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Abstract

The aims of this study encompassed three key objectives: (1) To assess the
impact of organizational culture factors on the efficiency of internal controls within
private higher education institutions in Thailand. (2) To examine the combined
influence of organizational culture factors and internal control efficiency on the overall
performance of private higher education institutions in Thailand and (3) To gauge the
effectiveness of internal controls in relation to the performance outcomes of private
higher education institutions in Thailand. This research adopted a quantitative
approach, employing a questionnaire as the primary research instrument. The
questionnaire was administered to executives and supervisors engaged in accounting
roles within private higher education institutes in Thailand, resulting in a total of 62
samples. Ultimately, 58 completed questionnaires were collected and considered for
analysis.

The findings revealed that:

1. There is a statistically significant impact of organizational culture factors on
the efficiency of internal control within private higher education institutions in Thailand.
Notably, the cultural aspect that underscores the independent role of individuals and
the leadership culture emerged as particularly influential.

2. Significant from a statistical standpoint is the influence of organizational
culture factors and the efficiency of internal controls on the performance of private
higher education institutions in Thailand. Noteworthy among these factors is the work-

oriented culture, which places emphasis on individual roles and the leadership culture.
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However, the culture based on role-specific attributes does not exhibit a significant
impact on the performance of private higher education institutions in Thailand.

3. The efficiency of internal control holds statistical significance in its impact
on the performance of private higher education institutions in Thailand. However, in
regard to the efficiency of internal control in other domains, it does not exert an

influence on the performance of private higher education institutions in Thailand.
Keywords: Effectiveness, Internal Control, Private Higher Education Institutions
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