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Royal King's works Principle and Learning Organization lead

to Sustainable Organization
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Abstract

Most of Thai people cherish and Known sufficiency economic which integrated
to develop macro level as country but the true is royal king's work principle cover all
over business administration as well as publish sector These are include individual and

oreanization functional level. Meanwhile, these principles can adapt to organization
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for sustainable growth and be learning
organization. The research collected
employees who work in business organization
total 745 samples and Structural Equation
Modeling was used to analysis. Finding
Royal King's works Principles have positive
effect to learning organization and sustain-
able organization with statistic significantly.
Moreover, the fifth discipline has positive
effect to sustainable creanization too.
All of variable is confirmed with high
coefficient of determination. In additional,
the oreanizations should implement to
real world such as create new policies or
define suitable key performance indicators

for employees.
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