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Developing Guidelines for Motivating the New Generation

to Inherit the Wisdom of Ban Mueang Kung Pottery
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Abstract

This research aimed to propose guidelines for motivating the younger generation at
Ban Mueang Kung community, Chiang Mai Province, to sustainably inherit the local pottery
wisdom. The key informants included community leaders, young people in the community,

and experts with experience related to the research problem. A purposive sampling method
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was employed to obtain in-depth data, integrated with motivational concepts such as the
Two-factor Theory to develop appropriate guidelines through descriptive analysis. The
research findings can be summarized as follows:

Enhancement of hygiene factors — Master craftsmen should avoid rushing the training
process, instead focusing on step-by-step learning while managing interpersonal relationships
with an understanding of generational differences. The community should address the ongoing
issue of price-cutting, which discourages young people from inheriting the craft.

Enhancement of motivating factors — These include having responsibilities toward the
community by applying learned skills with pride, as well as gaining recognition and
remembrance from both inside and outside the community.

Enhancement of work process factors — Providing opportunities for individuals to
manage their own working styles until they find the most suitable method and fostering
perspectives that reduce anxiety about the future.

Empowerment - Creating a positive environment, providing fair compensation,
offering opportunities to learn from specialized organizations, allowing flexible time
management, and ensuring that the younger generation feels they are part of the traditional
knowledge preservation.

Keywords: Motivation; New Generation; Ban Mueang Kung Pottery
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itself) 9nfiugrunudiidnesd Tnsamsnuilddstemunsanuamisansssuvastufinm
waranulnddaiiesiianutsaiaugulmilugnisvaans msfindu wagnsdivnuzaui ulueiian
Femamuaiafiduld Adenalaiuanufavesauiulval naidhisedisaieds uagnisdeansiia
JENinaAUAnadY

2.3 ‘1/1ﬂﬂuﬁﬂﬁﬁamﬂwmw‘%dmﬂuaaﬁﬂﬂm Sudeamsidufivensuuazgnand
(Recognition) siaefiuvisiiu ‘fjﬁ]ﬁmuﬁumumumuaqmmummwmmﬂumsamawummLauawamu
LLav‘wumLLamaaﬂmwﬂw“mammﬂwﬂwmmu i auenauRaUziedsiufumnTegn
a¥eassAlanleITy o Sunedudnfisanvesyumy (Outlet) viothiauasiunuinssanisnieuen
se 9 nsliausulmiviuihidudaounaraBamstuunidourseni msliuansoantiauiuafin
shunsdunuallngesdnsmeusngury vidousudnisndniededassassdlilutunudy 4 wdr
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Usgnaufumunanilaludsdisaoni Arudsdugeuintuman

2.4 yuusaniulonianisifule (Advancement & Growth) kaza11ud1159
(Achievement) Tuansaruiaiestufiumn augulmidivinduilategelafitusgfuinusuagilile
druindudfy Fuferdeddnensetunisaduasedadesidudieiu lnemniznsidunaiway
Temaflnstueghamnzanainasing meldusseinmanudtusseninaanaiidionidilaiu

3. Mmaasuaidafelunsyuiumsiiny

3.1 aufulmiisiimdsdunennidnyuarlildduneatauiiunseiui nslédans
anmwndonnazgUiuumainausesieadudsiddniign udazaTaTeusnsaTuayliaugy
Tnsllagianie mmwmmmm 1#FouduasAnyinsiauusiasdunoudefiosoginfui Tuflud
dhushvesaunuty olfusazeuldmaaessudsuisnsul#8aaTu uasilugiBnsheud
wngaudmivauesnniian eshsnueiastuiumdumuiaonssuiidnisdasgunaaiuas
anrfimainudnyanaogiaus 1wy nMsfmunsziuasgaiivesiits msfvuaaalndlnaves
ﬁmmmuﬁaizmwﬁu iamlﬂﬁqmﬁwm%umwaw%mmLﬁ’uaﬂﬂiiﬁﬁm 7 Wieliinaudulva
Tunszuaunsiausniign Job Simplification) waniiduesdusznoudn il fslyinnuaula
wsgdngiiuliAeauiEniievioasantuseminnisiindu eravhliduionesuarduian
nsEnEula LLauﬁ]’]ﬂﬂ?iﬁ@UﬂWNﬁUEUIMmluﬁqm%u vNTefnInstuetesiiufumiiosnuuan
Tagianty visTedasnsiniesnnfumzasiilfiAnausnsmniu Wuend mnadaiteu
aunsnUssiiusaratuayuiugUnsaimanild AasdumsaiusegdafidlinuiulmildBnmamds

3.2 nszuiumssamadestiuiumdaudnisiamiagiuuazgunsal Tuaufisnisthds
ane (Supply Chain) fufidumeuiinarnvanedsfodldsruuauinn Tnsnzegredinisuande
dsoonluamarnvuinlng Faduafeiauiulmifanufnadusguin nuagliaunsosuiedy
AdananAnuild fedtuinduunineinsyanalusuanazdldinuiiluilagiu qurusas
af13eudsmsaamuesliiuauulvdlijutiuegfianunisaiiagiuneu ey liidiuiinis
Boudanmildasdioftias 4 asilidufiendusuanlddaauniu susesfandniuandy
WiuhuruiazadISeuardesey q mevenuazuaniisussdniuiiiietesdu 4 augluiugh
Hoyanasdaniesiiufunde wu nalamsgsfauaznisnain wuamsnisdamauny msdans
Fruniaitu a9 ieiasuadvanudulaudauiulmiffdenimlueuan uenaind nquiingumy
SmfuiBemgdiannsaussquaunsianisang (Knowledge Management) uuuifurisuiave
yuuliFeld iilesnseiuussgdlanaraziulssloviromsufiRnuvesausulilusuan

3.3 yusesnuMatinUszinnvessuliiiannumainvane Uob Enlargement) wagnns
winanelusn Job Enrichment) fimnundnoadsiuguseanulonanaiulauazadisanud
dnanlulude 20) augulmidiuindadedunssuiunsyenimand duifiugrumnainnisiindu
wazUszaunsalvosiagiuies nszguruildldsidadnfesnanaumudidsdomingu Snvads
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afuayuuuAansaianugluutlng q augulmidsannsaneassuaziddsunvadldmuaieon o
vuziu uddyIegiimsaiuasndedssiugiunsilfedsuausulmilddues
4. N5L&E3UAAY (Reinforcement)

4.1 MLETULINTIAU (Negative Reinforcement)

augulyiluguvudnlvgfanuaseninsanfuiuldufigusuazvingdunengd
Jyanaiostuiumlueuian Tnelanizegsddlunguaudalalifiuszaunisainisilnduain
pseunsa finasendadumuaniunisali Wuusmdndundnlunsfiauas Sufindnisnsiusudy
\ndnuaivnsguru One of a kind) o1 lailigywe yuvuisanunsaldnisiaduusadaui
ponuuuIEnadgwuliundudunilluniseyngiinisduiednvieuiumyuiie aeld
fnguszasdiiielailinnuifieglusiuanaldgamelununiaian uiinlusuanyuyuaglile
Fdunandugnamnisuudafiony weil o1aladldnisflingien q Wudeatuiindnluneudu fe
fosfndunawaznisiavesusazyana udenmeglusuuuunmsindieliidlafiugulaesi Wy
L@ﬂﬁﬂwﬂjﬂ’]isﬁugﬂ 3 duneu MsdaLn uFensin

4.2 MIERULTLTIVIN (Positive Reinforcement)

(1) mneugulildegluanmnadeumsiinduiiieuieideatustie agvilian
iounaneuaziiussgdlalumadifunnnindy susudsasnsothunfsdluesnuuuusseinienis
demenmudlifieuaynau ALl

(2) nsdannsdanuiivhen@staglivihauldnuniy (Surroundings) Wunsasuus
yandls Fronuinonsassaniddesifedliaunsneglufesiitgumgiiiu niednaaululy
fien1siionaasnsgnufuduld mszasildauudaiauldainnsatugd n1sfiansundiy
anmundeuiiiomadenmaunmidesitament Seanudfyegiann aniinsiindunievia
vosusazauisaseglufiiietnadiomvdefisuegiaue dudunisdanisaniuiiinduliun
tivieailen yvulddenldvinaniduliingunaay Sssananieu Tauiariunasaa uay
annsnadeussenefidudaslundon q fu

(3) Fagtuauiulnldunisauusadauiniangusunasesdnaneueniiyusy
sy Tnglanzegndaanmienunsine Alvinsaduayuiugunal wu winadisll
warosdanudsinatosng 4 lunsudntunu salufeludmeuunuanmvasems on1ssiuy
Wortowaumdndust luduesmusues AladenlunsdaiufinazlenaliausiniaEouldun
dunauazieuisnisienu daduddiauulvifionela wazdesnsligurudumlenialunis
duduaudmiuniissnunsuendoliiios q lngdrefiiuiinislddvatvayududibu
(Compensation, Pay for Knowledge) tuifudsii uwidsidinmaunniiandunuausulva Afens
léfﬁiamaL%&uﬁuazﬁflLﬁumu'ﬁauﬁ’uaqﬁﬂ'ﬁ%aﬁmmﬁmﬁmﬁy (Educational Opportunities) U3
andndilsiauuldlffudundoosianssumariegiane

@) Tenalunisdanisiianilnaluuaziaivinauegregangu (Flexible Working
Hours) iosnauiulniduiiatinuagniniinsnudy q Wuresnuies vauazaandulugag
nanfu iuend mnannsnaiensaiusadeandlmantuld Heiefiirdudusuguuasd
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2AUs18nan13338 (Research Discussion)

N AToiemuumslunsaiusegdlalieuulvalugueuiumiions wonisdu
wamgﬁﬁmm%ﬁuﬁumﬂ fussdiuiiaumsuiniseAusesioluil
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adelvy Tudanisadaussgelaunypainsmaenau wuin danudulvlufianadestunisiu
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anmedifimsutesdufuneluosdng snusdosutsiufuiies Sefiinsuazdesssifiudnenimues
feadunan MeglusziulanouBuduniszauing q yuuesvesausulnidsjudiuludtaded
wdnFuNTSUFURNE Y LLazmiﬂ’wmﬁJugmMémmLaﬁmmﬂﬂ'jﬁ N1SAUNDANTBNITINYINTAN
Saussanlvidadu

(2) MnwanIdelutssifunginevdedifeany nuth Yseduildedndutadefidmade
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ahuimjﬁ?uﬁnaﬂusqmuLLaz%"umsa'1smamﬁﬂwwm q Wndausdain AoliAnAnuyniukazAIY
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wUININ5aS1U5999 Taaugu Tna Tugnau
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JoLauauUzn153398 (Research Suggestions)
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