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Abstract

This research article aimed to: (1) examine the levels of competency development
among procurement officers at the regional government agencies in Sukhothai Province; (2)
compare the effects of personal factors on their competency development; and (3) propose
guidelines for enhancing them. This study employed a mixed-methods research design. The
population consisted of 49 personnel. The research instruments included a questionnaire and
an interview form. Data were collected through questionnaires, interviews, and documentary
analysis, including a systematic review of relevant documents pertaining to the research
objectives. Descriptive data were analyzed using content analysis techniques.

The findings revealed that:

1. The overall level of competency development among procurement officers was
high in all dimensions. Behavioral and attitudinal dimensions were rated at the highest level,
indicating that personnel exhibited strong ethical standards, a high sense of responsibility, and
a strong commitment to their professional duties.

2. With regard to the comparison of personal factors influencing the competency
development of procurement officers at the regional government agencies in Sukhothai
province, gender and average monthly income were found to have a statistically significant
effect on overall competency levels. This finding indicated that the socio-economic structural
factors influenced opportunities for professional development, as personnel with higher
income levels or higher positions tend to have greater access to training and professional
experience.

3. Regarding sguidelines for enhancing the competency development of the
procurement officers at the regional government agencies in Sukhothai province, key strategies
included the development of updated operational manuals, the establishment of a structured
mentoring system, the promotion of inter-agency knowledge management, and the
strengthening of risk management and ethical competencies. A major challenge identified was
the frequent turnover of responsible personnel, resulting in a lack of continuity in operational
processes.
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anrunIn N3Anen 31819 szeziIaIn1sUfURNY wazdurul Inadeszaudneniwegelivedfgy
nsadin dsazsiouirdnenimymannslildiAnannsiannesdnsifisseafien uiduiusiudnuas
A UFIUVDIYARD AIIULANAIIAINDIE ALY TEAUNTTHIAINLANA 1IN TND I LAz UTEaUNT50]
HANTTITHAING1IADAARDIAUMUITEVDY FUITIO GT8NA 0 BYSHT WavaAYIR NIUFITI (2568:
829-842) FsfnwmsiannmsuImsnuianvesdtinnuldansensgiisssu Tnowuin Jadedu
yaraduina 01y Telddaiou anunm uagUseianyaainsiuandisiy lidawadoaninng
Uimsnuianuanaiuegsiifudifynisadn vueitadeduszdunsfnuniuen dafudaasie
A0INN1IUINTNUNEAUANEA9TY HansFnwiinanasveuliiuindadesunisfnmndunum
dAgysomuiauilakaraNaInsalunsUS IR TR

3. wuamdlunisWaundnenmve s iR nunuiagvearilsnusvnsdiugiinialy
Frfnalaite wouwmaddnylunsiamasUlésed nansidewud dgmddgiiaafenaasy
fsufieraunulasads shlsvaausaidedunisdieneatszaunisal Fasfieutedidaideszuy
INNITTATIUARE NA1IAD wiyAaINTIEAUARLAZNOANTIUA winnszuuliatuayy N3
wWanAnenAliddy wmaeiifinnudosnisgean eun msdaiailoufiRnuisunnaitame
szuufilang (Mentoring) msfanisanusesinminesy wagnsiaundunisuimeanudeuas
385931 wawEl denrdesfuaussnuzudndiu “naisuduagiam” detmualiluun
VNI MNUAANTTOULTITIINITNAS U (F1ENUANENITTUNISTITIVNITHALS BY, 2568: 40) Uag
aonndosruanssaurvansnu “nsBashluanugniesuasiinuinsasisue” uaz “nmInTiadeu
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ANUAFBIMLNTEUILIIL” (EinNuANEATINNSTNSIwAITIAISBY, 2568: 56) HALTIAMA T
sryInuiandunugnsaansvessgdiasioulifnusssuniivia nanfe niswaudnenn
yaansiuilldlddmannsussansnimvesen uidwmadennulusdauazanuidesfudeniady
lngsu

29ArU3Tl#91nN1539y (Research Knowledge)
annsaagesdnuiilasuannsiselaludnvuzvesnszuiunmadsssuuidenleadu
othafiudiu dusseduuloue ﬂ’]i@LLaﬂmmﬁ"]Lﬁuﬁugm NsRUINTEUIUNISINAIU Waudenis
atfuayuarnisfidiudanegedsiu Tnedssasden fsl 1310 mstuuauleuiedunis
uimsnuitan daduguddglunmstanndneanguiifau lnewmiisnusndudesdiuleued
davaulunisdaasunsuuRnuianidulusgrsgndesmnungvune Sanulusdla asraaeuld waz
midsdsanudasndy AnuAuel wazUseansamlunisldnsnensvesniasy ulouieaeinanidinig
yadunisiasuasequnndinlunsiausagnisaseriymadaliungu]iRauduiag a1n
wleungdananlug mig]l,t,ammaﬁLﬂuﬁugwﬂumiﬂﬁﬁamu Fausznoufemsinasmineins
waztladvauayuidndu loun anuwdeususudszann n3osile walulad ssuvansaumne
paonuanmwIndoulunshauiidasensufoRnuegedivssAniam nsquadadofiugu
méﬂ‘ﬁﬁmaawqﬂaiiﬂiumiﬁwmLLa3Lfﬁua%ﬁammﬁuﬂﬂumiﬂﬁﬁauﬁwﬁ%aq;ﬁﬂﬁﬁ'ﬁmué’mﬁa@
daundu mawaunssuiummieukernsUulsssuumauidRnuiuian Janseunquns
Wwu1AN3 Aadila wazrinwefis iy Tnammgdunsdavhaeuwnau (TOR) Msudmsdaa
waznsliausruuindedadnmaigfedidnnselind (e-GP) mugfunisusulssanmuwandesly
MehauuardssnenNaznn Welinsduiunuiagiinuadesia gndes uazananades
ynanguanewayide uenaini psAPIAdAIINMTITeSaevioudsnnudiduves msuszdy
ANNABINNTUAZNIAAALHAN SR8 oLl B TnenilssumsiingzuIumsUszifiunig
FesmslunmsimundnennvesfuiRsusuianeduainaue smfinisiensuaziiuteyana
nssiueu Werhluldlunisdsuugauumamswaulvaenadeatuusuniua suulasiy
vieiigade nsadvayuliiAsnisidiusssuaznisdiddenalunsinuistisiibs Tnonns
avuayulasan swauAnenmd imngay n13daeusudaljuanas nsTaraEUURIE B
MsuaniUA sulFousseninaniasau wazmsatuayusiunineinsegraisane dazgael
JUTRMusuTanamnsad1dsmswaunldegsazainuazseiiies suihlugnisensedu
UszAnsnmmsuimssianuesmhenusvnsdiugianeludmingluisedieddu

Jorauanuzn15Ie (Research Suggestions)
1. Totausiuznsdman I lUlY
1.1 wihsnududaiaasinuauleutsnisimudnenmguiiRausuianegiadu
szuulazsiailosnuamATenuidnenmiunginssuuazinuaieylussiugs uidaldednin
AUANUSLTIRNUALTNBELANIENS faidy mhsnuastmuasuia A nsysznaLay srey
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g2l AsaunqutsdIuANY Vinwe wozansssuaiessan lnglisidmiisaniseusussozdudy
pdsas T
1.2 msfaunguuuunmseusilidunsujifesuesnsdfnunifienududouniseusy
AUNERAITHUNTAANYIAT 1Y N15TRYIVO VLAY (TOR) 91UABATIE NMTUTINIHYYT WagnIs
Jamsmnudssiunguang Welaluaieinsemsiiensiuaznisindula annssninisiau
wuusgiinsyTafudniu deoradenalyinmsduiuauand
1.3 msiangiiouazgiuanudiuiagidunnspuioafumisssnuamssaigie
WNUFTR waggruanuiuiagifedaiau vuate wazaunsathisldie deliiufoanu
annsalffunuimedddunisvihnu asrunainndeulunisiausedou wasfinanusiule
Tun1sufufau
1.4 Juimsarstinisaduanudauleuiowasning nseg19939dman 53 3uasvoulv
Fumsadvayuainguimsiunumddydenisianidnen o Ui iRmuiuiian dadu
Fuinsmslianuddnyiunsdnassnan yaains uasninernsiimunzay 53u8n15a0an 521Ul
laigudu iieiBeliAnmataudnenwegsissansnm
2. forauauuznitendedely
2.1 msvenenguieeilvinseunguvansdmiaviessiudiunan elSsuiieuainy
WANAZIUIUN
2.2 msfnwitaduiBaesdnsifisiin 1wu lnssaieany Tanusssuesdng ssuu IT sy
wuinguassaludeszuy
2.3 mﬂ%"i%%’al,t,wmam%uqq WU N191AadlUILNIUNAIUT (experimental design)
lenTaaeUNAENGIT1ua NS WAL
2.4 msfinwANUFURUSITMANATEnIANSTaUE 5 AU (AuS-ila-vinwe-viruni-
NOANTTH) NUUTLEANTNINIIUDTS
2.5 ATRRMIUNATE82817 (longitudinal study) eUszfiumnuddureaniswaun
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