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Editorial Note

Journal of Graduate Studies, Buriram Rajabhat University collected academic
articles and research papers from international experts who were invited to be guest
speakers at the 3 National and International Research Conference 2019: NIRC Il under
the theme of “Challenges of Higher Education in Production of Graduate Students in
the 21% Century” organized on February 1!, 2019 at Buriram Rajabhat University. The
interesting academic articles and research papers included in this issue are “Partnerships
in Higher Education — We Are Better Together” by Professor Dr. Robin Erwin, “Projecting
Cultural Differences between Faculty in The U.S. and Other Countries in The Hospitality
and Tourism Programs Regarding the Impact of Evaluation Criteria to Quality of the Program”
by Professor Dr. Kurt A. Stahura and Danny Cho and “Collaborative Social Work Programs
in the United States” by Professor Dr. Justin Bucchio. Moreover, there are other academic
articles and research papers from Thai researchers which had been scrutinized by peer
reviewers. Thus, we hope that they will be beneficial for students, teachers and academic
personnel in every educational level not only in terms of academic content and research

methodology but also the application of the results from the papers in the future.

Editor
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Partnerships in Higher Education — We Are Better
Together

Robin Erwin

Professor in the Education department at Niagara University

e-mail : rerwin@niagara.edu

Individuals learn and grow through new experiences, but institutions also learn and
grow through new experiences and new challenges. These new experiences and challenges
require effort in order to gain the benefits, but the effort is worthwhile because we know
that is how learning occurs. The learner who works diligently and with perseverance learns
more than the learner who works carelessly. The institution that works diligently through
new challenges grows more than an institution that fishts with itself every week. New and
productive experiences for both individuals and institutions may include partnerships,
perhaps through new international collaborations.

When we work together, we are better together. How does this happen? When
human thinkers of diverse backgrounds collaborate, the synergy in this partnering benefits
the participants as well as all of the surrounding society. The participating thinkers stimulate
each other’s ideas, and their collaboration yields useful knowledge for society (Barrantes
et al. 2012). This collaboration also models for society how diverse thinkers are helpful to
knowledge building and societal progress; we model diversity as strength, not as a liability.
One of the most urgent ways in 2019 that we can collaborate as knowledge seekers and
builders in academia is to adhere to “The Constitution of Knowledge” as explained in
the recent and noteworthy 2018 article by Jonathan Rauch in the journal National Affairs
(an American journal devoted to national politics and social issues). Without consciously
aligning with this constitution of knowledge, academics generally do just that — we follow
an informal and implicit constitution that sets the rules for how knowledge is developed,
how it is recognized as trustworthy and worthwhile, and how that knowledge is made
available for testing. Follow Rauch’s explanation below (p. 128).

Though nowhere encoded in law, the constitution of knowledge has its own

equivalents of checks and balances (peer review and replication), separation of powers



(specialization), governing institutions
(scientific societies and professional bodies),
voting (citations and confirmations), and civic
virtues (submit your beliefs for checking
if you want to be taken seriously). The
members of the community that supports
and upholds the constitution of knowledge
do not have to agree on facts; the whole point,
indeed, is to manage their disagreements.
But they do need to agree on some rules.

One rule is that any hypothesis can
be floated. That’s free speech. But another
rule is that a hypothesis can join reality
only insofar as it persuades people after
withstanding vigorous questioning and
criticism. That’s social testing. Only those
propositions that are broadly agreed to
have withstood testing over time qualify as
knowledge, and even they stand only unless
and until debunked.

In the US and in many countries
around the world, this constitution of
knowledge is being threatened by powerful
people who deliberately, persistently, and
maliciously sow disinformation, seeking
to discredit all knowledge and to create
confusion and doubt, thereby weakening
important social institutions and increasing
the power of those who thrive on fear and
hatred (Rauch. 2018). We in academia must
stand against these forces who threaten the

building and testing of knowledge. We can

oppose disinformation, explain for others
the process of knowledge building and
vetting, and we can help our respective
societies create positive futures.

In support of this effort, academics
must strive to present themselves as people
devoted to knowledge generation and
testing, as thinkers with politically neutral
stances, not as elites affiliated with particular
political parties (except by coincidence of
values). If we are perceived as politically
biased, our objectivity is compromised
when discussing socially charged issues,
so we should strive to maintain as much
neutrality and objectivity as possible in our
public statements. Regarding all work we do
according to this constitution of knowledge,
we can do this more effectively when in
solidarity together, united around the world.
In addition to our work to preserve this
tacit constitution of knowledge, a second
way academics can partner is through
collaborating among ourselves on scholarly
projects (Babchuk, Keith, & Peters. 1999).
We collaborate with colleagues in our
departments, in our universities, in our
professional contacts within our own disciplines
of study, and these are very good for
knowledge building. There are also potential
synergies associated with international
partnering and collaborating in higher

education that are worth considering.
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As an American-based professor of education,  disadvantages that US-based professors and

| want to explore some advantages and  non-US-based professors may contribute to

Advantages of non-US academics

Advantages of US academics

® strong academic preparation and scholarly
productivity

® poised to influence home societies in
highly positive ways

® already know English as a common
language in international partnerships

® may know or be known by leaders in
their home countries’ higher education
communities

® may know publication venues in home
countries

® may write in a standard academic style

® of home country

® may be accustomed to standards of
scholarly integrity to which home country’s

academics are held

® strong academic preparation and

scholarly productivity

® may know or be known by

leaders in US higher education

communities

® may know publication venues in US

® may write in a standard academic

English style

® may be accustomed to standards

of scholarly integrity to which US

academics are held

Disadvantages of non-US academics

Disadvantages of US academics

® may not know or be known by leaders in
US higher education communities

® may not know publication venues in US

® may not write in a standard academic
English style

® may not be accustomed to standards of
scholarly integrity to which US academics
are held

B often minimal impact on home

society of US

® typically unskilled in languages

other than English

B little to no knowledge of non-US

publication venues

® may not write in a standard

academic style of other countries

® may not be accustomed to

standards of scholarly integrity to

which non-US academics are held
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these partnerships:

This analysis of advantages and
disadvantages points to a potential synergy
between US academics and non-US
academics. Our respective advantages and
disadvantages may work together in a
positively synergistic manner to allow
useful and productive accomplishments.
What are your attitudes regarding international
higher education partnerships? | have seen
openness and positive attitudes in my travels
and interactions with academics outside the
US. What are US higher education attitudes
regarding international partnerships? American
academics are generally open to such
partnerships, but have limited contact with
scholars in other countries and limited
experiences with developing such partnerships.
One related factor may be the mono-lingual
status of most US-based professors. Although
American academics have greater knowledge
of languages other than English than the
general US population, still only a fraction of
US professors have this knowledge. By contrast,
most non-US academics are proficient in
multiple languages.

Let me illustrate openness to
partnerships with my own university, Niagara
University. Niagara has been active in promoting
international partnerships over many years.
We began this over 35 years ago in seeking

to provide teacher education for Canadian

teachers, since Niagara is on the international
border with Canada (we are just 3 miles
downriver from the famous Niagara Falls!).
We negotiated and cooperated with the
Ministry of Education in the province of
Ontario, Canada, fulfilled all requirements,
and have been offering teacher education
degrees since 1985 that are recognized in
Canada, with good working relationships with
Canadian government leaders for education,
as well as Canadian school districts. This
arrangement has been a win-win relationship
for many years.

In more recent times, Niagara has
recognized the important benefits of
international partnerships that are farther
away than our immediate neighbor Canada,
and the university has been promoting and
encouraging faculty to participate in such
partnerships. | am not as active as my
colleague Michael Smith in developing
international partnerships, but even | have
been to scholarly conferences in other
countries, and have been on four study
abroad trips with university students. Many
Niagara students study for at least a short
time in other countries as a part of their
university program.

Viewed from my perspective, some
potential forms of collaborations between
Niagara University and international partners,

from micro to macro level, include possibilities
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such as:

Personal — collaboration at personal level between me and international colleagues
pursuing scholarly projects or study abroad experiences.

Program — collaboration with my own Literacy Instruction specialist graduate degree
program faculty and students on scholarly or programmatic projects.
Department - collaboration with faculty among the multiple additional programs
in graduate education within my department (doctoral program in policy and
leadership -- as described by my colleague Walt Polka at this conference, school
building and district administration, school psychology, school counseling, and
mental health counseling).

College - collaboration among College of Education faculty representing programs
in elementary and secondary teacher education, special education, applied behavior
analysis; also potential for faculty exchanges between universities.

University — institutional level partnerships (such as co-sponsorship of this

conference), potential for faculty exchanges between universities.

From my experience gained during a
career working at many levels in education
and visiting schools in multiple cultures,
| am convinced that challenges in my own
field of literacy education are universal to
all cultures, and are worth exploring and
confirming with one another across cultures.
For example, children around the world
experience various difficulties in reading in
their home languages, such as learning the
sounds of their language, mastering sound/
symbol correspondences, implementing
strategies for figuring out unfamiliar words,
accumulating instantly known sight words,
developing fluency in reading, growing rich
vocabularies of word meanings, comprehending

the meanings of sentences and longer units

of meaning, comprehending figurative language,
critically analyzing what they read, and
more. We experience these challenges in
reading with American children, and these
same challenges occur around the world in
native and second language learning. Our
literacy learning challenges are not so much
unique as they are universal. For evidence
of these claims of common educational
challenges across cultures, see the
long-standing international comparative
education studies conducted by TIMSS,
PIRLS, and PISA listed in the references.

I am also convinced that solutions to
these challenges are often culturally bound,
and ideally involve culturally specific config-

urations and application (e.g., Lee & Buxton,



2011). For example, in the US, early literacy
learning is fairly structured from relatively
young ages, with much language stimulation
and repetition, much practice with reading
materials and sounds and symbols of the
language, and usually starts at least by age 5.
By contrast, in some European cultures early
literacy experiences are much less structured,
with much less strict routines, less practice
with sounds and symbols, much more
reliance on student self-discovery and
self-initiated learning through play, and
more structured early literacy lessons do not
begin until age 7. Yet in both solutions for
early literacy learning, children do learn the
intended and similar instructional goals. The

challenges are parallel, but the solutions are

quite different. What “works” in one culture
may not transfer easily to another culture
in the same form, but the identification of
the challenge and the fundamental idea
embedded in the challenge may be highly
similar. If we find a solution that appears
to be effective in one culture, it may be
possible to isolate the qualities of the solution
that make the solution so effective, and
transfer that solution to another culture
with culturally appropriate modifications
or applications. So although the challenges
seem to be universal, the solutions are often
more specific to a particular culture.

| am an optimist. | envision many

possibilities for our collective futures:

« a future in which academic “brothers and sisters” across cultures defend

knowledge building and testing against the threats that would sow disinformation,

fear, and hatred.

« a future in which academics find common ground across cultures and work

collaboratively on scholarly projects.

« a future in which we collaborate on identifying challenges and on proposing and

testing related-but-different solutions for our respective cultures.

« afuture that positively affects the evolution of knowledge, so that instead of ideas

evolving in isolation, ideas can evolve in collaboration and synergy, and we can

more directly affect the evolution of ideas for good.
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| believe this positive future is In scholarly partnerships we can be
possible, but like learning, it will require  better together!
persistent effort in order to gain the benefits.
| challenge us all to make that effort and to

build that future.
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Projecting Cultural Differences between Faculty
in The U.S. and Other Countries in The Hospitality
and Tourism Programs Regarding the Impact

of Evaluation Criteria to Quality of the Program

Kurt A. Stahura1 and Danny Choi2

1Dean of College of Hospitality and Tourism Management, Niagara University
e-mail : kstahura@niagara.edu

2Professor of Hospitality and Retailing Management, Texas Tech University

e-mail : danny.choi@ttu.edu

ABSTRACT

The purpose of this paper is to introduce and invite measurement and compare
the effects of cultural dimensions on factors of hospitality and tourism program evaluation
between the U.S. and other countries. The cultural dimensions developed by Hofstede
(1980; 2001) and evaluation criteria from hospitality, tourism, and leisure program (HTLPs)
by Horng, Teng, and Tom (2009) will be adopted for this future research study. The five
cultural dimensions are power distance (PD), uncertainty avoidance (UA), individualism
(IND) and collectivism (COL), masculinity (MAS) and femininity (FEM), and Orientation (ORI).
The six HTLP evaluation criteria are curriculum and instruction, faculty, strategic planning,
administrative management, student achievements, and resources.

Comparison and structural equation modeling (SEM) will be utilized in the data
analysis. First, comparison of the mean values regarding the cultural dimensions, evaluation
criteria, and the quality of the program will find out the differences. Second, SEM analysis
will find any direct effect of cultural dimensions on HTLP evaluation criteria and evaluation
criteria on quality of the program, and indirect impacts of cultural dimensions on quality
of the program.

The analysis of the effects among dimensions will provide the meaningful views
on how to access on the program management, curriculum and faculty development, and

instruction planning from cultural perspectives. Even though the HTLP evaluation criteria
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were developed by integrating and redefin-
ing the previous diverse evaluation ones,
they have only been applied in the HTLPs
in Taiwan. Thus, it would be a meaningful
chance to validate the criteria in additional

programs throughout the world.

Keywords: Cultural Differences, Hospitality
and Tourism Programs, Evaluation Criteria

Introduction

The ¢lobalization of the world’s
economy had progressed substantially for
the past decade. Global networking and an
emerging infrastructure make it possible to
manufacture goods on one side of the globe
and sell them the other side of in a couple
of days. People migrate from one country
to another for multi-national business
purposes. The U.S. alone is expected to
have a population that is more than 50%
non-Caucasian in a next couple of decades
(Schiller. 2015). Other economically
developed countries are experiencing similar

trends

Rapid Internationalization of HTLPs
Globalization has also contributed
to the rapid internationalization of the
hospitality and tourism industry. Hospitality
related companies often have properties

stretching from one end of the world to the

other. Similarly, higher education programs
providing the talent for these far reaching
organizations, have also responded to these
global trends setting up campuses on virtually
every continent. The hospitality industry
has long been recognized as being global
with over $950 billion annual revenues
(International Hotel & Restaurant Association.
2018). In our annual analysis of the global
economic impact of Travel & Tourism, the
sector is shown to account for 10.4% of
global GDP and 313 million jobs, or 9.9% of
total employment, in 2017 (World Travel and
Tourism Council. 2018). This global growth
transferred again into Travel & Tourism with
the sector’s direct growth of 4.6% outpacing
the global economy for the seventh successive
year. As in recent years, performance was
particularly strong across Asia, but proving the
sector’s resilience, 2017 also saw countries
such as Tunisia, Turkey and Egypt that had
previously been devastated by the impacts
of terrorist activity, recover strongly (WTTC.
2018)

Employment, Visitor exports and
investment

In 2017, the total contribution of
Travel & Tourism to employment, including
jobs indirectly supported by the Visitor
exports generated USD1,494.2 bn (6.5% of
total exports) in 2017. This is forecast to
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grow by 3.9% in 2018, and grow by 4.1% pa,
from 2018-2028, to USD2,311.4 bn in 2028
(6.9% of total). Travel & Tourism investment
in 2017 was USD882.4bn, or 4.5% of total
investment. It should rise by 4.8% in 2018,
and rise by 4.3% pa over the next ten years
to USD1,408.3 bn in 2028 (5.1% of total).
2028 GDP: DIRECT CONTRIBUTION GDP:
TOTAL CONTRIBUTION industry was 9.9%
of total employment (313,221,000 jobs).
This is expected to rise by 3.0% in 2018 to
322,666,000 jobs and rise by 2.5% pa to
413,556,000 jobs in 2028 (11.6% of total)
(World Travel and Tourism Council, 2018).

Current HTLP Evaluation
Standards

Some international organizations
have provided evaluation/ accreditation to
HTLPs.

Some of the Accreditation Commissions
and certifications for Programs in Hospitality
Administration (ACPHA) include: CHRIE from
the U.S., the TedQual Certification by the
United Nations World Tourism Organization
(UNWTO), the National Recreation and Park
Association (NRPA), and the UK Quality
Assurance Agency subject review process.
However, Horng et al. (2009) suggested that
there has been a lack of inclusive evaluation
criteria such as adopting an industry quality

assessment for better evaluation which

contains perspectives such as those from
stakeholders (i.e. faculty, students). Clearly

there is a need for such empirical analysis.

Necessity to Project Cultural
Dimension for HTLP Evaluation Standards

Systematic cultural approaches
in developing ¢lobally accepted HTLP
evaluation criteria can be critical in developing
quality programs. In a global context, it has
been shown that an exchange of programs
contents and students among HTLPs has
substantially increased for the past decade.
Applying HTLPs criteria without consideration
for the understanding of cultural differences
would be detrimental for all programs seek-
ing any global education status. Accepting
an infusion of international students without
understanding their cultural and learning
heritage could result in the academic stereo-
typing of the students. Besides hospitality,
tourism, and leisure, perhaps more than any
other industry requires an understanding
of global networking and development.
Therefore, professionals involved in the
academic discipline of hospitality, tourism,
and leisure should be pioneers in developing
and embracing culturally well understood

HTLP evaluation criteria.
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Literature Review

Higher Education Program
Evaluation

Higher education evaluation has
been viewed through two lenses, institutional
and program. Institutional evaluation focuses
on the educational goals of the institution
while program evaluation emphasizes certain
programs with occupational affiliations
and standards. Program evaluation is more
commonly seen in different cultures and
countries such as the program reviews
conducted in the United Kingdom (Barak.
1982; Conrad & Wilson. 2000). Since this
research study is about HTLP evaluation
with different cultural perspectives, a program

evaluation and analysis will be implemented.

Research for the Possible HTLP
Evaluation Criteria

Some empirical research studies
have suggested HTLP evaluation criteria.
Recently scholars such as Robbins discussed
what factors might affect education quality
and even suggested which ones should be
examined. Quite some time ago, Heiman
and Sneed (1996) proposed a conceptual
framework and expounded upon the impact
of accreditation on HE in the U.S. Assante,
Huffman and Harp (2007) found five factors
affecting quality of undergraduate HTLPs
in the U.S. However, Horng et. al. (2009)

suggested that there had been no rigorous
and extensive research to identify and con-
firm the dimensions. My fellow scholar Dr.

Choiand I have taken on this cultural quest.

Necessity to Develop Further on
HTLP Evaluation Criteria

HTLP evaluation/ accreditation
systems need to have support from not only
from a theoretical perspective but must also
incorporate a program quality measurement.
From a theoretical standpoint, Rao, Solis,
and Raghunathan in the 90’s claimed that
valid dimensions of higher education (HE)
provide the major challenge. Indeed, the
complexity of factors that need to be
considered makes program quality difficult
to measure and has led to the limited
empirical research in this area (Winn &
Cameron. 1998). Becket and Brooks (2009)
went as far as to suggest that there is no
quality measurement. Clearly there is a gap

in the literature that needs to be filled.

Necessity to Project Cultural
Dimension on HTLP Evaluation Criteria

There has been a lack of systematic
cultural approaches in analyzing the HTLP
evaluation criteria. Sulkowski and Deakin
(2009) found the link between students’
learning values (education, learning, teaching,

ethics and aspiration) and the cultural
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dimensions. The scholars suggested that
culture can provide information in profiling
learning experiences. Barron (2006) suggested
that the international students from a
Confucian heritage are accustomed to
different learning prospects and experiences.
Therefore, those students need to adapt
themselves to new and different approaches
in learning with different cultures. Besides,
diverse research studies have suggested that
there has been lack of HTLP evaluation from
the stakeholders (Badri et al. 2006; Pereda,
Airey, & Bennett. 2007). Therefore, devel-
oping more systematically inclusive and
culturally general HTLP evaluation criteria
can be critical in enhancing the program
quality from a global perspective.

Cultural Dimensions

Validity and cultural generalizability
of cultural dimensions integrated by Hofst-
ede (1980; 2001) has been proven through
diverse empirical research. There are five
cultural dimensions; power distance (PD),
uncertainty avoidance (UA), individualism
(IND) and collectivism (COL), masculinity
(MAS) and femininity (FEM), and Orientation
(ORI). PD is about the basic difference in
handling inequality in human relations (i.e.
more or less concerned about power

inequality in interacting with one’s superior).

Effect of Cultural Dimensions on
Education

It has been found that cultural
dimensions are deeply rooted in the education
system of a society. For example, “societal
norms have led to the development and
pattern maintenance of institutions in society
with particular structures and ways of
functioning.” (Hofstede. 2001 : 11). It has
also been found that PD has an inverse
relationship with education level and UA
with open-ended educational environment
(Hofstede. 2001). Some of research studies
have applied these cultural dimensions in
understanding international students and
their learning experiences (Li & Kaye. 1991;
Barron. 2006). However, there has been a
lack of systematic cultural approaches for
perspectives of faculty in HTLPs on cultures.
Thus, considering the current status of
globalization and increasing diversity among
countries with HTLPs, it can be beneficial for
the programs if the stakeholders’ perspectives
are projected with these accompanying

cultural differences.
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Cultural Dimension Evaluation Criteria uality of am

PD

UA

IND/COL

MAS/FEM

ORI

Figure 1: Proposed Research Model

H,: There are significant differences between American and (XXXX) HTLP faculty in terms
of the cultural dimensions.

H,: There are significant differences between American and (XXXX) HTLP faculty in terms
of the quality of HTLP.

H,: There are significant differences between American and (XXXX) HTLP faculty in terms
of the cultural dimensions.

H,: The cultural dimensions have a direct impact on the HTLP evaluation criteria.

H.: The HTLP evaluation criteria have a direct impact on the quality of HTLP.

H,: The cultural dimensions have a indirect impact on the quality of HTLP.

Proposed Methodology

Instrumentation

The survey questionnaire will be compiled from two of different disciplines: sociology
and education. First, in sociology area, survey questions regarding the cultural dimensions
will be adopted from developed by Hofstede (1980. 2001). In education the arena, the
survey questions for evaluation criteria will be the ones developed and suggested by Horng

et al. (2009).
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All the survey items will be 5 Likert
scale, from 1=stongly disagree to 5= strongly
agree. To verify the respondent’s familiarity
with the culture, length of residence and
nationality will be asked. Faculty with less

than a year will be excluded.
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Abstract

As a profession, social work is often relied upon to facilitate interdisciplinary
capacities to increase the successes of clients served. In order to do this, social workers
must possess the skills necessary to establish effective relationships with others. Functioning
in such cooperative efforts is prevalent not only in social work’s fields of practice, but
also within social work education. Aside from the teaching methods that include theories
and practices of related fields of study, social work education has demonstrated ways to
collaboratively provide education to students within higher education in the United States.
This paper explores how institutes of social work education have utilized collaborations to
provide higher education accredited by the Council on Social Work Education (CSWE). The
history of social work education is presented to better understand the ways in which these
programs have come into operation. Additionally, the benefits and challenges associated
with collaborative social work programs are addressed in order to identify noticeable trends

in the experiences of such programs.
Keywords: Collaborative, Joint, Social Work Education

Introduction

The profession of social work spans various fields of practice and requires practitioners
to possess the knowledge and skills to work with various populations. In order to adequately
prepare future professionals to meet the needs of clients, social work education has evolved
to equip students with the tools necessary to think critically and problem solve. The Council
on Social Work Education (CSWE) governs social work education in the United States and

outlines a set of competencies to guide the delivery of instruction to appropriately
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prepare future professionals (CSWE. 2018).
This accrediting body ensures that all social
work students from across the country are
learning consistent themes and approaches
prevalent in the field, and expects all
graduates from an accredited institution to
have a solid understanding of a range of
competencies. Holding a degree from an
accredited program often provides graduates
with more employment opportunities as
the majority of social work positions require
a CSWE accredited education. In order to
achieve accreditation status, some universities
have established collaborative social work
programs in order to meet the requirements
associated with accreditation. This paper
explores these joint higher educational
programs and highlights the associated
strengths and limitations. A brief history of
the development of social work education
in the United States is presented to provide
the historical context in which collaborative
programs have been established to increase
the production of qualified social workers

across the country.

A Brief History of Social Work Education
in the United States

The history of social work education
in the United States is somewhat complex
in that many changes, demands, and com-

peting ideologies continually placed pres-

sure for the discipline to be considered a
profession. Social work education started in
the form of formalized trainings that were
provided to charity workers through the New
York Charity Organization Society in the late
1800’s (Brandt, 1907). Similar educational
programs were provided in other large urban
cities throughout the country primarily in an
effort to alleviate poverty (Chaiklin. 2013).
These early trainings eventually led to more
formalized schooling and the establishment
of the Association of Training Schools
for Professional Social Workers, which later
became the American Association of Schools
of Social Work in 1919 (CSWE. 1953). It was
this organization that initially established
accreditation standards for schools of social
work in 1932, in order to legitimatize the
field and be considered a profession. (CSWE.
2018).

Accreditation within social work
higher education was initially provided
solely to graduate programs of social work
based upon a widely held assumption that
dominated the field that considered
professional practice to be a graduate degree
holder’s domain. Because of this a separate
accrediting body, the National Association of
Schools of Social Administration (NASSA) was
formed by state higher education programs
in response to the identified shortage in

social work’s generalist realm. These two
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accrediting bodies eventually merged to
create the National Council on Social Work
Education after many in the field and education
communities grew discouraged with the
separate operation of these groups when the
ultimate goal was the provision of quality
education to future social workers (Monti.
2002). The council studied the many issues
impacting the field of social work and made
the recommendation that a single governing
body be founded. The decision to create a
single entity was based upon the identified
need to ensure the many facets of social
work be effectively represented while
establishing and maintaining accreditation
criteria surfaced and from this CSWE was created
in 1952 (Hollis & Taylor. 1951; Kendall. 2002).
During this time, CSWE also provided
accreditation to graduate schools of social
work in Canada (CSWE. 2018). By 1974,
CSWE was able to accredit bachelor’s level
programs as practice at this level became
recognized as professional and in 1982, it
incorporated policy standards into social
work curricula to ensure quality and consistency
in social work instruction (CSWE. 1982).
The importance of accreditation
in social work education is multi-faceted.
Accredited programs provide evidence that
the education they are providing to their
students adequately prepares them to practice

with clients while upholding standards and

ethical practices. In order to become
accredited social work programs undergo
an initial review that includes an in-depth
self-study and oversight of CSWE. After the
initial accreditation, programs are reviewed
every eight years to ensure continued quality
and adherence to the specifications of CSWE
that relate directly to practices norms, the
evolving changes that occur within the field,
and accountability (CSWE. 2018). Furthermore,
many employers require verification of social
work degrees that are accredited by CSWE
and all practice licenses are also accredited
(CSWE. 2018). It becomes easily evident that
obtaining the accreditation status by CSWE
is an important (if not critical) component
when establishing social work education
programs. However, some of the expectancies
associated with accreditation make it difficult
for all programs to meet eligibility requirements.
For this reason, collaborations among multiple
programs provide the opportunity for such
programs to become accredited and supply
social work education to a broader student
body.

Collaborative Social Work Programs
Collaborative social work programs
in higher education have been established
across the United States to increase the
production of qualified practitioners for

decades. These unique programs provide
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involved entities with the ability to pool
resources in order to meet the requisites of
CSWE accreditation while also responding
to some of the changing demands of higher
education (Johnson. 1990). Collaborative
in social work education refers to the joint
accreditation of separate universities,

campuses, or programs to establish a sole
operating program (Wang. 2015). For reasons
associated with limited resources or finances
and issues related to accessibility, collaborative
programs provide the ability for multiple
independent programs to combine in order
to deliver needed social work education in
areas that may otherwise not be able to
become accredited.

While there are multiple collaborative
social work programs in the United States
(Table 1) there is little known about the
processes of establishing a collaborative
program as well as the experiences
associated with participating in a joint
program (Moore. 2006). While some assume
that these programs can provide the desired
resolution to some of the aforementioned
difficulties associated with beginning
accredited social work programs individually,
there are unique hurdles that surface when
navigating the systems prevalent in higher
education and various accrediting bodies.
The scant literature surrounding this topic

explains some of the benefits of such

educational programs and also provides
insight to some of the challenges and
barriers that exist in their initial formation
and long-term functionality (Moore. 2006;
Wang. 2015).

Benefits of Social Work Collaboratives
in Higher Education

For smaller programs of social work
education, in particular, having the ability
to assist one another and share resources
as a collaborative is a strategic approach to
achieving the goal of advancing education
and meeting CSWE requirements, while also
responding to the demands of administrative
bodies within higher education. The strains
associated with administrative expectations
to grow academic programs in terms of
enrollment and multiple programs without
necessarily increasing qualified faculty can
be a challenge when operating under
governing bodies that mandate specific student
to faculty ratios. For example, meeting the
minimum six full-time graduate faculty
required by CSWE for accreditation is not a
possibility for some individual social work
programs. Collaborating with other programs
experiencing the same struggles can provide
the ability to share faculty to meet the
accreditation requirement, while also
responding to the demands of university

administration.
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As the history of social work education
indicates, many educational programs and
social work agencies have been established in
more urban areas of the country (McGuinness.
2009). It is important to remain aware of
the needs of clients in more rural areas and
some of the specific approaches necessary
to provide appropriate practices. Collaborative
social work programs can provide education
to those residing in rural areas and provide
a more demographic balance in preparing
future professionals operating in such settings
(Moore. 2006). Furthermore, collaborative
programs increase the ability for students
of social work to practice with more diverse
populations that span geographic and
demographic backgrounds. One of the most
beneficial findings of participating in a
collaborative is the students’ exposure to
diverse instruction form multiple instructors
and their varying levels and fields of expertise
(Wang. 2015). Collaboratives allow students
to learn from faculty at multiple universities
or programs and to interact with students
across sites. Moore, Darby, and Blake (2016)
suggest that collaborative cultures promote
“change, open dialog, shared knowledge
generation, and decision making, as well as
encourage total support of the team members
within formal or informal settings” (p. 387).
Creating such environments has the potential

to enhance the educational and practical

experiences of students seeking future
employment in a field that requires such

abilities.

Challenges of Social Work Collaboratives
in Higher Education

A critical component to consider
when initially establishing a collaborative is
the differences that exist in administration
across institutes. Examples of such differences
include structures and hierarchies, variations
in reporting requirements and student tracking,
and discrepancies in the development and
implementation of curriculum (Magee. 1980).
While seeking programmatic development,
differences in administrative structuring
could create difficulties in finding common
ground and advancing proposals for new
programming into acceptance.

Logistical elements also have the
ability to pose unique challenges within a
collaborative. The ways in which individual
sites recruit students, process applications,
and administer online courses could create
additional challenges. When considering
social work education specifically, how a
collaborative manages and delivers its field
education may require special consideration
and reorganization to work (Moore. 2006).
There are numerous other logistical implications
that could threaten the ease and successful

implementation of a collaborative that
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place additional demands and stressors on
those involved in creating joint programs.
Website creation and management, course
registration, unified student and faculty
handbooks, and student organizations are a
few that must be considered at the forefront
(Wang. 2015).

Governance and leadership with
in a collaborative can be an especially
challenging component of joint programs.
Some have a coordinator or director that
serves at each site and ensures the program
functions, while others implement co-di-
rectors or rotating program administration.
Wang (2015) found varying perspectives on
which method of leadership was found to be
most effective. Some participants indicated
that having only one director was the most
beneficial due to having a single person
responsible for facilitating meetings and
negotiating issues, while others felt having
one director from each site ensured equal
corporation and represented a true collab-
oration. Establishing policies that relate to
general programming as well as those that

are more specific such as disciplinary actions

and faculty expectations can be especially
difficult (Wang, 2015). Achieving consensus
regarding how leadership and governance
within a collaborative should be enacted,

in itself, could be challenging.

Summary

As social work education continues
to evolve and respond to the changes that
occur within society and the needs of clients,
it is simultaneously balancing the demands
of higher education. While some claim that
social work education has a complex past
with numerous transformations, such a
past could be seen as being flexible and
responsive to the needs of the profession.
Continuing to expand accredited social
work education is imperative to sustain the
profession and enhance the competence
of its practitioners. Joint programs in social
work higher education have granted access
to a discipline that many often overlook
when designating their academic major and
represent the collaborative nature that is

inherent in the profession of social work.

NINFINTIUTNAN Y WInendesiviguisug U0 7 adun 2



Table 1: Accredited social work programs in the United States.

State Collaborative Accreditation Program
Level

lowa Clarke College & Loras College 1974-2009 BSW

Minnesota College of Saint Benedict & Saint 1983-2011 BSW
John’s University Collaborative

Minnesota St. Catherine University & St. 1974-Present BSW
Thomas Collaborative 1990-Present MSW

Nebraska Nebraska Wesleyan University & 1982-2005 BSW
Union College Collaborative

New York Greater Rochester Collaborative 2002- Present MSW
MSW Program
(Nazareth College & SUNY-
Brockport)

New York Long Island University — Post & 2003-Present MSW
Brooklyn Collaborative

North North Carolina A&T State 1999-Present MSW

Carolina University & University at
Greensboro Collaborative

Ohio Cleveland State University and 1996-2019 MSW
University of Akron

Ohio Greater Miami Valley MASW 2011-Present MSW
Collaborative
(Miami University & Wright State
University)

Pennsylvania Messiah University & Temple 1987-2003 BSW
University

Pennsylvania  Millersville University and 2006-Present MSW
Shippensburg University
Collaborative

South Augustana College & University of 1974-2005 BSW

Dakota Sioux Falls
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Table 1: Accredited social work programs in the United States.

State Collaborative Accreditation Program
Level
Tennessee Mid-TN Collaborative MSW 2009-Present MSW
Program
(Austin Peay State University,
Middle Tennessee State
University, Tennessee State
University)
Texas University of North Texas & Texas 2017-Present
Women'’s University Collaborative
Wisconsin University of Wisconsin- Green Bay 2003-2016 BSW
& Oshkosh Collaborative 2003-2017 MSW

Adapted from CSWE (2018) Directory of Accredited Programs, Retrieved from

https://www.cswe.org/Accreditation/Directory-of-Accredited-Programs.aspx
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Abstract

This article was written with a purpose of presenting academic services provided
to Khokwan village by the Faculty of Humanities and Social Sciences, Buriram Rajabhat
University (BRU). The academic article also emphasized the King’s Sufficiency Economy
applied to the sustainable community development in this target area. Sufficiency Economy
is a philosophy initiated by the late King Bhumibol Adulyadej, King Rama IX of Thailand.
His philosophy provides guidance on appropriate conduct covering numerous aspects of
development, including local and community development. In 1995 His Majesty King
Bhumibol Adulyadej graciously granted the name “Rajabhat Institute Buriram”, and in
2004 “Buriram Rajabhat University” was kindly bestowed by HM the King. There are seven
faculties and one school at BRU: Faculty of Education, Faculty of Humanities and Social
Sciences, Faculty of Science, Faculty of Management Sciences, Faculty of Agricultural
Technology, Faculty of Industrial Technology, Faculty of Nursing, and Graduate School.
The Faculty of Humanities and Social Sciences (HUSOC) has been assigned by BRU to
provide the academic services to local communities. Because of this engaged mission, the
HUSOC has carried out many different projects based on the King’s Sufficiency Economy
for developing communities. One of the various communities is Khokwan village where
the HUSOC has successfully provided academic services by using Sufficiency Economy
philosophy for sustainable development of this village.
Keywords: Community Development, Sufficiency Economy, Academic Services,

Khokwan Village, HUSOC
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Introduction

His Majesty King Bhumibhol Adulya-
dej has advocated the idea of Sufficiency
Economy (SE) since his accession to the
throne during the Royal Birthday Anniversary
in 1997. Subsequently in 2005, His Majesty
kindly gave an additional explanation on
the meaning of the word “Sufficiency
Economy” by saying that “...that it means
having enough to live on and to live for. If
everybody has enough to live on and live
for, that is good, and if the whole nation
reaches that status, that is even better...
In fact, this can be applied by people
from all walks of life, whether merchant,
business, sovernment officials and others”
(Triamudomsuksa Pattanakarn Ratchada
School. 2019). There are three elements
of sufficiency economy: 1) Moderation: Suf-
ficiency at a level of not doing something
too little or too much at the expense of
oneself or others, for example, producing
and consuming at a moderate level. 2)
Reasonableness: The decision concerning
the level of sufficiency must be made
rationally with consideration of the factors
involved and careful anticipation of the
outcomes that may be expected from such
action. And 3) risk management: The prepa-
ration to cope with the likely impact and
changes in various aspects by considering

the probability of future situations (The

Chaipattana Foundation. 2019).

Buriram Rajabhat University was
established in October 1971 under the name
“Buriram Teachers’ College”. In 1995,
the Teacher College Act was replaced by
Rajabhat Institute Act. As a result, the name
“Buriram Teachers’ College” was changed
to “Buriram Rajabhat Institute” of which
philosophy focuses on the local development.
In 2004, Buriram Rajabhat Institute was
upgraded to “Buriram Rajabhat University”,
and the university was proclaimed as a
juristic person with its own act. Consequently,
the university is able to perform educational
missions in various ways. Buriram Rajabhat
University has a royal seal kindly bestowed
by His Majesty King Bhumibol Adulyadet,
the Great who created and granted the
name “Rajabhat Institute” which means
“King’s subject and virtuous official”. There
are seven faculties and one school at
BUR: Faculty of Education, Faculty of
Humanities and Social Sciences, Faculty
of Management Sciences, Faculty of
Science, Faculty of Agricultural Technology,
Faculty of Industrial Technology, Faculty of
Nursing and Graduate School. Here is the
BRU Philosophy: BRU is the institute for local
development. Some of the BRU missions are
as follows: 1) to produce high quality graduates
and create educational opportunity

implemented under acceptable academic
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and professional standards, 2) to conduct
research, establish bodies of knowledge
and create research networks, 3) to provide
academic services, transfer technology, and
upgrade and strengthen the community, and
4) to promote and continue royal projects
via Sufficiency Economy. One of the BRU
strategic items is to carry out the royal
projects via Sufficiency Economy. The
Faculty of Humanities and Social Sciences
(HUSOC) was established in 1975 according
to the announcement of Buriram Teachers’
College Act with the main duty of producing
graduated teachers. At present, the Faculty
of Humanities and Social Sciences provides
four degree courses with nine majors as
follows: 1) Bachelor of Arts i.e. English,
Business English, Thai, Social Development,
Music, and Library and Information Science,
2) Bachelor of Public Administration with one
major i.e. Public Administration, 3) Bachelor
of Fine and Applied Arts with one major i.e.
Digital Arts, and 4) Bachelor of Law with one
major i.e. Law. Here are some of the HUSOC
Mission: 1) to produce graduates in Human-
ities and Social Sciences, 2) to conduct a
research, 3) to provide academic matter
service to society, 4) to conserve art and
culture, natural resources, and environment,
and 5) to promote and inherit the Royal

Projects via Sufficiency Economy.

Sufficiency Economy

Sufficiency Economy is a philosophy
bestowed by His Majesty the King of
Thailand (King Rama IX) to his subjects
through the royal pronouncements made
on many occasions. After the economic crisis
in 1997, His Majesty the King reiterated and
expanded on the concept of Sufficiency
Economy in his remarks made in December
1977 and again in December 1998. This
philosophy aims for a more resilient and
sustainable economy and a higher ability
to meet the challenges arising from a
globalization and other changes (Wibulswasdi
et al. 2010). Sufficiency means moderation,
reasonableness, and the need of self-immunity
for sufficiency protection from impacts arising
from internal and external changes. To
achieve this, an application of knowledge
with due consideration and prudence is
essential (Pichayakul. 2015). The sufficiency
economy philosophy has been highly
praised by United Nation, and the Human
Development Lifetime Achievement Award
was presented to His Majesty the King on
26th May 2009. It is stated that sufficiency
economy would benefit both Thailand and
other countries and this philosophy focusing
on self-reliance and sustainable society
would be the guidelines towards sustainability

(The Chaipattana Foundation. 2019).
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Sufficiency Economy consists of
three components as follows:

1. Moderation within reason, in the
sense of not too much or not too little, is
an eastern concept. His Majesty the King has
stated: “Being moderate does not mean being
too strictly frugal; consumption of luxury
items is permitted... but should be moderate
according to one’s means” (Royal Speech,
given at Dusit Palace, 4 December 1998).

2. Reasonableness requires that the
choices we make be justifiable by using
academic approaches, legal principles, moral
values or social norms.

3. Self-immunity emphasizes the
need for built-in resilience against the risks
which arise from internal and external
changes by having good risk management;
Sufficiency Economy recognizes that the
circumstances and situations influencing our
lives are dynamic and fluid.

Furthermore, the philosophy
has two accompanying conditions as
the following:

1. Knowledge is a necessary con-
dition for Sufficiency Economy to work, as
comprehensive knowledge and academic
approaches play important roles at every
stage of planning and implementation.

2. Ethics and virtues are vital and will
foster human development in a way that

is successful and sustainable. These values

ought to be embraced by all, particularly
by civil servants, intellectuals and business
people. In recent years, good corporate
governance has been guided by ethics as a
core value.

Look at Figure 1 presenting the
philosophy of Sufficiency Economy:

The Middle Path

Ih..-.I.._...
Maral "‘orldl'liun

Hmtegrity, Diligence,
Patience, Sharing)

Enowledge Condition
Prudence, Carehull

S ., U0 T Tt
by Balance | Stability | Sustainability h"
af

Economy [ Society |

Enwironment [ Culture

i T

Figure 1: Philosophy of Sufficiency Economy
Source: Sedboonsang (2007)

New Theory: Integrated and Sustainable
Agricultural System

According to the Chaipattana Foundation
(2019), His Majesty developed the New
Theory as a system of integrated and sustainable
agriculture, embracing his thoughts and efforts
in water resource development and conservation,
soil rehabilitation and conservation, sustainable
agriculture and self-reliant community

development. The aim is to optimize
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farmland.

In tune with the philosophy of Sufficiency Economy, His Majesty introduced

the unprecedented approach to manage farmland. Efficient water management was also

developed to ensure year-around farming. To adopt the New Theory agriculture, farmers

are advised to follow these three steps shown in Figure 2:

e

The New Theory, average
holdings fifteen rai

—

Figure 2: Farmland Division for Optimum Benefits

Source: The Chaipattana Foundation (2019)

According to the figure given above,
the land is divided into four parts with a ratio
of 30:30:30:10 with some explanation as the
following:

1. The first 30% is designated for
a pond to store rainwater during the rainy
season while during the dry season it serves
to supply water to grow crops and raise
aquatic animals and plants.

2. The second 30% is set aside for
rice cultivation during the rainy season for

the family’s daily consumption throughout

the year to cut down on expenses and allow
the farmers to be self-reliant.

3. The third 30% is used for growing
fruit and perennial trees, vegetables, field
crops and herbs for daily consumption.
If there is any surplus, it will be sold.

4. The last 10% is set aside for
accommodation, animal husbandry, roads
and other structures.

Since rice is the staple food
consumed by every household, it is estimated

that each family must grow rice on
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approximately 5 rai (8,000 square meters)
of land to have enough rice for year-round
consumption without having to buy it at
an expensive price, thus enabling them to
be self-reliant. There must be a sufficient
reserve of water to be used for cultivation
in the dry season or during the dry spell.
Therefore, it is necessary to set aside a part
of the land to dig a pond on the principle
that there must be enough water for culti-
vation the whole year round.

According to His Majesty the King’s
calculation, to cultivate 1 rai (1,600 square
meters) of land requires about 1,000 cubic
meters of water. So, for growing 5 rai of rice
and 5 rai of field crops or fruit trees (10 rai in
all) there must be about 10,000 cubic meters
of water per year.Thus, on a premise that
the land to be cultivated is 15 rai, it can
be roughly divided into: 5 rai for rice field /
5 rai for field crops / 3 rai for a pond, 4
meters deep with a capacity to store about

19,000 cubic meters of water, the amount

sufficient for use in the dry season / 2 rai for
accommodation and other purposes, bringing

the total up to 15 rai.

Academic Services Provided
for a Community

Buriram Rajabhat University is an in-
stitute for local development, so many proj-
ects for developing a local community have
been carried out via academic services each
year. All faculties under BRU are assigned to
take care of certain areas for offering them
academic services. Because of this mission,
23 districts in Buriram provinces are divided
into different academic services areas for a
particular faculty, for instance, the Faculty of
Humanities and Social Sciences is assigned to
provide academic services for two districts:
Nangrong and Lamplaimat. Here is Figure 3
to present the map of the two districts in
Buriram province where the HUSOC offered

academic services.
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Figure 3: Farmland Division for Optimum Benefits

Source: Buriram Map (2019)

The first phase of academic services
offered by the HUSOC is carried out at Khok-
wan village in Nangrong district. This village
is located in Nongsono sub-district, about
30 kilometers from Buriram city. There are
112 households with 398 residents. Most
villagers are rice farmers and some of them
are government officials. Moreover, their
supplementary occupation is producing
and selling Khaomao (pounded unripe rice).
Interestingly, this Khaomao has become their
OTOP product (One Tambon One Product)

that generates good incomes for them.

Besides this Khaomao, there are also other
OTOP products in this village, for instance,
coconut leaf brooms, wooden mortar, herbal
drinks, etc. In addition, there are learning
centers in this village, covering local dessert
production, woven reed mats, souvenir

production, and integrated agriculture, etc.
They also provide a homestay for visitors
and tourists who want to observe and

witness ways of life of the local people. Look
at Figure 4 to show the map depicting the

village tourist route:
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Figure 4: Map of Khokwan village

Source: Buriram Community Development Department (2019)

The selected project via the aca-
demic services offered to Khokwan village by
the Faculty of Humanities and Social Sciences
is to establish the Community Learning
Center. This center is located in a plot of
land of Mr. Monop Bunrot. His farmland is
about 21 rai (33,600 square meters), and
he has divided his land into different parts
for the following purposes: 1) Eight rai is
set aside for rice cultivation. 2) Seven rai
is used for growing fruit, vegetables, herbs
and perennial trees and field crops for con-

sumption throughout the year. 3) Three rai

is designed for a pond to supply water for
crops and raise animals and plants. 4) Two
rai is provided for a community learning
center and restroom. And 5) one rai is used
for accommodation, animal husbandry.
The Faculty of Humanities and

Social Sciences (HUSOC) has joined hands
with Mr. Manop to carry out a lot of activities
for developing his plot of land in line with
Sufficiency Economy, for instance, discussion
forum about sufficiency economy, study trip
for the HUSOC personnel and students, and

building earthen bathroom, etc. Regarding

NI ITTiadnw wininedeswiuisug U9 7 adui 2



the Community Learning Center, two rai
donated by Mr. Manop is set aside for one
meeting hall and one clay bathroom. This
center will become a learning venue for public
who is interested in Sufficiency Economy
and organic agriculture. Moreover, the center
activities will be co-hosted and joined hands

among the HUSOC, Mr. Manop, Khokwan

villagers and monks. It is highly hoped that
this center will become a community learmning
center for providing a body of knowledge
about sufficiency economy to those who
are interested in the near future. Look at
Figure 4 to present the pictures relevant to

the activities at the Community Learning

Center in Khokwan village:

Figure 5: Activities at the Community Learning Center

Source: Faculty of Humanities and Social Sciences (2019)

It is confirmed that Mr. Manop is the
role model who has led his life and family
by following the philosophy of Sufficiency
Economy covering the three pillars: modera-
tion, reasonableness, and self-immunity. He

also takes these two conditions i.e. appropri-

ate knowledge, and ethnics and virtues into
his account. The HUSOC faculty is, therefore,
supports his way of life and joins hands with
him to establish the Community Learning

Center at his plot of land.
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Conclusion

This is the first phase of academic
services for the village provided by the
Faculty of Humanities and Social Sciences
(HUSOQ), Buriram Rajabhat University. It is
the faculty missions for promoting the King’s
Sufficiency Economy philosophy by joining
hands with the community, Khokwan village
and Mr. Manop in particular, to carry out
different creative activities and projects.

Many projects have been discussed for the
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Abstract

This research comprises 2 stages
of study: 1. A qualitative research study to
find the key factors that lead to the To Be
Number One club’s network achievement
by using a focus group method. 2. An action
research study to develop a model by using
successful factors. The study took place
between October 2017 and July 2019 which
had 4 stages of action : 1) Evaluation of
circumstances, 2) Finding solutions
and developing plans, 3) Taking plans into
action and 4) Evaluation. A survey study was
conducted to find what key factors might
lead to the success of To be Number One
clubs. This study used thematic analysis in
a qualitative research and used descriptive
statistics analysis in an action research. The
research findings are: Five key factors that
relate to the club’s achievements are
Human Resources, Budget, Action, Public
Relations, and Networks. After the model
reform between 2018 and 2019, the result
shows that there were 5 clubs that competed
in 5 categories that could win the prize in the
North Eastern level and above. Also, there
were 6 clubs that competed in 4 categories
that could win the prize in the North Eastern
level and above. This study suggests that
the most important factor that lead to the
success of the club is human resources

(which accounts for up to 40 percent). The

executive position also plays an important
role on the club’s success, therefore, the
executive staff should try to understand
the club’s context and circumstances in
order to help them decrease the limitations
and increase the potential opportunities to

achieve greater success.

Keywords: TO BE NUMBER ONE Project,

Factor, Achievement, Successful
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ABSTRACT

The research study on the application
of geo-informatics technology for the analysis
of linking tourist attraction routes with the
objective to apply geo-informatics system to
analyze the connection of Khmer civilization
tourism routes within Nakhon Chai Burin
group and to create an online map of the
ancient Khmer castle in Nakhon Chai Burin
area. Necessary information is gathered to
conduct research on Nakorn chai Burin. An
analysis of the Nakhon Chai Burin tourism
route is conducted by specifying the travel
route into 1 day, 1 night and 2 days 1 night,
based on the distance traveled and the
importance of the place and set all routes to
start at the first tourist attraction of each route
analyzed by using best routing technique
in ArcGIS Desktop 10.5 Network Analyst
Extension package. Map the Nakhon Chai
Burin tourism route and create an online
map program to display the travel routes
that have been created. The result indicated
that Get 3 links to tourist attractions, route 1,
gateway to northeast, is suitable for tourists
who have little time to travel and who need
convenience in traveling. Route 2, ancient

Khmer castle route, is suitable for tourists

who have little time to travel and who want
to see the beauty and architecture of the
castle. For route 3, Nakhon Chai Burin route,
it is suitable for tourists who want to study
history and learn about Khmer civilization.
In addition, online mapping can be used to
show information of tourist attractions in
Nakhon Chai Burin area and can show all 3

travel links for tourism planning.

Keywords: Tourism, Khmer civilization
tourism, the tourist, Map linking the Khmer

civilization tourism route
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Abstract

Vimantan is one kind of Thai traditional floral mobiles made by making an assembly
line of flowers into a shape/a form for hanging to decorate a place. Designers are inspired
by the form of Vimantan in mudmee motifs creation. The process of mudmee motifs cre-
ation is based on graphic designing with a subtractive technique. The key findings were:
1) Vimantan can be used in creating mudmee motifs, 2) by using the technique to assign
the motifs on a pattern orientation on grid, mudmee producers can easily follow the pat-
terns, and 3) dyers can distinguish colors in each dye from the color patterns. However,
in designing mudmee motifs, the designers must understand the mudmee motifs forming

process; so the motifs will be made exactly as imagined.

Keywords: design, silk, Mudmee, craft, Thai traditional mobiles
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