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Abstract

The purposes of this research were to 1) examine level of the organizational
culture of Sakonnakhon Rajabhat University in each facet and 2) investigate level of
job performance of higher education personnel (teaching) in Sakonnakhon Rajabhat
University and 3) to examine the influences of each dimension of organizational culture
on job performance of higher education personnel (teaching) in Sakonnakhon Rajabhat
University. This research employed quantitative research method which collected data
from 221 teaching personnel of higher education in Sakonnakhon Rajabhat University.
For the statistical analysis, this research uses mean, standard deviation, Pearson’s
correlation coefficient.

The result found that;

The level of organizational culture of Sakonnakhon Rajabhat University is
considered as high. When consider in each facet of the organizational culture of
Sakonnakhon Rajabhat University, the result found that all facets are considered as
high. Likewise, the result also indicated that the level of job performance of higher
education personnel (teaching) in Sakonnakhon Rajabhat University is considered as
high. When consider in each facet of the level of job performance of higher education
personnel (teaching) in Sakonnakhon Rajabhat University, the result also found the
found that all facets are considered as high. Additionally, the result indicate that the
organizational culture has significantly positive influence on job performance at
significant level at 0.000. When consider in each facet, the result indicate that the
hierarchical organizational culture has the most influence on job performance
following with family organizational culture, innovative organizational culture, adaptive
organizational culture. Surprisingly, market organizational culture has not significantly

positive influence on job performance
Keywords : Organizational culture dimensions, Job performance, Influences
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nan1sUURIUvaIYAaINTEneLaau X SD. AU

1. nansUURMuAuNITau 3.77 .80 11N
2. nansUHURNUMUNITITY 3.79 75 aly
3. HaNFUHUANUMUNITUTNITINING 3.73 .80 1
4. wamsuuRausun sy sefal Tnus Ty 3.61 83 1N
334 3.73 0.79 41N
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avan ausasesdarfulanll nansufuiRaudiunsidelnaiogaan 3.79 s3adun
& a wa v a a < a wa v a
Junan1suiRnuaunisaeuiidnade 3.77 sesaswndunanisufuiRanuaiunisuinig
WIS 3.73 waznansufuReuiunsiyinsefauTausssulleady 3.61
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A15199 3 LanaAnduUsyaNSandunus

oC1 0C2 0C3 0oC4 0C5 JP
OC1  Pearson 1 617" 455" 6127 598" 645"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198
OC2  Pearson 617" 1 487" 536" 563" 595"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198
OC3  Pearson 455" 487" 1 422" 4707 459"
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198
OC4  Pearson 6127 536" 422" 1 650" 6897
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198
OC5  Pearson 598" 563" 470”7 650" 1 6417
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198
JP Pearson 645" 595" 459” 689" 6417 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000
N 198 198 198 198 198 198

** Correlation is significant at the 0.01 level (2-tailed).

91NA1397 3 WU AkUTBATENNER LokA Tausssukuuasauasi (OCL) Tmusssy

WUUUSUAEU (OC2) TAIUSTIULUUNANA (OC3) TUSIIULUUAPUTU (OCA) hag Inusssy

'
aada %

wuUuIRNTIN (0C5) dAnudunuses1elitisdAgn1sedanseavu .01 waglnudunusiusi
wsmuferan1sUftRnuresyaainsaedaou OP) wazilefinrsaneduyssavdanduiug
sy niuves il sBasenuinusdavailianuduiusiuliinu .70 3skifindayym Multicollinearity
fivlnAnmsssdindennandowureanaiiamsiinsesinisannesny (Multiple regression

analysis)
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5. HAN1TIATIZIAEUNS (Path Analysis)

A5199 4 LARINANISIATIEAANFUUSLANTIAUNNG

S

fauls ArauUszaANSIdUNIS t Sig
TNUTITURUUATIUATI (OC1) 212 4.030 .000
JamusssuwuuUSuUEsy (0C2) 157 3.170 .002
TNUTTFULUUAAA (OC3) 044 1.460 145
SansssULUUAUTY (0CA) 318 6.601 .000
TAUFITULUUUTANTTU (OC5) 179 3.597 .000
ARl . 1.327 185

R=.776 R*=.602 SEE = .44761 Sig. = .000
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