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Abstract

Community Development Enhance economic prosperity, social, political and
cultural environment for the well-being of community members better, "community
leaders" who will lead the community toward the goal. Therefore, leaders must adjust
its role as listeners to acknowledge the problems and ways to solve by putting together
create a sense of community and convince them of the importance of development.
And Make the public aware of the value of community. In addition, they must be brought
community members take action and devote the whole exercise. Intelligence And it's
all available to the community to the goal. And develop their potential to become
thinkers, analysts and planners to create a paradigm for seeking development models
to suit the conditions of the community. The paradigm of development must start from
the creation and development of community leadership and team building to change
how the community. The network of public, private and civil society. The goal is to
secure the community and under the context of a community of friends lead a truly

sustainable community.

Keyword: Community Development, The role of community Leaders,

Paradigm of community development
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