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Abstract

The objectives of the study were 1. to analyze the characteristics
of holistic well-being development model for happiness at work based on
the principles of Buddhism and Psychology; 2. to create a holistic well-being
development model for happiness at work based on Buddhist Psychology;
and 3. to propose a holistic well-being development model for happiness
at work based on Buddhist Psychology. It was a qualitative research in
nature, using an in-depth interview to collect data from 17 key informants
and a focus group discussion with 9 specialists. For analyzing data, a content
analysis and analytic induction were employed.

The research findings were as follows:

1. The characteristics of holistic well-being development model
for happiness at work based on the principles of Buddhism and Psychology

comprised physical health, mind health, intellectual or wisdom health and
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social well-being. It found that the two principles of holistic well-being were
the same as a unique and balance holistic well-being in all 4 areas with
interconnection and unseparation from each other.

2. The components of the creation of a holistic well-being
development model for happiness at work based on Buddhist Psychology
are consisted of 1) the personnel with a holistic well-being that is balanced
physically, mentally, intellectually and socially, 2) Integrating the principles
of Buddhism and Psychology to encourage the personnel to possess
motivation and inspiration for applying the principles of Buddhism and
Psychology at work successfully and happily, 3) self-awareness and self-
regulation, personnel-awareness and personel-regulation, and work-awareness
and work-regulation of the personnel with clear and deep knowledge and
understanding in each point of a holistic well-being in all 4 areas leading to
a good living, staffing and working respectively, and 4) Buddha mindfulness
as a body of knowledge for creating the mindful happiness with faith and
wisdom to be a key of success factor of adopting the BMW-S Model for
sustainably happy work and life balance.

3. A holistic well-being development model for happiness at work
based on Buddhist Psychology is called BMW-S Model as the development
of the personnel to achieve happiness at work with an emphasis on the
development of Buddha mindfulness encompassing the development of
mind and wisdom, resulted in holistic well-being in 4 physical, mental,

intellectual and social areas and happiness at work.

Keywords: Holistic Well-being, Happiness at Work, Buddhist Psychology
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