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A Study of Factors that Have Effect on Commitment in

Workplace Of the Hard Disk Drive (HDD) Company limited
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Abstract

The main objectives of this research
were to study and relatively understand
about Cooperation, Responsibilities, Ethics,
Communications, role of Managements
and Conflicts Those are the factors which
effectives the commitment in Hard Disk
Drive (HDD) Company limited

The sample size of this research
consists of 152 employees in a group of
Hard disk drive (HDD) limited The key
research tool was questionnaires. The
other tool was analyses process of
Multiple Regression analysis

The results of research found that
level of Commitment and cooperation
of employees in the workplace was
high as well as the responsibility for the
organization in the assigned tasks. The key
factors which effect the commitment in
workplace were the responsibility for the
organization and the cooperation of the
employees within the oreanization with

statistical significance of 0.05

Key Words: Commitment at work place Of

the Hard Disk Drive (HDD) Company limited
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