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Abstract

This research has two purposes: (1) To study factors influencing performance
enhancement and good membership of employees in the Mum Mung, Rungsit Market,
Thailand and (2) To find model of corporate well-being, good governance and sufficiency
economic philosophy to enhance performance and a creation of a good membership of
employees in the Mum Muang, Rangsit Market. The sample consisted of 665 employees in
the mum muang, Rangsit Market. The sample was calculated by using Taro Yamane formula
with 0.04 confident levels. The sample size was 339 employees. The data were collected
through questionnaire. On content valid and Reliability The research found that 1) The

Factors influencing performance enhance were A creation of Good Membership factors
(B = 0.68), Economic Sufficient Philosophy factors (Y = 0.23), Organizational Well-Being
factors (Y= 0.17) Good Governance factors (Y = 0.08), respectively, For the factors influencing
the creation of good membership of employees in the mum muang, Rangsit Market, were
from the Sufficiency Economy Philosophy factors (Y = 0.43). Good Governance factors

(Y = 0.32) and organizational well-being factors (Y = 0.20), respectively. 2) Organizational
well-being model, Good Governance and Sufficiency Economic Philosophy of employees in
the Mum Muang, Rangsit Market must be a mixed Good membership can build a productive
working capacity. Management must pay attention to the use of good governance corporate
well-being and the indispensable is to raise awareness about the implementation of
sufficiency economy philosophy to apply to all employees. It is the duty of the
management to have a clear plan to create happiness in the organization. Contributes to the
happiness in the organization create a happy society use the principles of good governance.
To create a fair organization. Create a self-sufficient economic concept for everyone in the
organization. To resist the current trend of consumerism. These factors will help make the
organization a good member of the organization. And they can build their own capacity for

continuous work. The result is a quality organization.

Keywords: Organizational Well-Being, Good Governance, Sufficient Economic Philosophy,

Competency Based Approach, Good Membership
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2) N153LAT1EN0IAUTENBULTIBUTU (Confirmatory factor analysis) WunRAILUS
aunzlueadnis 535I1AUTa vdniasugAauuuneliios aussourlussdnig uaznsduaudnia
yosmtinaulunandsmiiles

3) thwafilaludunwalinzdniiandinan n3.93q) T1uglng dinavesnisduntval
1WBAUTYNANITIVY

HaN15338

poufl 1 AANAILEILYARAYRILRBULUUABUAY

HANTIATIERMANvaTdILUARaNUIIRRoULUUaRUAN dulnaiduneyie (Souay

57.52) flo1gtie 31-40 U (Fewaz 36.28) antunnansa (Fewaz 41.59)n15Anwidlngdinid
fsoufnwiUal 6 (Gevay 37.76) sumisAenidnaunazgning (Gevay 79.06) Uszaunisailunis
vihaude 5-10 ¥ (Govay 32.74) wazUszaumsalumsiendusumistagtufesnnd1 5 U (fewas
32.15)

eufl 2 HansnAFeUALNATIL JULUUEYAIEIUBIANNT 555NAUIA LagndnLATYgR
wuueLfies ieleuainsaussouy waznnduandniia veantnaulusandymiies

A8 liNTIATIERTULUUgUA1IElURIANT 5TTHNAUIA LavndniasugRakuunaLiies
Weladuaisaussouy uazn1sfuaunnia vesndnaulunaindyuiiies #2838 Maximum
Likelihood selusunsudniagy LISREL 8.52 tlevhnsilFeuifisuiisarmnaundusz vindanadi
fimurtu fudoyaidausedny lnsinaet lunismsraaeuusznoudaedn Chi-square/df, CFI GF,
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AGFI, RMSEA Uag SRMR @anani1siinsient idelaaniiunisuiuluina (Model modification) ag
AR15UNABUEUN I UNSUSUNIT1EwestulumanleAneRUs uluaa (Model modification
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Chi—-Square=554.03, df=332, P-value=0.06162, RMSEAR=0.044

AN 2 JULUUUA1ETURIANTT 5TTUNAUNS UAsVENLATEERIRUUNELIE aldNaSsauTIOuL
wazn15duaunTndn vesndnaulunaindyudes (Fuuunaausu)

nansiaTzinuitaussauglunsihaldsudinanuan maduandniifluesdnis
nsldnaniasegianeiesduadns sULUUgun1ElueednIg wae 535UNAUIalUeIANTT 9Enall
oddnynieadd luvad maduaundniidluesdnisld 1d3udninanunnnsldndniasugia
waliedluedAns sssanAuialuesdnis wag sUkuuaunIgluesdnis egelitdudAynieaia

M13199 2 sUUUarn1luedAns 555AUIE WagndniasugRakuuNeLies LielasuasvausTaus
waznaluau@niie veandnaulunaindyuiios

Uadema nsidusundndinlussdnis aussouzlunisinau
OCBt Compt
(R*=0.80) (R*=0.96)
fauusivng DE IE TE DE IE TE
sULuugungluesdnig 0.20 0.20 0.17 014 031
Happy 2.62 2.62 335 301 3.13
sysunAvIalueIAnIg 0.32 0.32 0.08 022 030
GoodG 3.15 3.15 1.96 2.71 3.11
nsldnaniesyganeiieduasdnis 0.43 0.43 0.23 029 052
SFeco 6.27 6.27 7.69 3.11 9.98
e duaudndinluesdnng 0.68 0.68
OCBt 10.43 10.43

DE = Direct Effect, IE = Indirect Effect, TE = Total Effect, * p <0.05, ** p<0.01
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