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Abstract

The objectives of the research were 1) to study knowledge management
in the building of community strength of Sub-Distric Administrative Organization in
Phapradeang District, Samutprakarn Province 2) to compare Public opinion on
Knowledge Management in The Building of Community Strength of Sub-Distric
Administrative Organization in Phapradeang District, Samutprakarn Province, And
3) The problems, obstacles and suggestions in The knowledge management in the
building of community strength of from Sub-Distric Administrative Organization in
Phapradeang District, Samutprakarn Province.

The research was mixed methods research. The survey sampling, the
samplings were 396 from 38,710 persons Sub-Distric Administrative Organization in
Phapradeang District. The data were analyzed by statistics included percentage,
mean and standard deviation and test the hypothesis by t-test , F-test , One Way
ANOVA and least Significant Difference : LSD. While the In-depth Interview of 8
key informants and analyzed by content analysis of the context.

Keywords: Knowledge Management, The Building of Community Strength
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Abstract

The research has the following objectives: 1) to study the role of ager
welfare in accordance with Sanghahavatthu of Wangkapei Municipal District, Muang
District, Uttaradit Province, 2) to study the effected aspects of the role of ager
welfare in accordance with Sanghahavatthu of Wangkapei Municipal District
3). Compare the role of ager welfare in accordance with Sanghahavatthu of
Wangkapei Municipal District and Classified by personal factors, and (4) to study the
guideline for developing role of ager welfare in accordance with Sanghahavatthu of
Wangkapei Municipal District, Muang District, Uttaradit Province. This research was
conducted by mixed methods research as quantitative and qualitative research.
Quantitative research collected data from questionnaires. The numbers of 329
people were samples of population. Data were analyzed by statistics including
frequency, percentage, mean, and standard deviation to describe personal
characteristics. Hypothesis testing was conducted by using t-test and F-test analysis,
One-Way Analysis of Variance (ANOVA). A pair of means was compared by using
Least Significant difference (LSD) and Pearson’s Correlation. For qualitative research,
data were collected from 7 key informants. These key informants were purposively
selected from the experts with qualification in accordance with the essence of

research. Data collection instruments included structured in depth interview. Data
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were analyzed by descriptive interpretation. The research found that : 1) Overall
the sample’s opinion towards role of ager welfare in accordance with
Sanghahavatthu of Wangkapei Municipal District, Muang District, Uttaradit Province
was rated at high rate level considering each aspect, it was found that an aspect
with highest mean score was Dana aspect, follow by Samanattata aspect,
Atthacariya aspect, Piyavaca aspect, respectively. 2) The ager opinions toward the
effected aspects of the role of ager welfare in accordance with Sanghahavatthu of
Wangkapei Municipal District were the overall high level. By considering in the
aspects, there were social security, family care and protection, recreation, resident,
health care, income, and servicing and supporting, respectively. 3) The comparison
of individual factors such as gender, age, education, occupation and income with
the role of ager welfare of Wangkapei Municipal District were not different the
opinion. These were not accepted the hypothesis. 4) The guideline for developing
role of ager welfare in accordance with Sanghahavatthu of Wangkapei Municipal
District, Muang District, Uttaradit Province were be as the following; social security,
family care and protection aspect should be care center, income aspect should be
social welfare and fund for ager, resident aspect should be resident and healthcare
center for weak ager, recreation aspect should be mass and activity center for
exchanging their experience, health care aspect should be welfare center for
increasing the ager’s income ,and servicing and supporting aspect should be care
center to look up the agers in community.

Keywords: elderly people, Welfare, Sanghahavatthu 4
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Abstract

The research consisted of three objectives, namely 1) to study the
Buddhist Monks roles in community development according to Saraniyadhamma VI
of Hatkruat Municipal District Muang District Utaradit Province. 2) to compare
personal factors that affect with the Buddhist Monks roles in community
development according to Saraniyadhamma VI of Hatkruat Municipal District,
3) to study the development of the Buddhist Monk roles in community
cevelopment according to Saraniyadhamma VI of Hatkruat Municipal District.

This study was mixed-method research, a combination of quantitative and
qualitative research. Quantitative data were collected by using a questionnaire of
people in area of Hatkruat Municipal District Muang District Utaradit Province 7,777
persons. The sample consisted of 378 people by using the formula of Taro Yamane.
Data were analyzed by statistics including frequency, percentage, mean, and
standard deviation to describe personal characteristics. Hypothesis testing was
conducted by using t-test and F-test analysis, One-Way Analysis of Variance
(ANOVA). A pair of means was compared by using Least Significant difference (LSD).
For qualitative research, data were collected from 7 key informants. These key
informants were purposively selected from the experts with qualification in
accordance with the essence of research. Data collection instruments included
structured in depth interview and face-to-face in depth interview. Data were
analyzed by descriptive interpretation.

The research findings were concluded as follows :

1) The overall the Buddhist Monks roles in community development
according to Saraniyadhamma VI of Hatkruat Municipal District Muang District
Utaradit Province were found at high in all aspects (X = 367, S.D. = 0.967). When
it’s considered in each aspect, it’s highest level in Mettakayakamma area with the
average of (X = 382, SD = 0.911), Mettavacikamma(X = 3.68, SD = 0.965),
Sadharanabhogita (X = 3.66. , SD = 0.979), Silasamabbata) (X = 3.64, SD = 0.983),
Ditthisamabbata ()?: 3.62, SD = 1.005), and the last one were Mettamanokamma
(X =360, SD = 0.863).

2) The comparison of individual factors such as gender, age, education
level, income, and occupation with the Buddhist Monks roles in community

development according to Saraniyadhamma VI of Hatkruat Municipal District Muang
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District Utaradit Province, hypothesis by analyzing differences of personal factor.
There were found that age, education level, income and occupation have no
different of opinion. There were rejected the hypothesis.

3) The guidelines for the Buddhist Monks roles in community development
according to Saraniyadhamma VI of Hatkruat Municipal District found that the
Buddhist Monks roles in Mettakayakamma were be improving the community and
public benefits, in Mettavacikamma were be teaching the suggestion by polite
word, in Mettamanokamma were be seeking the way of community development,
in Sadharanabhogita were be opening Wat or place to public action, in
Silasamabbata were be doing good activity, in Ditthisamabbata were be cooperating
and participating the community to solving the problems.

Keywords: Roles of Sangha, Community Development, Hatkruat District Municipali
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Abstract

The purposes of this research were 1) to study about the human
resources administration accordance with Bhavand IV of Pa-maet Sub-district
Municipality MuangPhrae District, Phrae Province, 2) to study about the relationship
between personal factors and the human resources administration accordance with
Bhavana IV of Pa-maet Sub-district Municipality MuangPhrae District, Phrae Province
and 3) to study about the approach of the human resources administration
accordance with Bhavana@ IV of Pa-maet Sub-district Municipality MuangPhrae
District, Phrae Province. this research was quantitative research which was carried
out by using the mixed methods protocol. Collecting data was done through
distributing the questionnaires among the population group used in the research i.e.
ninety five people living in the Pa-maet municipality area. The data was then
analyzed by using the SPSS program to determine the percentage, mean and
Standard Deviation (S.D.). Hypothesis was tested by performing the Correlation
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Analysis. Meanwhile, Pearson’s Correlation coefficients was determined to test the
relationship between the personal factor and the human resources administration
according to the Bhavanad IV of Pa-maet Sub-district Municipality MuangPhrae
District, Phrae Province. Data obtained from the interview was also brought to
analysis through the content analysis technique.

Concerning the results, it was found that;

1) Regarding the human resources administration accordance with Bhavana
IV of Pa-maet Sub-district Municipality MuangPhrae District, Phrae Province, it
revealed that in overall view the opinion of people towards the human resources

administration under the theory of Pa-maet Sub-district Municipality was in the high

level (1=3.96, G=0.17 ). When considered in respective aspect, it was found that
every item of opinion was also in the high level.

2) Regarding the relationship between the personal factors and the human
resources administration accordance with Bhavana@ IV of Pa-maet Sub-district
Municipality MuangPhrae District, Phrae Province, it revealed that the personal
factors for gender and work experience were significantly related with the human
resources administration accordance with Bhavana@ IV of Pa-maet Sub-district
Municipality at 0.05 level, thereby accepting the anticipated hypothesis. Meanwhile,
the personal factors for age and education were not related with the human
resources administration accordance with Bhavana@ IV of Pa-maet Sub-district
Municipality, thereby denying the anticipated hypothesis.

3) Regarding the approach to development of human resources
administration accordance with Bhavan@ IV of Pa-maet Sub-district Municipality
MuangPhrae District, Phrae Province, it was found that there should be the
recruitment of personnel to work in the organization by considering their capability
via the clear, equitable judgment. Opportunity shall be wide, freely open for those
applicants with desired qualifications, both in and out of the organization,to come
to apply for the position. There should also be a good information system for
disseminating the qualifications of the needed positions properly and thoroughly. In
addition, as for the development the training courses should be organized in order
to readjust the personnel’s behavior, including knowledge, skills, attitude and virtue

and ethics. Lastly, there should be the survey for the personnel’s need to take
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part in the training course and subsequently apply the outcome gained from the
training course in performing their jobs.

Keywords: The human resources administration accordance., Bhavana IV.
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Abstract

The objectives of this research were; 1) to study the working motivation
of personnel at Dusit District officed Bangkok, 2) to compare the working
motivation of personnel at Dusit District office Bangkok and 3) to study the
problems, obstacles and recommendations for the working motivation of
personnel at Dusit District office Bangkok. Methodology was the mixed methods
between the quantitative and qualitative researches. The quantitative research
collected data from 290 samples selected by Simple random sampling from the
populations of 1,092 persons who were the personnel at Dusit District office. The
qualitative research was conducted by In-depth-interviewing 7 key informants who
were purposefully selected from experts Data analyzing was used Content Analysis
Technique

Findings were as follows:

The working motivation of personnel at Dusit District officedl Bangkok that
by overall the motivation and Supporting factors aspect was at middle level
(X=3.60, S.D. = 0.62) The comparison of the working motivation of personnel at
Dusit District officed Bangkok classified by personal factors was that the samples
with different gender, age, working experience, educational level and income per
month were not different, so it rejected the set hypothesis.

The problems and obstacles of the working motivation of personnel at
Dusit District officedl Bangkok were as follows: personnel were not placed on the
appropriate job, the routine and special work was not finished on time, lacking of
personnel participation in the job performance in the organizations, welfare was
not enough for personnel and lacking of the budget to support the career
education for personnel.

The recommendations were as follows: appoint of the personnel should
be made according with the appropriate capacity to work, There should be
improvement for the job assignment process. Job distribution to personnel should
be made appropriately for so that the work would be finished in time.
Responsibility consciousness and participation must be promoted in the
organization. Budget planning for welfares and education of the personnel should
be made appropriately.

Keywords: Motivation, Working
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