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Abstract

The purpose of this research was to explore the mediating role of perceived
person-environment fit in the relationship between employer branding and performance of
employees with disabilities. Data were collected by an online survey from 267
employees with disabilities of Vulcan Coalition company, Bangkok Thailand. The results
showed that the perceived person-environment fit in the dimension of perceived
person-job fit has an influence on employer branding and the performance of
employees work in two dimensions: Task performance and Contextual performance.
The performance of employees with disabilities in the Vulcan Coalition are influenced
by employer branding perceptions of people with disabilities through the transmission
variables perceived between the person and the job. Employees with disabilities who
have perceived of employer branding will affect their performance of them. If there are
a perception of consistency between the person and the job, it will help to perform
the work according to the potential and ability affecting the performance of employees
with disabilities more. In other words, the correlation between employer branding and
the performance of employees with disabilities are increased when they have
perceived between the person and the job. Organizations should promote and create
increased perception between the person and the job to make the performance of
employees with disabilities more efficient and effective. In addition, to create good

employer brand awareness for employees with disabilities.

Keywords: Employer Branding, Employee Performance, Persons with Disabilities,

Perceived Person-Environment Fit
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Variable M SD MIN MAX SK SU
1.EB 3.78 .49 2.35 5 -.16 -.20
2.PJfit 4.63 1.49 1 7 =37 -.63
3.POfit 4.79 1.37 1 7 -57 -34
4. PGfit 4.06 1.50 1 7 .05 -.87
5.Psfit 4.06 1.80 1 7 .00 -1.11
6.TP 3.47 .60 1 4 -.1.38 1.85
7.CP 3.07 .64 .38 4 -85 .89
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MUEWA: EB Ao NsTudiusudwiedng; PIfit Ao Msfuinnuaenndessenityanaiuy;
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Variable EB PJfit POfit PGfit PSfit TP Ccp cwB
EB -
Pfit 51 -
POfit 58** 5% -
PGfit 42%* S56** 4% -
pSfit 43%* Saxx 0¥ N -
TP 38%* 40%* 40%* 36%% 34** -
Ccp 37 43%* A46** 39%* 38 .64** -
CWB - 18%* -.09 - 11 -.02 -.20 -.28%* - 19%* -

RUBWR: EB Ao NMsTuduusuduiedng; Pt Ao Msfuinnuaenndesseniteyanaiuay;
POfit Ao N3FUIAUARRAdITENINYARSTUBIANT; PGfit Ao N13SuiAuaenaAdalTening
yaAanungy; PSfit Ao ﬂWﬁ%JUimmaamé’mswdwqﬂﬂaﬁ’uQ’ﬁaﬁuﬁzy‘m; TP Aa WaNS
UfuRnulunmsvinunuay; CP fie nan1sufuiRnumuusun; CWB A weAnssunisvineu
oy

*p < .05, *p < 0.1, d@23n19
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Dependent variable

Independent  PJfit TP PGfit TP
variable DE DE IE TE DE DE IE TE
EB b .51** 20%%  .09%  .38%*  42%¢  20%* 05  .38**
EB se (.16) (08) (04) (o07) (.17) (08) (.04) (.07)
EB R? .26 22 A7 22

Independent  POfit TP PSfit TP
variable DE DE IE TE DE DE IE TE
EB b .58%* 20%% .02  .38%%  43%  20% 20  .38**
EB se  (.14) (.08) (.07) (07) (.20) (.08) (.03) (.07)
EB R? 33 22 19 22

*o < .05, ** p < 0.1, d@BINN
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Employer branding Contextual performance
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P-G Fit
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P-S Fit
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Dependent variable

Independent PJfit cP PGfit CP
variable DE DE IE TE DE DE IE TE
EB b 51%F 13% Q9% 37¥* 42%% (3% (03 37**
EB se (.16) (.09) (05 (08 (17) (09) (.03) (.08)
FB R? .26 .25 17 .25

Independent POfit cpP PSfit CcpP
variable DE DE IE TE DE DE IE TE
EB b .58*  13* 08  .37**  43*  13%* 04 37
EB se (.14) (09) (o7) (08) (20) (.09) (.04) (.08)
EB R? .33 .25 19 .25

-*p < .05, % p < 0.1, @IV
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Employer branding ’ Counterproductive work behavior
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PG Fit
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Dependent variable

Independent PJfit CwB PGfit CwB
variable DE DE IE TE DE DE IE TE
EB b 51**  -17* .00  -.18  .42** -17* 08  -.18
EB se (.16) (.08) (04) C(o7) (17) (.08) (.05 (.07)
EB R? .26 .04 17 .04

Independent POfit CWB PSfit CWB
variable DE DE IE TE DE DE IE TE
EB b .58* -17* -04 -18 .43** -17* -05  -.18
EB se (.14) (08) (06) (.07) (20) (08) (.04) (.07)
FB R? .33 .04 19 .04

*p < .05, * p < 0.1, @RI
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