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Abstract

This academic article analyzed and synthesized contextual and individual factors
influencing the successful implementation of health policies among professional nurses, as
the largest frontline workforce in the healthcare system. A comprehensive literature review
revealed that their success depended on the interplay between two key factors: (1) individual
factors, particularly policy literacy, positive attitudes, and work experience; and (2)
organizational contextual factors, including a culture receptive to change, managerial support,
manageable workloads, and adequate resource allocation. When poorly managed, these

factors created a policy-practice gap. This article recommends that the policymakers actively
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engage nurses in the policy design process, systematically develop policy competencies, and
restructure organizational environments to be more flexible, thereby enabling sustainable
health policy outcomes.

Keywords: Contextual Factors; Individual Factors; Policy Implementation
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wesmiszvumaluladansauvanazszuulggyiussavg (Artificial Intelligence: Al) 497311
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donnaednuIuITeves Califf et al. (2020; HTnus wua) finuan ANupsERIInmalulaglungy
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U19UsEns lnslamzuleunefidmansenusennuiiiviiuaznsidoudunisluasedn
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AMUTALGUTIUNUINYBIUTIITNIINITHYIVIATEAUNAN AABAIUNIEULEUIETI UL BUR WLAY
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1. s¥Aunnui] (Theoretical Level) unAud lFauen1sd sunun sz
(Paradigm Shift) mﬂmmaammemmﬂmwmua Sudunumaesneruadndnduiios “gUuR
pdadaulovie” (Policy Implementers) lUgn1ssausuaniusuazamatugiug “gnivun
ulgurefusiade s 9aU3N3” (Actual Policy Makers at the Point of Care) Hunalnnsldnasiida
n9mddin (Clinical Discretion) msUsuiasuyuseudamguifananidudfgyddonisuimsau
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AnuvatyAaINTINTNEUIasEAUAuMLdud Aty

2. sgauymAa (Individual Level) nan1s3wnsigsagyiouliiiudi desinediunisgiviaiu
wlegune (Policy Literacy Gap) 983ynaiIns Aslvtinnienganssunisuuaniudededuagis
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Advancement) afbaumaniazdwwansenuidsgalslunisdunsounasfaimzussgdlaniely
(Intrinsic Motivation) ¥eswenUaInTn Fedawansenuidsaulagnssienudsdunazanuselies
Tunmsihulevisauamldufimlussesen

3. SYAUUSUNBIANS (Organizational Contextual Level) unarudliifiuedsaudain ns
Fuiad suulevieansisagui viauaaunsneInsuasns1Adssessust1aiugusssu (Non-
Resource-Backed Policy) ¥Nunaningan1siuInwAauyAaInIkagn1sHTyn1suleuieiudouay
WAy (Policy Overload) daudsnaliiiniaasasiaunduidsau (Negative Feedback Loop) @4kl
deausividlinsamuluulousasisuguduvaiuargyiuan (Policy Failure) Wiy usdaduiaige
Ufserednsn1saqduiidinuunaznisalaaniaInseuy (Tumover Rate) Yoane1u1aividnly
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