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Abstract
This research article aimed: 1) to study the level of organizational climate,
organizational competency, organizational innovation, and effectiveness of management in

groups of Ruttanakosin Rajabhat university; 2) to develop the causal relationship model of the
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effectiveness of management in groups of Ruttanakosin Rajabhat university; and 3) to examine
the influence of organizational climate, organizational competency and organizational
innovation on effectiveness of management in groups of Ruttanakosin Rajabhat university. This
was a quantitative research approach, utilizing a questionnaire as a data collection. The sample
group of 380 lecturers and support staff at the Ruttanakosin Rajabhat University. Data were
analyzed using mean and standard deviation, and correlation coefficient.

The research findings showed that:

1. Organizational climate, organizational competency, organizational innovation, and
effectiveness of management in groups of the Ruttanakosin Rajabhat University were at the
high level.

2. The causal relationship model of the effectiveness of management in groups of
Ruttanakosin Rajabhat University was empirical relationship and consistency.

3. Factors with a direct positive influence on the management effectiveness of
Rajabhat University in Ruttanakosin Group with statistical significance at the 0.01 level were
organizational competency, organizational innovation, and organizational climate respectively.
Factors that indirectly influenced effectiveness of management in groups of Ruttanakosin
Rajabhat University were organizational climate and organizational competency respectively.
The three variables together explained 89.00% (R?) of effectiveness of management in groups
of Ruttanakosin Rajabhat University.

Keywords: Organizational Climate; Organizational Competency; Organizational Innovation
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Chi-Square=111.82, df=105, P-value=0.30627, GFI=0.97,AGFI=0.96,
CFI=1.00, RMSEA=0.013, SRMR=0.021
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UIRNTINBIANIT - - - - - - 0.29** - 0.29**
R? 0.72 0.84 0.89

DE = Direct Effect, IE = Indirect Effect, TE = Total Effect, **p-value < .01

2AUs18HaN13338 (Research Discussion)
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1-14) naanauUIBY3 Mokbel Al Koliby et al ( Mokbel Al Koliby, 1.S., Abdullah, H.H. & Mohd
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