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School Management Model Based on the Concept of Happiness
Organization the Primary Education Service Area

in Nakhon Ratchasima Province
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Abstract

The research objectives are 1) to study the components of school
administration according to the concept of a happy organization. Schools under the
jurisdiction of the Nakhon Ratchasima Primary Educational Service Area Office 2) to
create a school administration model based on the concept of a happy organization
and 3) to evaluate a school administration model based on the concept of a happy
organization Schools under the jurisdiction of the Nakhon Ratchasima Primary
Educational Service Area Office. This research is a collection of quantitative and
qualitative data. Study from relevant documents and interviews. The units used in the
organizational analysis were 297 administrators of schools under the Primary
Educational Service Area Office in Nakhon Ratchasima Province. The questionnaire was
a questionnaire regarding the current conditions and desired conditions. with the
sample group. The statistics used in the analysis include frequency, percentage, mean,
and standard deviation. Necessary Needs Index (PNI)

The research results found that

1. Main components of the school management model based on the concept
of a happy organization Schools under the jurisdiction of the Nakhon Ratchasima
Primary Educational Service Area Office have 4 components: 1) Human 2) management
3) environment 4) positive Emotion.

2. School management according to the concept of a happy organization has
4 steps: 1) planning, 2) action, 3) inspection, 4) improvement. Components of the
school administration model according to the concept of a happy organization Schools
under the jurisdiction of the Primary Educational Service Area Office In Nakhon
Ratchasima Province It consists of 1) the objectives of the model, 2) the principles of
the model, 3) the main elements of the model, 4) guidelines for evaluating the model.
5) Conditions for success in applying the model As for the results of confirming the
school management model according to the concept of a happy organization, it was

found that there was agreement that is appropriate and possible.
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