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The Causal model of Transformational Leadership Organizational
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Organizational Commitment of Professional Muay Thai Athletes in
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Abstract

The purposes of this research ware to 1) study the level of transformational
leadership, organizational citizenship behavior, teamwork, and job satisfaction affecting
organizational commitment of professional Muay Thai athletes in Muay Thai camp
business 2) study the influence of causal factors affecting organizational commitment
of professional Muay Thai athletes in Muay Thai camp business, and 3) create a causal
model of transformational leadership, organizational citizenship behavior, teamwork,
and job satisfaction affecting organizational commitment of professional Muay Thai
athletes in Muay Thai camp business by using both quantitative and qualitative
research methodologies. The population was professional Muay Thai athletes the
trainer and manager from 272 Muay Thai camps in Bangkok, selected by systematic
sampling followed by a simple random sampling of 400 people. Statistical software
package was used for data analysis. For qualitative research, in-depth interviews with

6 experts were exploited. Data were analyzed by content analysis. Research tools
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consisted of 1) questionnaire and 2) interview form. Statistics used in data analysis
were mean and analysis of structural equation modeling.

The results were as follows:

1. The level of organizational citizenship behavior, transformational leadership,
teamwork, job satisfaction and organizational commitment of professional Muay Thai
athletes in Muay Thai camp business was at a high level.

2. The influence of causal factors affecting organizational commitment of
professional Muay Thai athletes in Muay Thai camp business was able to predict the
transformational  leadership  affecting  organizational ~commitment  through
organizational citizenship behavior, teamwork, and job satisfaction of 71 percent with
a statistical significance at the .05 level.

3. The Causal Model of transformational leadership organizational citizenship
behavior, teamwork, and job satisfaction affected Organizational Commitment of
Professional Muay Thai athletes in Muay Thai camp business. The validity of the model
was indicated by : %= 100.209, ¥?/df = 1.222, p-value = .084, GFl = 971, AGFl =.945,
CFl =.996, RMSEA = .024, SRMR = .006. The new model developed is called IASIC

Model (I= Individualized, A= Altruism S= Support, I= Intrinsic and C= Continuance).

Keywords: Transformational Leadership, Organizational Citizenship Behavior,

Teamwork, Job Satisfaction, Organizational commitment
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