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Abstract

The purpose of this paper is to study factors affecting the performance of
subdistrict municipality administrators in the eastern region. The population used in
this research is the subdistrict municipality president and the subdistrict municipality
president, which has offices in 7 provinces of the eastern region of Thailand, totally
531 people. The theory of sample size determination of Schumacher and Lomax, the

sample consisted of 400 people, and simple sampling was used. The instruments used
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for collecting data were questionnaires. In the data analysis, multiple regression
statistics were used to analyse factors affecting the performance of subdistrict
municipality administrators in the eastern region by setting statistical significance at the
level of 0.01.

The results showed that job satisfaction influenced the performance of
subdistrict municipality administrators in the eastern region. As for creative leadership
and innovation organisation, there is no influence on the performance of subdistrict

municipality administrators in the eastern region.
Keywords: Performance, Sasisfaction, Innovation
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