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Green human resource management that affects sustainable
operations of business establishments in Khon Kaen Province
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Abstract

The purposes of this research were: (1) Knowledge and understanding of green
resource management among employees in Khon Kaen Province. And (2) Study the
level of opinions regarding Sustainable Performance of business establishments in
Khon Kaen Province. The target population was employees working in public and
private; the sample group was the 400. The research instruments were the
questionnaire. The data analysis statistics were the percentage mean, standard
deviation, and test the hypothesis by Pearson correlation coefficient.

The results were as follows:

1.Most employees working in Khon Kaen Province have opinions on the overall
sustainable performance of enterprises are at a considerable level. When considering
the descending order of scores, it was found that employees have a high level of
knowledge and understanding about green human resource management through
internal communication within the organization, knowledge and understanding through
performance management and knowledge and understanding through compensation
and rewards, respectively.

2. Most employees working in Khon Kaen Province overall opinions on the
sustainable performance of the establishment are at a high level. When considering
the descending order of scores, employees are of the opinion that sustainable
performance results from reuse are at the highest level, reduction of use. and reuse,
respectively

3.Green human resource management in recruitment and selection,
Compensation and rewards, Labor relations and communication within the
organization there is a positive relationship with the sustainable performance of

establishments in Khon Kaen. at the level of statistical significance.01

Keywords: Green human resource management, Sustainable Performance,

Green Organization.
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2. $unski% (Reuse) 0.432 942 3
3. sunisinauan ey (Recycle) 4.702 624 1
4. gunsgenuty (Repair) 4.387 808 4
5. sunsufiasaeiiiunafin (Reject) 4.272 883 5
eV 4.459 .498

199 2 wifnauiuuRnuludmiaveuunudnidg TanuAaiuietuse
msiiiluuetadiduvesanulszneunislasamsmeglussiuann Anadewiniu 4.459
SofinsansuFesdiduazuuuaninluties wuin wiinswiiuiRnuludminveuunu 4
arwAnfiuiransiuiunuegadiiuietuandumstnduanldlnl (Recycle) oglu
sefuInfign Anaduwiiiy 4.702 sesawnde sunisannsly (Reduce) firadewminiy
4.500 wagsudumslien (Reuse) fAnadewiniy 4.432 mugiy

69



MINTIMYIRBUATIIVEN (Enymemansuazdnueans) U0 18 atufl 2 wuanaw - Anau 2567

4. NANSNAABUANNAFIY
M1319 3 dulsEAvtanduiusseninanmsianiminensuywdddeiunanisaiiiunued
faguresanIulsznouns

GB GRS GID GPM GEVP GLR  GIC GEl Sp
GJB  Pearson Correlation 1 228" 296" 152" 104" 127" 068 402" 025
Sig. (2-tailed) 000 .000 .002 .038 .011 172 000 622
GRS  Pearson Correlation 1 .154" 229" 208" 282"  -016 284" -106
Sig. (2-tailed) 002 000 .000 .000 756 000 034
GTD  Pearson Correlation 1 7147 609" 5927 636" 283"  .088
Sig. (2-tailed) 000 .000  .000 .000 000 080
GPM  Pearson Correlation 17327 694" 709" 2957 092
Sig. (2-tailed) 000 .000 .000 000 066
GEVP Pearson Correlation 1 813" 7507 249" 198"
Sig. (2-tailed) .000 .000 000 .000
GLR  Pearson Correlation 1 6557 259" 152"
Sig. (2-tailed) .000 000 002
GIC  Pearson Correlation 1 296" 192"
Sig. (2-tailed) 000 .000
GEl Pearson Correlation 1 .046
Sig. (2-tailed) 360

SP Pearson Correlation 1

Sig. (2-tailed)
** Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

1NAN5197 3 MsTaMINIneInsuywdATndedmasionisidusuegiediiuves
anuusznaun1sluninveuuiy wud (1) NMsInnsninensuywdAdeinunsassmiay
Aadenninensuywdaiden (GRS) finvwduiudiBeuinderanssniunuogedsduves
anudszneunslureuniy Aszdudedidymeada 01 (2) msdansnineinsuyudfy
AMBULNUKAENTINTITanS e nsuywd g0 (GEVP) inuduiusidauinsenanis
fiflunuegedBuresaaulszneunisludminveuuny Assauloddayvisads .01 (3)
N15IANININYINTUY BRI Lssudiusvsnensuyedddes (GLR) Ianuduius
FauandenanisiniiuauegedBuresanusenounsludmiaveuniu fiseduied iy
n9adA 01 wag (4) madamaninensuyuddidewnunsdearsnglussdnsveaminens
uyud AT (GI0)) fanudiiusidsuindenanisduiunusgiedaduresaniulsznaunis
Tudwinveuuny Aseduiiddnmeada .01
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MsAnwIEes MIdansninensuywddidefidmasionsiiunuegisdsduves
aoutsgneunisluniavouuiu ofumenanside dil

1.msAnwanuianudlafsfunsianminensdidorveminanuluimin
youunu nuin winauivfiRnuluimiaveunnudilvgfinnuiaudlafeadunis
Famsminensuywddderlunmameglussiuann definsanmedeFediduazuuuain
unlutfos wuin minnuiufoRmiludminveuiuiinuianndlafeiunisdans
ningnsuywdAdoaiunsdeasneluesdnsvominensuyuddiden Tuseduann
seanAe dauinudilariunisdanisian1sujiieuveminegnsuywddien wayd
ANu3AdilaunsIeAIneURLLaENsITITTansne sy vd AW Tuseduun
pudy et oradumszdadeduninensuywdidutadodfyed9dlunisuims
psAnsieliussaIlvneiidmunld ansthuudnfefuesdnsdideluldiduuuma
Tunsdnmsnsmensuywdlussdnsliaenndesfuiimnedisjadumsduanudsznaunns
Adginglauuifngnamnssudes (Tuse nvUsEans, 2564) saustardunisuudu
LU UL ATYEA AL IANUAIYA Uil 13 (w.r.2566-0.7.2570) TunnsysgiAsugha
vudsunardinuaiveusegiafulinssedswinden mugiunsusuasungingsuns
U3lna ieannslifmpunazasueadeainnszuaunsnan uilvlgmasnndeuuazdam
nslmsnensilifiussansam dadunmaianenudduremineInssssuviuayssuy
fna ugaisudugnisiauassgisuardenuimhmugluiumsinunaanndoustig
auga LiledsaninenssssuminasAunndeniflusinusuielulusyezen lasnsduaiu
T AnaswgAavaulsuiidnisldnsnensod1aiuszansam Sedu uazasnndesiuln
AnNEsatunsTesiuvessyuuiinaegndugusssy @ninnuaniuuinisasygiauas
Fapuunisnn@, 2565) luLieriunsfinwivesmsina glansnsvudl uavay,(2566) 1309
NANTEVIUYINTInNININe NSy wE AT TRe Usy vt nwlunsnansaiudanndouly
naugaamnIsNusudaiell i wiihaoulissfuanuaafuiedunsianmineins
wyudAleIlaeTnegluseaun warUITLVeL dNAINT NAKAD wavAME,(2565). Anw
UadedidsuarionsufiRdunsinnsmine nsuywddideivesesdnsgsfalulszmelne
wui1 JademelussAnsiuanusjsiuvesesdnsdenansuiniunsumssaufinuuas
nMsUTEIUNSENDUTLLAE AU S19TalarAIMaULNUY wagniinuduiudegrsltoeAgy
drutladedusruuansaunanaynsd oansdsmanisuaniunisivaiasuaznisdaden
Wi NMsUIISHaU URNukarNsUTEEY wagn1sEnausuLasimu ag1itdnAty

2. M3fnwszFuansAnTiALIfuMsTLTuuegdduvesan U szneunsly
winveuknu wui wilnewiufoReuludminveuuaudnlug Sanufaiuieifunans
dfiusuegsdsduvesaniulszneunislasainsueglusedvinn eRarsuisiy
Foadduazuuuanainnlldes fenudadiuimamssidunuegsdduintunndiuns
thndusnldl (Recycle) aglusziiuanniian sesasnfe funnsaanisld (Reduce) 7 uaz
Frusumslinn (Reuse) mudidy aenndoafunuidevessivssun wdedlnyad wasane,
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