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Abstract

This studey aimed to conduct a confirmatory factor analysis of psychological
well-being among civil servants in the Ministry of Finance. This quantitative research
utilized a sample of 150 civil servants working in the Bangkok area, who were selected
from a total population of 12,268 through simple and convenience sampling methods.
Data were collected using a questionnaire to measure psychological well-being among
Ministry of Finance civil servants. Data were analyzed using Pearson correlation and
confirmatory factor analysis (CFA) with the JAMOVI program.

The results indicated that the measurement model of psychological well-being
among Ministry of Finance civil servants demonstrated a good fit with the empirical data,
as evidenced by the following fit indices: chi-square (Xz) = 339, p = .058, df = 356,
relative chi-square (Xz/df) = 1.12, RMSEA = .028, TLI = .977, CFl = .984, and SRMR = .073.
Psychological well-being among Ministry of Finance civil servants comprised six components:
self-acceptance (.813), positive relations with others (.583), personal growth (.997),
purpose in life (.932), environmental mastery (.827), and autonomy (.522). Additionally,
among the six components, personal growth emerged as the variable with the highest factor
loading (.997). This finding sugguests that recognizing one’s potential and maintaining a
continuous openness to new experiences for self-development constituted the most
important core dimension in explaining the psychological well-being of civil servants
within this context.

Keywords: psychological well-being, Civil Servant of the Ministry of Finance, confirmatory

factor analysis
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fufausssunaznisula n15veie3 ol o i un1snsrsaeuguamluuTUNIIUAST
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ANNNIENN9IRINET (Psychological Well-Being) manefls msl@indisjaiunisussg
Angn1ngagavesnuies lagliaudAyiuanyaunyg AUy warn1siaulanvesdin
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fumsthldld Wesmnanunsaduunesnsiifitadefidesmsinogluszivgauasoonainduls
(DeVellis, 2017) Feanmistlunaassld wuin ddodnrudiuiu 2 deiliiunusilaun
{0l PWB12 way PWB18 (r = 023 uaz -.054) Fssatemanusianaineen
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aqﬁﬂizﬂauumig’]uﬁ@héﬁjuwi 522 §14.997 %qﬁwﬁmﬁfﬂaqﬁmzﬂaummgmmaaﬁaLLUiV}ﬂéh
ffoddgmnaadanisedu 01 Tnedunmaidulndauyeea (GR) fenintinesdusznougegn
(.997) wagduarundudase (AU) fdaniainessusznausian (.522) Fainisudsiugaui
AMIKIENYNATINenTosaz 99.3 uay 27.2 Auady TazBundned 2
M51971 2 WanFeTzviosdUszneudeduiudusiuansuesALHENMIIN VT

. . Binasdusenau
fanusdaunala R?
R SE z
AC 0.813 0.000 - 0.6607
PWB1 0.717 0.000 - 0.5136
PWB2 0.749 0.076 12.46%* 0.5593
PWB3 0.748 0.108 8.18** 0.5593
PWBA4 0.713 0.111 7.90%* 0.5082
RE 0.583 0.106 5.16%* 0.3396
PWB5 0.587 0.000 - 0.3449
PWB6 0.729 0.134 9.24%* 0.5320
PWB7 0.721 0.163 6.18** 0.5204
PWBS8 0.759 0.168 7.07%* 0.5765
PWB9 0.664 0.155 6.57** 0.4410
PWB10 0.514 0.124 5.53%* 0.2641
GR 0.997 0.157 6.26™* 0.9932
PWB11 0.643 0.000 - 0.4133
PWB13 0.540 0.146 5.61%* 0.2918
PWB14 0.622 0.179 5.93%* 0.3873
PU 0.932 0.173 6.38%* 0.8692
PWB15 0.692 0.000 - 0.4784
PWB16 0.514 0.104 6.20%* 0.2643
PWB17 0.628 0.119 6.78%** 0.3944
PWB19 0.686 0.138 7.32%* 0.4702
PWB20 0.631 0.139 6.77** 0.3978
EN 0.827 0.135 5.54%* 0.6847
PWB21 0.610 0.000 - 0.3725
PWB22 0.612 0.108 8.70%* 0.3744
PWB23 0.623 0.201 6.86™* 0.3887
PWB24 0.668 0.169 7.08%* 0.4467

PWB25 0.643 0.234 6.87%% 0.4137
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AU 0.522 0.176 4.99%* 0.2721
PWB27 0.887 0.000 - 0.7867
PWB28 0.831 0.069 12.79%* 0.6906
PWB29 0.689 0.074 9.77** 0.4742
PWB30 0.676 0.072 9.58** 0.4572
PWB31 0.562 0.071 7.71%* 0.3162
PWB32 0.178 0.086 2.16% 0.0316
PWB33 0.531 0.079 6.00%* 0.2817
PWB34 0.228 0.084 2.62%* 0.0518

x2=399 df =356 xz/ df =1.12 p =0.058 RMSEA =0.028 TLI=0.977 CFI =0.984 SRMR =0.073

o a
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