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Abstract

The objectives of this research were : 1) to study the executive
administration according to the principle of Brahmavihara Dahmma of Bankhai
municipality district, Bankhai district, Rayong province, 2) to study the comparison
of the people opinions to executive administration according to the principle of
Brahmavihara Dahmma of Bankhai municipality district, Bankhai district, Rayong
province, 3) to study the problems, obstacles and suggestions about the executive
administration according to the principle of Brahmavihara Dahmma of Bankhai
municipality district, Bankhai district, Rayong province. It was the mixed research
method between the quantitative research was the survey research from the
questionnaire and the qualitative research was from in-depth interview from key
informant to support the quantitative research. The statistics were used for the data
analysis through frequency, percentage, mean, standard deviation (S.D) , T-test , F-
test , One-way Analysis of Variance and Least Significant Difference : LSD., and

using the content analysis technique.The findings of the research as follows :
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1. The executive administration according to the principle of
Brahmavihara Dahmma of Bankhai municipality district, Bankhai district, Rayong
province, It was a good level for overall. When considered in each side found that
the sympathetic joy, compassion, neutrality and loving kindness respectively.

2. The findings of opinions comparison of the people to executive
administration according to the principle of Brahmavihara Dahmma of Bankhai
municipality district, Bankhai district, Rayong province, classified by personal data
such as gender, age, level of education , and income , and found that the people
who  had the difference of gender, had the opinions to executive administration
according to the principle of Brahmavihara Dahmma of Bankhai municipality
district, Bankhai district, Rayong province differently. However, the people who
had the differences of age, level of education and income per month, had the
opinions to executive administration according to the principle of Brahmavihara
Dahmma of Bankhai  municipality district, Bankhai district, Rayong province
indifferently.

3. The problems, obstacles and suggestions about executive
administration according to the principle of Brahmavihara Dahmma of Bankhai
municipality district, Bankhai district, Rayong province , for the loving kindness to
set up the policy was not respond the demand of the people, for the compassion
was to solve the problems of the people very slowly, for the sympathetic joy was
facilitated to group of friends, and the neutrality was to have the bias to serve the
people.

Suggestions about executive administration according to the principle of
Brahmavihara Dahmma of Bankhai municipality district, Bankhai district, Rayong
province , for the loving kindness that executive and people should create the
harmony to solve the social problem. For the compassion is to set up the
campaigning center and solve the problem immediately. For the sympathetic joy is
to create the public consciousness for people service. For the neutrality is to serve
the people equally.

Keyword: Administration, Brahmavihara,Dhamma, Sub-District,Municipal
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Abstract

The objectives of this research were: 1) to study the elderly public health
administration according to Bhavana IV of Khaosheejun municipal, Chonburi
province, 2) to compare the opinions of people toward the elderly public health
administration according to Bhavana IV of Khaosheejun municipal, Chonburi
province and 3) to study the problems, obstacles and suggestions of the elderly
public health administration according to Bhavana IV of Khaosheejun municipal,
Chonburi province

This research was a mixed methods research of the qualitative and
quantitative researches. The quantitative research was conducted by studying the
samples of 384 respondents which selected by stratified random sampling of 9,457
persons who were people in Khaosheejun sub-district municipal, Chonburi province.
The sample size derived from the Taro Yamane’s formula. The tool used for data
collection was 5 levels rating scale questionnaire. Statistics used to analyze data
were frequency, percentage, mean, standard deviation, t-test, One Way Analysis of

Variance and Least Significant Different: LSD. The quantitative research was
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conducted by In-depth interviewing the 7 key informants who were selected by
purposive sampling. Data analyzing was used Content Analysis Technique.

The research findings were as follows:

1) The elderly public health administration according to Bhavana IV of
Khaosheejun municipal, Chonburi province in overall was at medium level and
ranked from the highest mean to the lowest mean was Pannabhavan, Silabhavana,
Kayabhavana and Cittabhavana.

2) The comparison of people toward the elderly public health
administration according to Bhavana IV of Khaosheejun municipal, Chonburi
province separated by personal factor including gender age educational level and
income per month found that the samples who were different of gender
educational level and income per month were not different opinions and then the
samples who were different of age were different opinions at 0.05.

3) The problems and obstacles of the elderly public health administration
according to Bhavana IV of Khaosheejun municipal, Chonburi province were
Kayabhavana aspect: the eating of seniors was unsanitary and seniors not interested
in fitness, Silabhavana aspect: the seniors don’t have free time to do activities
together, Cittabhavana aspect: Seniors have the feeling that they have not value in
society and Pannabhavana aspect: the seniors not have the opportunity to learn
the information communication technology.

Keywords: Elderly, Public Health Administration, Bhavana IV
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Abstract

The administration according to Aparihaniyadhamma of Trang Municipality,
Trang province that people who shared tha meeting were not puntual opinion
different in regulation, rule and order, respect boss honour ,protect woman right

tradition custom promote and give importance to Buddhism dhamma principle
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protection apply Buddhism exhibition activity besides important day. Then the
Suggestion should be set regulation absolute rule, standard in command order,
regulation and vision, good human relationship good attitude, good management
for power, right and duty. Woman could be follows moreover accepted in opinion,
suggestion and different idea method and outlook : plan promote activity about
local Buddhism tradition for people. That had meeting on step, regard rule, follow
the rule. The regulation rule should be followed law and justice process.

Keyword: Administration, Aparihaniyadhamma, Municipality
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Abstract

The objectives of this research were: 1) to study the administration in
according to Buddhadhamma of Tonkram sub-district administrative organization
Bangplama district, Suphanburi province, 2) to compare the opinions of populace
toward the administration in according to Buddhadhamma of Tonkram sub-district
administrative organization Bangplama district, Suphanburi province and 3) to study
the problems, obstacles and suggestions of the administration in according to
Buddhadhamma of Tonkram sub-district administrative organization Bangplama
district, Suphanburi province

This research was a mixed methods research of the qualitative and
quantitative researches. The quantitative research was conducted by studying the
samples of 364 respondents which selected by stratified random sampling of 4,004
persons who were populace of Tonkram sub-district Bangplama district, Suphanburi
province. The sample size derived from the Taro Yamane’s formula. The tool used
for data collection was 5 levels rating scale questionnaire at reliability of 0.88.

Statistics used to analyze data were frequency, percentage, mean, standard
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deviation, t-test, One Way Analysis of Variance and Least Significant Different: LSD.
The quantitative research was conducted by In-depth interviewing the 7 key
informants who were selected by purposive sampling. Data analyzing was used
Content Analysis Technique. The research findings were as follows: 1) The
administration in according to Buddhadhamma of Tonkram sub-district
administrative organization Bangplama district, Suphanburi province in overall was
at height level (X =3.97 ) and ranked from the highest mean to the lowest mean
was Atthacariya aspect (X =4.05), Da  na aspect (X =3.97), Piyava ca aspect
(X=3.82) and Sama nattata  aspect (X =3.81). 2) The comparison of populace
toward the administration in according to Buddhadhamma of Tonkram sub-district
administrative organization Bangplama district, Suphanburi province separated by
personal factor found that the samples who were different of gender and status
were not different opinions and the samples who were different of age educational
level occupation and income per month  were different opinions at 0.05. 3) The
problems and obstacles of the administration in according to Buddhadhamma of
Tonkram sub-district administrative organization Bangplama district, Suphanburi
province were the drug problems, the gambling problems, the benefit share was
not cover all areas and lack the knowledgeable and competent personnel for
working. The suggestions were should have promoting and supporting for sport and
exercise, should have covered announcement for information by using kindly
speech, should have the adequate and justified welfare and should select the
knowledgeable and competent personnel for working.

Keywords: The Administration According to Buddhadhamma.
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Abstract

The objective of this article were to 1) To study Management of the Five
Precepts Conservation Village Project of Municipal District in Muang Phrae District,
Phrae Province. 2) To study relationship between individuals and the study
Management of the Five Precepts Conservation Village Project of Municipal District
in Muang Phrae District , Phrae Province. and 3) to study a guideline to apply Path
of Accomplishment to the Management of the Five Precepts Conservation Village
Project of Municipal District in Muang Phrae District , Phrae Province.

Methodology used in this study is Mixed-Method Research, which is
a quantitative research. Data was collected from 175 employees in Municipal
District, Muang Phrae District, Phrae Province. Data was analyzed by using
Frequency, Percentage, Mean, and Standard Deviation. Hypothesis was tested by
Chi-square. The significant level was set at 0.5 with qualitative research. Data was
collected by 7 Key Informants using structured in depth interview. Data was analysis
by descriptive interpretation. Research Results are: 1) The overall Management of
the Five Precepts Conservation Village Project of Municipal District in Muang Phrae
District , Phrae Province is in high level. Management in each aspect is also in high

level: Promotion, Coordination, Public Relation, and Campaign Organization,
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respectively. 2) Personal factor, gender, and age are related to Management of the
Five Precepts Conservation Village Project of Municipal District in Muang Phrae
District , Phrae Province. Therefore the hypothesis is accepted. Educational level,
monthly income and experience are not related to Management of the Five
Precepts Conservation Village Project of Municipal District in Muang Phrae District ,
Phrae Province. 3) Guideline to apply Path of Accomplishment in Management of
the Five Precepts Conservation Village Project of Municipal District in Muang Phrae
District , Phrae Province is as follows. Coordination: Sub-district usually is in
coordination to drive the project of Village of the Five Precepts in the sub-district to
be more efficient, create moral motivation in work and perform the work with
attentively, promote an aspiration to the personnel in working and always
coordinate with related government sectors and private sectors. Promotion: Sub-
district promotes the compliance with the Five Percepts to personnel who devotes
himself/herself to work intentionally. The promotion is done in the personnel level
to the organization level accordingly. Campaign Organization: Sub-district organizes
the campaign to make people see the benefit of complying the Five Percepts,
educate youths about being in compliance of the Five Percepts, organize a meeting
with relevant authorities, including encourage Buddhists to be in compliance of the
Five Percepts with happiness. Public Relation: Sub-district municipality explains the
process of participating in the project to people thoroughly; provide related public
relation, information, and news to people, as well as finding the sguideline to
promote and doing public relation to be in conforming to this new era.

Keyword: Management, the Five Precepts Conservation Village Project, Municipal

District
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