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Abstracts

This article suggests that the competency needs of security suard in security
business to provide the readiness in ASEAN community. The results of this article found
that there’ve been 5 competencies security guard in security business to provide the
readiness in ASEAN community as follows: 1) Human Resource Recruitment and
Selection 2) Human Resource Retention and Development 3) Talent Management and
Organization Development 4) Problem Solving and Organization Supporting and 5)
Leadership in Human Resource Management
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