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Abstracts

The quality of working life of Bangkok Metropolitan administration officer may
be stemmed from making the officer happy which means that they have had a good
working environment, efficient work contributing to the success of Bangkok organization.
The quality of working life has been prevalently researched. Many studies revealed that
the quality of life of the Bangkok officer directly and indirectly affect their happiness at
work. In the same, the officer quality of life has an effect on their commitment to their
institution either. Therefore, the purpose of this article is to present theories about the
quality of life of the officer and literature concerning the quality of life in various areas,
which contribute to the quality of working life. The study investigated both the concepts of
quality of life and the quality of work life which comprised of 1) Adequate and Fair
Compensation 1) Opportunity for Developing and Using Human Capacity 3) Social
Integration 4) Constitutionalism or Employee Rights 5) Work and Total Life Space 6) Safe
and Healthy Working Conditions 7) Opportunity for Continued Growth and Security
8) Social Relevance of Work Life. Apart from this, the above-mentioned quality of life
influenced happiness at work of the Bangkok officer and contribute to a better quality of
life.
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Social Relevance of
Work Life

Soctal Integration

Safe and Healthy
Working Conditions

Constitutionalism

Work and Total life
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