JadwnsInineriifinarennugalunisinauvesyaains
N INYIRYUNIINBINTUINVINGIREIUNANY
Buddhist Psychology Factors Influencing Happiness at Work of
Personnel of Mahachulalongkornrajavidyalaya University

Headquarter

duienumi alng’, @33 FlieSons? uay gindu Snduln’
Sergeant Noppakao Supho, Siriwat Srikhruedong and

Received: May 22, 2022
Revised: September 08, 2022 Suwatsan Ragkhanto

Accepted: September 09, 2022 (noppakao sup@mcu.ac th)

unAnga

uneuIdeii s Jadennsinineriidnadeninuarlunisvinauves
YARINTUMANEIdBuMgWIaINIUTYINeIdudunats Tingussasd 1. lilefnw
5EAUANEUIUNITVINUVBIYAAINTUMTNGIFEUNITWIAINTUIIVINGFE
drunans 2. i slUSeuiiisutadonnsinineduseduanugalunisianues
YAAINTUMINGIFBUMI AN TUTIVINE1dodunas 3. il elaueiladenns
Inineriidenasiennugulunisiniaure sy AN UMM BUNIIWIAINTUTY
Wendediunan {Wunsidedawawds (Mixed Method) 5813190153988 U300
waeidanann Inglduuugeuauiusiusindeyadeusinaainngusiiegs 31uiu
165 3U/Au wazlduuudunvalieindunvallvdoyadidny 31w 12 3U/AU A3
AnrzitoyaBaUiinaliada Usznoudhe el Adesay Aledy wazAndiu
JBaUWINATEIU ttest Ftest uaz LSD uaziianevideyaiBsnanmlinisiiasizs

Toyalaiilon

! vidngmsnnsenansumUndin @191 3vmmsInive) AMENYEEERS NM1INeNdeNmTHIANINIYInedy
Master of Arts Program in Buddhist Psychology, Faculty of Humanities, Mahachulalongkornrajavidyalaya
University

23 M1AIPIRININGT ANTUYBEANARS UNINEITEUMNINIRINTUTIVINNTY

Department of Psychology, Faculty of Humanities. Mahachulalongkornrajavidyalaya University



136 | Journal of MCU Humanities Review Vol.8 No.2 (July - December) 2022

NANI5IYNUIN

a [

1. Anw13EauANarlunIsuYeIUAAINTNYIING IS BUMIRHIAINT
S19INeduEIunae 5 d1u Ao Anudastilanuduiusfianisneuazan
amnusnlunuivilgsunisseusuluesdng wazdlnnuynuseasdns agluseiuin
2. nan1siTeuisuladennsinineduseduanugurssyaainsaudadeau
qﬂﬂaﬁﬁmmazmqﬁLLmﬂGmﬁ’uﬁmwﬂumiﬁwmuhiLmﬂ@h@ﬁ’u qﬂmmﬁﬁamug

anun sEaun1sfiny selasieeu seeianlun1sieu wasUssnyaaInsy

'
= [y

wansinatuiianugulunmsihauuanduiuegdideddgmainnsedu 0.05 uaz
3. uansAnwadennsinineiinasonistadewnsininefinasonnuaulunis
YNUTDIYAAINTVRIUYN NI YUMIUIAINTUTIINGIRLAIUNA LNAINATTYS
annsuandaandng 4 fie n133dnuustiu Msianldtenan nsidndigusslevd
puUseleidinsy warnsnwmuateduateats funguidsivendidutuniny
Fosnsvosyudvesnalas 5 fu Ao audesnistuiiugiu anudesnisania
funsaendeluTin ermdeansiudien anudesnsiifesfeateides wayai
AOINIIANUANTIUMINY A9NEIUAINTVBIUNTINNFUMIPUINTUTIYIVEAY
dunansiinnugulunsvhau Taefaldanmsfiyrainsvowmiinendeumigmas
nsasvANeNdedIunans Mauseaudaseiauduiusiinianonazanan §

Ausnlununvilasunseensulussansuaziinnuyniusieasding

%

u: Jady, wnsindnen, anugulun1sviney, ueains

v

AEN

Abstract

A research article entitled “Buddhist Psychology Factors Influencing
Happiness at Work of Personnel of Mahachulalongkornrajavidyalaya University
Headquarter” with objectives including 1. to study the happiness level at work
of the personnel of Mahachulalongkornrajavidyalaya University Headquarter; 2.
to compare Buddhist Psychology factors and the happiness level at work of

the personnel of Mahachulalongkornrajavidyalaya University Headquarter; and
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3. to present Buddhist Psychology factors influencing happiness at work of the
personnel of Mahachulalongkornrajavidyalaya University Headquarter that was a
mixed methods research between a quantitative research using a questionnaire to
collect data from 165 samples and a qualitative research using in-depth interview
to collect data from 12 key informants, using statistics including frequency,
percentage, mean, standard deviation, t-test, F-test and LSD to analyze the
quantitative data, and using a content analysis for analyzing qualitative data.

lts results revealed that opinions on the happiness level at work were
high in all five aspects including working independently, good physical and verbal
relationships, love for work, acceptance, and organizational engagement; a
comparison of Buddhist Psychology factors and the happiness level at work of
the personnel of Mahachulalongkornrajavidyalaya University Headquarter found
that personnel with gender and age difference had no different opinions on overall
and individual happiness at work, and personnel with different status, marital
status, educational qualifications, monthly income, working duration and types
of personnel had a statistically significant difference in their opinions of
happiness at work in working independently and love for work at the 0.05 level;
and Buddhist Psychology factors influencing happiness at work of the
personnel of Mahachulalongkornrajavidyalaya University Headquarter referred
to the integration of Sanghahavatthu 4 including giving, sweet and gentle words,
serving one’ s own and common interest and being consistent with Maslow’ s
hierarchical theory of human needs including physiological needs, safety, social
needs, self-esteem and self-actualization resulted in the university personnel’s
happiness at work as measured by their working independently, good physical
and verbal relationships, love for work, acceptance, and organizational

engagement.

Keywords: Factors, Buddhist Psychology, Happiness at Work, Personnel
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