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Abstract

Positive psychology is a scientific method used in the pursuit of
knowledge for the development and training of genius, enhance the quality of
working life of personnel to be more efficient and complete. Today, the positive
psychology has gained increasing attention in recent times, and offered positive
psychological capital for improving the quality of working life of Bangkok
Metropolitan administration officers, that is characterized by : 1) Awareness of one’s
potential confidence in own ability to take on and put in the necessary effort to
succeed at challenging tasks; 2) Optimism, making a positive attribution of the
achievements that happening now and in the future; 3) Expectation, persevering
toward goals and, when necessary, redirecting paths to goals in order to succeed;
and 4) Resilience, when encountering problems or obstacles in working to achieve

the set goals, one will be able to control and restore the mood to normal quickly.

Keywords: Positive Psychology Capital, Quality of Working Life, Official, Bangkok
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