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JAPANESE MANAGEMENT STYLE AFFECTING WORK HAPPINESS
AND ORGANIZATIONAL COMMITMENT IN THE AMATANAKORN
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ABSTRACT

Business Oreanizations of Japanese
National play extremely vital roles to
industrial system of Thailand. Creating job
employment opportunity at an enormous
rate for Thai labors to work in diversified
positions ranging from eeneral labors
to Management level staffs under the
administration system so called, “Japanese
Management Style”. Therefore, the pur-
pose of this research is 1) to study the
level of opinion relating to the Japanese
Management Style 2) to study the level
of work happiness 3) to study the rela-
tions between the Japanese Management
Style and the level of work happiness 4)
to study the relations between the Japa-
nese Management Style and the level of
oreganizational. Sampling group used in
the research were 400 employees working
in the Oreganizations adopting Japanese
Management Style. Analysis statistics were
Percentage, Mean, Standard Deviation,
t-test, One-way Analysis of Variance (ANO-
VA) and Pearson's Correlation Coefficient.
The research revealed that (1) personal
factors of employees had the effect on

the opinions relating to the Japanese

Management Style differently with implicitly
statistical significance at the level of .05
excepted of the employment service
period (2) personal factors of employees
had the effects on opinions relating to
the level of work happiness differently
with implicitly statistical significance at the
level of .05 excepted of gender and the
employment service period (3) personal
factors of employees had the effects on
the opinions|relating to the organizational

commitment differently with implicitly

statistical significance at the level of .05
excepted of gender and the employ-
ment service period. (4) The Japanese
Management Style had relations with the
work happiness of the employees, in the
positive rela%icms at rather high level with
implicitly staf:istl'caL significance at the level
of .05 (5) The Japanese Management Style
having relatjons with the organizational
commitment of the employees, had the
positive relations with implicitly statistical

significance at the level of .05.

Keywords: Japanese Management Style,
work Happingss, Oreanizational Commitrent.
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. Happy Soul
. Happy Relax

. Happy Money
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