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Abstract

This study aimed to investigate the factors associated with and the proportion of

return to work among stroke patients. The sample consisted of 132 stroke patients who
received rehabilitation services at the Sirindhorn National Medical Rehabilitation Institute.
Data were collected using a general information questionnaire, the Barthel Activities of Daily
Living (ADL) Index, Montreal Cognitive Assessment (MoCA), Modified Rankin Scale (mRS), and
Social Support. Data were analyzed by using descriptive statistics and multiple logistic
regression The results revealed that return to work among stroke patients was significantly
associated (p < 0.05) with occupational type, stroke severity, cognitive function, and the
ability to perform activities of daily living. Patients engaged in occupations emphasizing
intellectual or office-based tasks (white-Collar) were 4.5 times more likely to return to work
compared with those involved in physically demanding jobs (blue-Collar) (p = .003, OR =
4.495, 95% Cl = 1.643-12.299). Greater stroke severity was associated with a lower likelihood
of returning to work (p = .024, OR = 0.650, 95% ClI = 0.447-0.945). In addition, patients
without cognitive impairment were 3.8 times more likely to return to work than those with
cognitive deficits (p = .010, OR = 3.785, 95% Cl = 1.374-10.433), and patients with a higher
ability to perform activities of daily living were twice as likely to do so. Overall, 59.1% of
participants successfully returned to work. The average duration for patients to return to
work was about 7.63 months (SD.= 5.85). These findings emphasize the multifactorial nature
of return to work after stroke, influenced by personal, health-related, and environmental
factors. Understanding these factors is essential for developing holistic and integrated
rehabilitation strategies combining physical, cognitive, and vocational rehabilitation to
enhance work reintegration, reduce dependency, and improve long-term quality of life

among stroke survivors.

Keywords: Stroke Patients, Return to Work, Activity of Daily Living, Cognition
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IsAviasnidenauas (Cerebrovascular Disease, Stroke) (ulsanieszuuuszaniil
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2023)
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et al,, 2019)
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$189UNae Adjusted Odds Ratio (OR) wag 95% Confidence Interval (CI)

N133UTBINIAILTITY

H1uN155U50993e 55U TITeluAY 21nANENITNNNTISE sTTRIdeluAuAELINEAERS
159M8101851913UR wmninerdeniing mumilsdeoysiAianil MURA2024/535/T2567 uazain
amﬁuﬁ%umLﬁamﬁy\luvjammmwNmiu,'wwéLwiqma aamiadeayiRaui 67020/1 2567

il 6 1sansan1tusIvan Ui 22 adui 1



HaN1339Y

Toyadnuaizinluvasinelsavasnidanauss

naumogsdnlnaiumnane (68.9%) e1giade 50.70 U (S.D. = 85) msAnwiagluszsiu
Usyamavisaifiaunin (50.8) iseldindesaieoutosnin 10,000 un (37.9%) uwasseldndnun
MnGuifiou (45.5) dnlnaiszneusrdnndnnuuisvviegning (30.1%) Fadneglunguordn
Usziny White Collar (68.2%) nausegsdiulvglasunsitiadeinlulsavaenidonaussviingn
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M19199 1 990 Tegay anvarUsyyinsveyUielsavasnidenaued (n=132)

Hoyaaly I1UIU(AY) Sowaz
LNl
ik 91 68.9
AN 41 31.1
918 (V) (X = 50.70 U, SD = 0.85, Min 29, Max 68)
20-34 5 3.8
35-49 % 49 37.1
50 - 59 ¥ 53 40.2
60 ¥ Tuly 25 18.9
SEAUNTANEN
laileseu 2 15
UszauAnw 7 5.3
AsuUANWYINIBLTIBULYIN 41 31.1
YTy mInseLiieuini 67 50.8
ganIUTees 15 11.4
1ela
#aen11 10,000 UM 50 37
10,001 - 20,000 U 18 15.2
20,001 - 30,000 U 20 15.6
30,001 - 40,000 umn 12 9.1
40,001 - 50,000 umn 9 6.8
11nn71 50,000 23 17.4
wasfisvessls
Uny/gansa/ann 53 40.2
g 12 9.1
NuLADu 60 45.5
Nuoay 7 5.3
1IN
LNYATNTTH q 3.0
Sudrahly 18 13.6
AV8/FINE TGN 38 28.8
WINUUTEN/HNang 45 34.1
UMY/ MINUVBITT 27 20.5
NN
Blue Collar 42 31.8
White Collar 90 68.2
Uszinnuedlsarasniaongdued
NADALEDAFUDILAN 51 38.6
Va9ALHONANDIDARU/ AU 81 61.4

JLYEnIAINISAALIA (Wiew) X = 18.64, SD =25.76
srgEnANUYaNTIANIN (Now) X = 14.39, SD = 19.74
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Insiassianuduiuditedu nui dnvarend (p=.000) s16ld (p=.001) sE6U
AUTULIWBILIATABALEDAANDY (p=.000) msﬁmﬁﬂﬁﬁmmsiﬁm (p=.000) wazAmuaIuITaly
nsviAinsusedndu (p=.000) fauduiusiunisnaudiinuresthelsavasnidonauotagi
NivdAgy (p=0.05) mmzﬁ{lﬁamqéfmmq (p=.084) wazn1satiuayunideny (p=.110) liny
Adustusfunsnduidvhanuesiiie (adt 2)

ogalsfinny e ladefiAnadostunisnduidinuvesiiaslsanasaidenanssun
Ainsizsinuunmga (Multiple Analysis) liteauaudaudsunsndeu wuin fifis aladoddl
Auduusiunsnauinuvesielsavaenienauetegilteddgymeada (p < 0.05) laun
dnwazendn seAumuTuLsIvedlsAasndonaas svutRsunTiAn wazaansaly
MsUfTRRIIRsUTEITU Tnediefiusenevedndnuaz White Collar flantanduidivinay
1IN0 TNz Blue Collar 4.5 11 (P=.003, OR=4.495, 95% Cl=1.643-12.299) Waziilo
aruuuswaslsadisaulondlunsndudyienuazanas (P=024, OR=0.650, 95% Cl=.447-945)
Snia fuelsemasnidonaussitlifimuunnsesmafrunsimihiiduiae duuliundudwiheu
lﬁmmdwﬁﬁﬁmmmwéaq 3.8 111 (P=.010, OR=3.785, 95% Cl=.1.374-10.433) Lazn1nyiqe
aunsademdenueslaanilenalunisnduidnyheulaunnnin 2 wih (p = .003, OR = 2.182, 95%
Cl = 1.300-3.662) (p < 0.05) (9137471 3)
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M13199 2 RTINS, T UYeUAAs MUTAUNITNAUY 1N Ye el sArasniaen

aUaY Uy Univariate Analysis

1MUY AAULYN nduldn  p-value
Uade AY euld  vieuladld
(Bowaz) (3owaz)
n=79 n=53
91y
20-34 5 3 (40) 2 (60)
35-49 % 49 27 (55.1) 22 (44.9)
50 - 58 g 53 35 (66.0) 18 (34.0)
60 U auly 25 14 (56.0) 11 (44.0) 084
NN
Blue Collar 38 11 (28.9) 27 (71.1)
White Collar 94 68 (72.3) 26 (27.7) .000*
1ela
198N 10,000 UM 50 23 (46.0) 27 (54.0)
10,001 — 20,000 v 18 8 (44.4) 10 (55.6)
20,001 - 30,000 U 20 17 (85.0) 3(15.0)
30,001 - 40,000 U 12 8 (66.7) 4 (33.3)
40,001 - 50,000 um 9 7(77.8) 2(22.2)
11nN731 50,000 23 16 (69.6) 7(30.4) .001*
JEAUANNTURSIVDILIAVADALRDAAL DS
seavu 0 lddimnuRaUniAlae 7 5(71.4) 2 (28.6)
sy 1 lifmnuAaunAisunse 52 37 (71.2) 15 (28.8)
¥ 2 HpuRaunAdnies 12 11 (91.7) 1(8.3)
SEAU 3 AANURAUARUINNANS 29 23 (79.3) 6 (20.7)
LAV 4 TANURAUARLNA 28 3(10.7) 25 (89.3)
U 5 dAnuiaUnfAgumse 4 0 4(100.0)  .000*
Msvimthiishunssan
UNNIDY 40 13 (32.5) 27 (67.5)
ladunnses 92 66 (71.7) 26 (28.3)  .000*
ANuaInsalunsinnaInsuseaniv
laiaunsavinanssulaiae 1 0 1(100.0)
vianssulamanties 8 0 1(100.0)
MAanssulauIunan 27 8 (29.6) 19 (70.4)
ﬁﬂﬁf\mismlﬁmg 32 23 (71.9) 9 (28.1)
vnanssulAneAULDIN LA 64 48 (75.0) 16 (25.0)  .000*
MSATUAYUNISAIAL
JeAUUIUNAS 32 17 (53.1) 15 (46.9)
TEAUEN 100 62 (62.0) 38 (38.0) .110
*5 < 0.05
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M19199 3 AATIVIRIINATUE ST INTRTEN 9 AUMTnaUT N INYeselsAvaendenaLe
lngnsan1eiuy Multivariate Analysis

Uade B SE p-value OR
278 -.142 291 627 .868
ANYZeNTN 1.503 514 .003* 4.495
selel .052 128 .685 1.053
JLAUANNTULTIVILIA -430 191 024* 650
Msvimthilsnumssan 1.331 517 010* 3.785
ANNEINsaluNSIAIIRsUsEI iU 780 264 .003* 2.182
NMSAUUALUNISTIAY 683 543 209 1.979

OR: odd ratio, Cl; confidence interval, p < 0.05

dadrunisnduidiinnuvasiiielsavasniionduas
Alrelsanaenidenauesninninaswmiliausanauidiinenuld (59.1%) laedulnadu
ASVNIIUALALINS DR NwULAUTUADUNYINIULAY (50.6%) VLRI UINTNLIIUNITTINIURAD TY
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