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Safety Leadership: Challenging New Steps for Nurse Leaders
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Abstract

This academic article This is an article on the key attributes of safety
leadership for nurse leaders. The objectives are as follows: 1) To reflect the
importance of safety leadership characteristics of nurse leaders; 2) To encourage
nurse leaders at all levels to apply safety leadership characteristics in management
to achieve safety outcomes. The authors gathered information from the literature
review.

Research and experience from the point of view, safety leadership is very
important for leaders of security-focused organizations. It requires a combination of
key leadership concepts. Which has the following characteristics Leaders with a
safety coaching with a safety-conscious nature and leaders with safety control.

However, nursing leadership has the distinctive traits of being a safety leader.
It is necessary to continually promote and develop their own characteristics. To be a
leader with a focus on safety in health organizations. This will result in good results
that are balanced in terms of effective safety management. In terms of potential

practitioners, good performance, and good outcomes for service recipients.
Keywords : Leadership, Safety Leadership, Nurse Leader
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