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Abstract

The objective of this article is to study 1) the work environment of accounting offices
in the upper central region group, 2) the level of transformational leadership, work
commitment and work performance of accounting supervisors working in accounting offices
in the upper central region group and. 3) the effects of working environment, transformational
leadership and job commitment on the work performance of accounting supervisors working
in accounting offices in the upper central region. Data were collected by using questionnaires.
The sample group used in the research was 216 accounting supervisors of accounting offices
in the upper central region. The analyzed data using statistical software package, including
frequency, percentage, mean, standard deviation, correlation coefficient, and path analysis.

The research results found that 1) The working environment of accounting offices in

the upper central region overall had a good working environment. 2) The overall leadership
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of the accountants working in accounting offices in the upper central region group was a high
level of leadership. 3) The overall commitment to the work of the accountants working in
accounting offices in the upper central region group had a high level of commitment to the
work. 4) The overall work performance of the accounting supervisors working in accounting
offices in the upper central region group was at a good level. 5) The work environment in
terms of (1) creative and challenging work and (2) support from the team. 3) having sufficient
resources, transformational leadership in terms of (1) motivation, (2) intellectual stimulation,
commitment to work in terms of (1) work energy, (2) dedication, (3) time spent on work, there
was a relationship and impact both directly and indirectly on work performance with statistical
significance at the 0.01 and 0.05 levels, with an impact of 98.10 percent (R2 = 0.981).
Meanwhile, transformational leadership in terms of (1) idealistic influence and (2) individual

consideration indirectly affected work performance through commitment to the work.

Keywords: Work Environment, Transformational Leadership, Job Engagement,

Work Performance
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