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YAIYAANIINAUIAINRY JeanInunusill
Human Resource Management through Good Governance Affecting the

Work Competency of Municipality Personnel in Pathumthani Province.
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Abstract

The purposes of this research were to study; 1) the significant level of human
resource management, good governance, and work competency, 2) the effects between
human resource management, good governance, and work competency, 3) the relationship
between good governance, human resource management, and work competency of the
personnel in the municipalities of Pathumthani Province. The data were analyzed by
quantitative research. The population was personnel from 9 municipalities. The study
sample of 385 samples, calculated with unknown population and purposive sampling
method, and collected data from personnel working in 9 municipalities of Pathumthani
Province, with 43 personnel per municipality. The research instrument was the
questionnaires. The data were analyzed with computer software package. The statistics
used in data analysis were percentage, arithmetic mean, multiple regression analysis, and
Pearson's correlation coefficient.

The results were as follows;

1. The significant level of human resource management, g¢ood governance, and work
competency were overall at a high level (X=3.71). When considered individually, the
human resource management (X = 3.78) has the highest significant level, followed by work
competency (X =3.71), and good governance (X = 3.64), respectively.

2. The human resource management had a positive effect on work competency of
municipality personnel in Pathumthani Province (B = 0.567, Sig < .01), with the positive
multiple correlation coefficient (R = .567), and coefficient of determination of (R?= .321) or
32.1%. Human resource management had a positive effect on good governance of
municipality personnel in Pathumthani Province (B =10.717, Sig <.01), with the positive
multiple correlation coefficient (R = .717), and coefficient of determination of (R?= .514) or
51.4%. The good governance had a positive effect on work competency of municipality

personnel in Pathumthani Province (B = 0.675, Sig < .01), with the positive multiple
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correlation coefficient (R = .675), and coefficient of determination of (R?= .455) or 45.5%.
3. Human resource management had a moderate positive correlation with work
competency (r = .567, Sig < .01). Human resource management had a high positive
correlation with good governance (r = .717, Sig < .01), and good governance had a high
positive correlation with work competency of municipality personnel in Pathumthani

Province (r = .675, Sig < .01).

Keywords: Human resource management, Good governance, Work competency
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(Results-Based Appraisal)

1) AusiAeniunu Job Knowledge)
2) ¥inwe (Skills)

L4
WANSITUIAUIA

3) N3vaulidnsa (Execution of Work)

4) ANUARES19E55A (Creativity)
(Good Governance) 4

5) NMSVINUTIUAU (Teams Work)

1) #anilfsssu (Rule of Law)

2) nénAusIH (Ethics)

3) nanamlussla (Transparency)

4) wanAulaiusIu (Participation)
5) #anANUSURATOU (Accountability)

6) ndnAUALAT (Value for Money)
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