmdatnudt dngnasssuuszianlonmuazdulunienandl
anwarn1slddesduuuiluiues wazassdniugngnlvngd diudignansssuusznnen
UsTEIBLaENsEsTILmAIanvarnslddesAuuuiluninis uasldnwnsanisn nads
eiaunssunuId 7 JUkuy Ae Faunsuveses JaunssuUssawt Taunssuensuaity

TaunssuAds Jaunssuiieu Jaunssuuwuzdy uariaunssuuyamn

o o o @ 6 QA' a 6]
ANENARY : ANAANTENANTY (1NED quLaIm), U19nn15934, 1Al

[

dandngasunsaransauindin a1910191AE05 IN1INEITEUNINIAINTUTIY

=)


Administrator
Typewriter
Received : March 9, 2019
Revised : May 10, 2019 
Accepted : June 30, 2019


30 19615 435 WyweAmansUsssad U7 5 aUuil 1 unsiau-lguieu 2562

Abstract

The objective of this academic articles is to study the part of presentation
strategy, the technique of composing rhetoric art and the speech acts strategy in
Dharma preaching of Somdej Phrabudhacharaya in 9 Dharma books.

The results from the study the part of presentation strategy found that
preaching found that there were: 3 ie. introduction, comtinuity, and ending.
Preachment found that there were: 4 ie. title, introduction, continuity, and ending.
The technique of composing rhetoric art found preaching have to use of friendly
words, to create a new proverb and preachment have to use of informal language and
Buddhist proverb. And 7 types of speech acts strategy i.e. speech act of asking, speech
act of need, speech act of humor, speech act of order, speech act of warning, speech

act of introduction and speech act of question

Keywords: Somdej Phrabudhacharaya (Kiew Upaseno), Figures of Speech, oratory
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Abstract
Virtues for fraternal living brought about loving-kindness and respects in
terms of assistance and help to the public, resulted in the reinforcing of reconciliation,
solidarity and ultimately unity to the organization or society because of the amiable
deed, amiable word, amiable thought, sharing any lawful gains with virtuous fellows,

equal rules of law, and right views with other fellows in the organization or society.

Key Words: Buddhist Psychological factors, effects, participatory process
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Abstract

This article aims to study language and mind in positive reinforcement. It is a
way for Buddhists to have the goal of practicing and refining their minds. They can also
be used to benefit themselves, both today and in the future. In this article, we focus
only on the languages that appear in Buddhist chants. Language and mind in positive
reinforcement affect the thoughts, emotions and behavior of Buddhists in various
situations in life. Buddhists can remember Buddhists chants' texts from various religious
rituals. The sample of Buddhist population in this study has got positively reinforced
from the wording of the scriptures at a high level. By positive reinforcement at the
level of language and at the level of everyday situations was highest. Both integration
positive reinforcement and instrumental positive reinforcement are the medium level.
Factors influencing the positive reinforcement from the text of the language appear in
the prayer. Sex has no effect, no influence and no correlation between positive
reinforcement at the age of education and the current interest. According to the study
can point out that the language and the mind, especially the words of the language,
appear in Buddhist chants is integration positive reinforcement and can be developed

into an instrumental positive reinforcement.

Key words: Positive reinforcement, Language and Mind
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Abstract

Thai society stepped into the aging society since 2007 and is expected to be no more than
2 0 years old. The elderly will be a large population of the country. There is a more obvious
phenomenon that society and agencies As well as the government policy to focus on the preparation
for the elderly society more fully In particular, identifying services in the community that need to take
care of the elderly, both in medicine Society and life Has studied and explained the condition of
changing the elderly age that is affected by physical, mental, emotional and social changes And
presented a picture of the problems of the elderly with the result of three major changes: 1) physical
changes, including the aging process of various organs All systems in the body 2) Economic, social and
cultural changes and 3) Emotional and psychological changes However, despite the inability to stop the
deterioration of various organs in the body, in the medical field, it is found that the whole body health
promotion And the mind will help slow down the aging process or prevent psychological problems.
Therefore, health care for the elderly That they should prepare for the elderly to adapt to the changes
that are happening. Because elderly people with dementia have physical, mental and emotional
changes in the way of deterioration Care is therefore a general health care. Providing a safe and secure
environment Letting the elderly know about themselves and the surrounding things Solving mental and

behavioral disorders Caring for the elderly to relax, exercise and have recreation

Keywords: Cognitive Status, cognition, elderly
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Abstract

Thailand has started to focus more on Startup. There is more
competition in the Startup program in the country which is expected that in the
future Thailand will have innovation and successful business oreanizations. Thailand
entered the 4.0 era, which is the era of Innovation and high income. The main
economic goals of most countries are economic growth, an increase in per capita
income, high income population and the rapid development of the country. The
concept that will help develop one interesting Startup is POSDCoRB, which is a
theory that has been accepted, in use for a long time and caused many successful
business organizations. Appropriate use of POSDCoRB with Startup will be able to
generate a lot of profit and success for the business. If there are many successful
Startup in Thailand, it would be rapid economic development and truly successful
in the 4.0 era. To make the business organization sustainable forever should have
to maintain a fair and accurate operation. Applying Good Governance principles to
corporate management would build the organization to be recognized, trusted and

sustainable.

Keywords: Thailand 4.0 era, Startup, POSDCoRB, Good Governance
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R-Reporting y131es n1331891u Tfuansviudilunisfuileneaunanis
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ASPUILNTUIYNS POSDCORB Usenausienssaumsuims 7 Usenis dall
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fmnuvnednd fai

1. nMsnundunsldandaydrinegadivua



Journal of MCU Humannities Review Vol. 5 No. 1 January-June 2019 79

- manawlunsueslymideguasnenanuniisnisudledymuu

a

- mynadumswmadonifnigalunisufiiaule g anslunaiiidivue

=

2

3

4. nynwndunisdnassminensiflogsininliiayseleviasgn
5. msnausuduaumeieudeieslunsufiRauliussquimaneg
6. Mk dunsldnnuianuaisaidademnnisalang 4 Tuewian
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7. B-Budgeting : N159UUseuney
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7. unagy
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Abstract

The article "Knowledge Management" is an academic article aimed at
studying the meaning of knowledge, knowledge management and knowledee
management processes by using Buddhist Management.

The study indicated that Knowledge is the first behavior that is related to
the ability to remember. That is a mixture of experience with the concept of managing
knowledge arising from systematic storage of knowledge in the organization and can be
called or searched through the process of knowledge management. Which has the
main components Knowledge base system, collection, storage, search, dissemination

and sharing in Buddhism.
Keywords : Knowledge Management, Buddhist Management
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Abstract

Teamwork will make the work that is accomplished or not depends on many
factors both the team leader and the team members, everyone in the team must realize
and see that everyone in the team is an important part of the team. And have the same
goal to make the team successful. And everyone in the team working together happily
which must rely on the 5 main principles of Buddhism Four sublime states of mind,
Sappurisadhamma 7, Iddhipada 4, Gharavasa-dhamma 4, And the Sangahavatthu 4
principles to be a navigation device that will make everyone work as a team, success, all
parties in the team work together happily, comfortably, understand each other, have a
good heart forgive and waiting to be encouraged will make the team work out well

achieve the goals success and everyone in the team is happy to work in the team.

Keywords : Teamwork , Buddhadhamma
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Abstract

The article on "Organization Development According to Good Governance in
Thailand 4.0" is an academic that aims to study the development of the body within the
modern situation by adhering to the concept of good governance as a framework for
development. This article used the study method from the document research.

The results of the study showed that organizational development with goals and
in accordance with good governance It is important and necessary in the modem era. That
is necessary for competition in the digital age Al (Al) that must be fair to both members in
the organization, transparency and can be checked Which will be an important base that
leads to competition Supports under changing circumstances and constantly changing And

more importantly, will benefit the organization and members of society in a holistic way

Keywords : Organization Development, Good Governance, Thailand 4.0
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Abstract

“Innovation of Organization Administration in Digital Age” is an academic
article which aims to study the innovation of organization in digital age as a guideline on
developing framework. The documents were used to conduct and the research analysis
was descriptive research.

According to the result, it was found that adaptation of innovation in
organization administration in digital age  could prepare the organization to be able to
compete with the other organizations. The importance of creating innovation in
organization administration was human resource development since the efficient
personnel could bring about creation and innovation for the organization. For example,
they could bring the idea to study, develop and manage knowledge in order to determine
what to develop or change by using new technologies for the organization administration
with modernity and efficiency. Moreover, it could help to save time, workers, convenience

and good system in organization administration.

Keywords : Innovation, Organization Administration, Organization in Digital Age
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Abstract

This article, The Tourism Area in Buddhist Temples : Wat Rongkhun and Wat
Huayplakang, has objectives to provide the context and to organize tourism in Wat
Rongkhung and Wat Huayplakang. Wat Rongkhun is an ancient temple of Rongkhun village,
13 kilometers south of Chiang Rai. Chaloemchai Kositpipat is a famous artist in the village. In
B.E. 2540, he had three ideologies to build Wat Rongkhun, including, to create as a Buddhist
shrine, to create as a national treasure, and to create as the fine art of King Bhumibol
Adulyadej (the 9" king). While, Wat Huayplakang is a long abandoned temple, a hillside area
15 kilometers northwest of the city. In B.E. 2548, PhraPobchok Tissawongso began
construction. The ideology is to be the center of the Buddhist mind. It is a temple with
Mahayana Buddhist concept.

There are 5 places in Wat Rongkhun and 2 places in Wat Huayplakang as the
tourism area. Both temples have organized the tourism area based on the 7 Sappaya
Principle with the same and different concepts. Wat Rongkhun was built with the
introduction of lay people, while, Wat Huayplakang was built with the introduction of the
monks. Both temples give a different sense of travel. Wat Huoyplakang has more atmosphere
of the temple than Wat Rongkhun. However, both temples are a popular tourist attraction

in Chiang Rai.

key word: Wat Rongkhun, Wat huayplakang, Tourism, Tourism area in Buddhist temples.
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