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Organizational Culture Styles Affecting Work Performance
Efficiency of Subdistrict Administrative Organizations in

Ban Laem District in Phetchaburi Province
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Abstract

The objectives of this study were to study : 1) level of importance of organizational
culture, and 2) relationship between organizational culture styles and work performance
efficiency of sub district administrative organizations in Ban Laem District, Phetchaburi
Province. The 157 research samples, calculated by using Yamane’s formula, consisted

of 27 administrators and 130 permanent personnel working for sub district administrative
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organizations in Ban Laem District, Phetch-
aburi Province. The tools for data collec-
tion were an in-depth interview form and
a questionnaire. The data were analyzed
by using percentage, mean, standard
deviation, and Pearson’s correlation coef-
ficient, whereas content analysis was used
for analyzing qualitative data. The study
results were as follows: The importance
of organizational culture of sub district
administrative organizations in Ban Laem
District, Phetchaburi Province was overall
at a moderate level, There was overall
no relationship between organizational
culture styles and work performance
efficiency of sub district administrative
organizations. However, there was negative
relationship at a high level between organi-
zational culture styles and public service

of sub district administrative oreanizations.
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