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Abstract

The objectives of this research were: 1) to study perceptions of megatrends that
affect occupations of workers in the tourism industry; 2) to study behaviors of career readiness
among workers in the tourism industry; and 3) to find the relationship between awareness of
megatrends and career readiness behaviors of workers in the tourism industry. The education

levels and the impact of COVID 2019 were the moderator variables. This study was a
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quantitative research, by questionnaires for data collection from 400 workers in the tourism
industry.

The results showed that.

1. Megatrend perception of labor in the tourism industry was found to be moderate.

2. Career readiness behaviors of workers in the tourism industry was high.

3. The perception of megatrends influences the career preparation behavior. The
education levels and megatrend perception had impacts on the career readiness behavior
with the impact of COVID 2019 and the level of education as a moderator variable.

Keywords: megatrend perception; preparation behavior for career readiness; COVID 2019
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fnsglan maAsundasiulsansdsazdmasosuuuunmsliuinisvesgramnssunisviondion
wagmsAsuulasinuaninndenduaningiionna fe535ui waglsnszuindsdiuudiinasie
gRaMNITINTYonievziuldtaainnsdlinisiinlsaszuinlain 2019 aenadesfuanuitoves
Frey and Osborne (2017: 254-280) Wui nszuansidsunlamedananvdmansenuuiusanul
Tazdunisihszuupeniiunesumawnumdsaurilinuanaiu waz TORI ladAsiziransznuain
mMsszunaladn 2019 s uuinvieniislanasaind 62 und 63 Uszanadovas 83.20 wazsold
anasndn 1,911,808 &1uum (Fevaz 82.60) (an1duiduilenswauuseimalney, 25640) uas
NaN5ITBes ¥Rl WUSEhvg warivay 855001 (2563: 253) WudiALARNIASTUS AR
duazossvunaliiiu 2.5 luaseuresusazyanainasgreunnlunisdnaulanisivasuntasnis
voufisrinviondisrvnlngluiuiingunnamuasuazIuana lasdnveufisaduualiudiae
WasuuasaniufiviesileavIeiudsuionssy LﬁaLm%ﬁgﬂfgmc'guazaawﬂﬂquﬁuﬁ WALAIS
Wasuwasanmgiionmatunsveaiteafimnuduiusiuduegrsdaieomnanmenmdudeds
dfgivin g iAunadosnidnmaiumaienilenlusaanuiisingg dwansznusegaamnssu
nsvieafienegnmanidedlalld (usHd 91338 uazaiua auly, 2561) dafu Woussulugranvngsy
vioufienfinnszuanindsuasndriinansgnudoordnvosinundeiliingdnsauluns
wisnaamionluanmitelvamnsauiusluednlild Wethsefuns@nwmndusudsiiu
wudrszaunsAnendusiuusiiiuunsdiu (Quasi Moderator) wansliiiiuitn1sAnwidudiuwys

o w v

ANNUENTLAUAL TN UTNTATNANUNS DU T U T WA LT UTUUNIEIN @DARABINUINUITEVD

9

EN

afing enansed wavAne (2563) NAnwINsUsTliuAmunSouvasdanlnewazaulnelunswIey
fefunsasundasniueieg naddngdlsalain 2019 wulnguidiseaunsfnuUsgansiay

afle LD

U

A

andfidndruvespunneuiniuiiaunvaglilmdseniingunaunisfinuiininynns waslag

e

lumamgulusanuniszaunisfnwiasueniainazivuiliunaziseudvinuelndlagianiginue
nesunalulag@udeliussnuainisadsuiisuiuniswasundadlaseaiiauasygiawasainy
fo9n15319907Ul6R (Hrex.asia, 2019) uonantunisuinszuanisiisuudasvedlaniiidvinasie
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woAnssunisnieuaundesluendn Inefinansenuainlsalada 2019 \uduusifuuuuibiud
(Pure Moderator) uandliiiuindefinsfuinszuanisiasuilasedlansuiunansenuainiaia
2019 ¥lsiussnlugaamnssunsveadenfimaeieuanuniesluendnainduisiiiloanan
nszuansiasuuUasedlan lidanfufunaluladfidinndissnnganuazmnlunisyinu
nswasuuUassnuUszrnswazmathgdauggeegilisuiuunisiiuinmsdes fuasuly
wazanmafenmeuazlanfewhliidmanssnudemsiiumaionien dunansznuanlaia 19 16
snfugussdiiAaninudsnuvasnnszsuanisunasmesdanlfiituwasiseldainnng
visafigrananduseieunn Jeviliisanulugnavnsnlsusudesdinisiniouaundeuiesosdu
Uadwsnae fanad

aqﬁﬂ'muﬁﬁ”lé’mnmﬁﬁ'ﬂ (Research Knowledge)

1. mi%"uimzLLamiLU?iEJuLLiJawaﬂaﬂL“f]u{]aﬁ]’aﬁﬁ SyfifinadengAnssunaaiouniy
w¥ouluednueussnulugnanvnisunisvionilen

2. s¥funsfne wazransznuanlsaszuIalain 2019 WWusuusiduiidfysendng
Anuduiusresnsiuinszuanisdsuutasmeslanuaznsiwsenanumionluodnveuseenily

QRAMINTTUNTVIBAUNED

Jolauanuzn135Ie (Research Suggestions)
1. Towausuuzn1siinanIdeluly
NNANITIENUITZAUNSANE wazn1sszuinvadlsalain 2019 iWumuusiiussning
nsudnszuanisiasunlasveslaniidninadonginssuniseiounnunieslueidn §3ded
orauouy fail
1.1 mihsnumadsiiiedos saufsuidnieglugnavnssunisvieafieadiesiinng
fimuA1ug inwe wazauaiusavenssaulugeainnssunisvesfisdlfiivinsfusenis
Wasuwlaswesanunisallanifielviamnsnsesiunsdasunvasdesuuuunislruinislmig 14
anulsgnaunisaiunsasiunusaziauauisatunisusduld wuinuinveniwunsly
wieluladiAeafunmsvieaiion siwgnsdamsenaundsaisfusofiviuaslsassuin Wudu
1.2 sziunsdnuiduiulsiudmisidmadonisniouanuniouluanves
ussnuiunsenfiedilunmsdadenyaansgnainnssunisviendiennsiorunduiudsmdn
fudsviaitelfidunasilumsdmdenyarannsimzazvinliasnsawdouanumieslueIwls
2. Hoiausuurmsifoniasely
dielanunsnesuneiiusmngmsaifiietuivilusesunisinviuaznisseuiavedsalaio
2019 Faduiuusdunarsfidrfgysenitanisfunssuanisiasuutasvoslanuagnginssunis
wisuanuniesluednveussulugnavnssuvieauiisamisliisnsAnuidsnmaimiitonn
ABEUNLFAINAT?
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