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Abstract

The purpose of this research was to study the oreganisational health and job
satisfaction of Thaksin University staff. A questionnaire was employed to collect data
and analysed by frequency, percentage, mean, standard deviation, t-test, F-test, and
Pearson’s correlation coefficient. The results showed that the level of overall organi-

sational health was low while job satisfaction was at a moderate level. In terms of the
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organisational health perception, personnel
holding a doctoral/PhD degree have a
different perception to those holding
other deerees. Personnel who earn a salary
of 15,001-20,000 baht have a different
perception from other groups. Academic
staff also have different perceptions to
support staff. In terms of job satisfaction,
personnel who earn a salary of 25,001-
30,000 baht have differing levels of
satisfaction to other groups. A moderate
positive relationship was found between
organisational health perception and job

satisfaction.

Keywords: Oreanisational Health, Job

Satisfaction
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