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Abstract

The main purpose of this study was to examine the influences of adoption preparation
of the update of Thai Accounting Standards (TAS) and Thai Financial Reporting Standards (TFRS)
on job success of the accounting department both overall and dimensions. The adoption
preparation consisted of 4 dimensions, including basic accounting knowledge, professional skills,
willingness to accept change, and organizational learning dynamism. To build confidence among
users of financial statements, regulatory agencies began to push continually, adjusting, and
upgrading Thai Accounting Standards and Thai Financial Reporting Standards to global accounting
convergence. Preparing and promoting accountants in the organization to continually improve
their accounting professional knowledge and to keep track of changes in accounting standards is
essential for the organization to apply the knowledge that has been applied to their work correctly.
The data were collected from a survey of 142 Thai-listed firms. The key informants were the
accounting managers. Multiple regression analysis was used to test hypotheses. The update of
Thai Accounting Standards (TAS) involved Presentation of Financial Statements, Statement of Cash
Flows, Income Taxes, Inventories, Accounting Policies, Changes in Accounting Estimates and Errors
as the top 5 that organizations need to send accountants for the most training. The regression
results found that adoption preparation of the update of Thai Accounting Standards (TAS) and
Thai Financial Reporting Standards (TFRS) have a positive effect on job success of the accounting
department. In each dimension, the results found professional skills, willingness to accept

change, and organizational learning dynamism positively affect job success.

Keywords: Job Success of Accounting Department, Adoption Preparation, Basic Accounting
Knowledge, Professional Skills, Willingness to Accept Change, Organizational

Learning Dynamism
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o

o

\Uu key informant 3138731 key informant Aenaniaiuisalideyalansudiunazauysal

54

naueeeiiAulfaTad o 142 Aans Andudnsmeunduiesas 26

iFesiiofldluiseadsd fo wuvasuouiimunduannguiiifeites uasaumang
yoefaulsivsulng saudaiuianaudseluedia wensiaaeuminuduius wuuaeuaiuiy
wiseeniu 5 meu seuusnidudanfedudeyaimluvesiuimsinetyd nouil 2 udeyarhly
\Aeafugsia neud 3 wag newdl 4 Wuwuuasuan 5 points Likert scale 1131 35 4o daunoud
5 \unslidaiausuuy Tnedauuaeunumdlusudldaau 545 4o ¥¥unsunduuniadu 144 4n
2 galdanysal 1esanaeumanuldasunnaey uwvvasuamldiunsmeundunaziimnlily
AFIAIEYTaEY 142 gn Andudnsmaunduiesas 26 dennasIui1UITavee Aaker, Kumar,
and Day (2001) i Response rate Frousuldlunisld Mail survey A9 3888z 20 N1IVIAABU Non-
respond Bias L%Uﬂ’]i%fﬂaa‘uLﬁ@fjax‘iﬁuﬂﬁywﬂﬂ’J’mﬁaﬂmumi@@UﬂﬁULLﬁSLﬁ@Iﬁ%@%aﬁiﬁM’]ﬁ?Mﬁu
Funudinvemniegslulszung smdsaniilduuvasuaunduausmuaynan Tneisuidioy
dNuUEYRININITVRINGUAIBEN 2 ndu Ao nquraunau 71 aduiu nquaaunas 71 adu lagld
afAvnAeUAILANANITBIA IR IO 2 naw (t-test) eafUszozalumsiudugsia Aunind
9 warelddaladesiol Han1sMAgeU non-response bias WU dnvgYRIRINNINGUADUNDY
wazndeliiiauuana1eiued1elded1Agni19aia waneidn luddegnn Non-response bias
(Armstrong & Overton, 1977)

N13IAAIAILUT

1. Mmawdsunnuniouiiosesiunsldunasgunstyduaginisunsseaung

m%@uﬁﬂ%’uﬂ'gﬂmi (The Adoption Preparation of the Update of Thai Accounting Standards and
Thai Financial Reporting Standards) tdudauUs@u (Independent variable) Usynaulusae
4 93aUsenau lawn mmifﬁugmmqmiﬁm% (Basic Accounting Knowledge) winweaananduile
813w (Professional Skills) aufiylesensunisiuasuulas (Willingness to Accept Change) wag
mia'qLﬁ%ﬂﬁlﬁﬂmiﬁauiammaLﬁaﬂ (Organizational Learning Dynamism) faaudildinasa
wstuimunanddenufniuasddefiientes domanufuwuy 5 point Likert scale 1589616U
9 1 (sriuanudiaydesdian) fe 5 (sefuanuddyanniign) S1umw 25 4o
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2. anudndaluaudyd Job Success of Accounting Department) LHudaulsniu
(Dependent variable) fafaudiléaarsauusduimuiainideudmiuazsauiseig
Fomaudunuu 5 point Likert scale 13osd1fuann 1 (szfuanuddniesdian)
AdAaInTian) $1uau 10 T

3. syeziianlunisanduay (Firm Age) waguuinvuesnanis (Firm Size) Wudauus
AauAY (Control Variables) nzindudshiaeainanssnudoanuduiusseninsdunusdunas
frnlsnu Tneszuzinailun1sanidueu (Firm Age) nuneiy Uszaunisallun1saniusuuesnanis
Jeanmnsotadldnssoznailumssiiugsiafuduanmadeu (0 = Aamsidszezailunsan
nuidoutionndt 10 U, 1 = Aansfislszesnanlunsannzidouinfunsoninnin 10 U) 91n91uiee
983 Lau, Wong and Eggleton (2008) levinn1sfinwimanuduiusvetengianis Fe¥narnsauaudi
Aamslaatiugsfaunauiedagdu Inenuitangvesianisiinansenusensusmsdanisluniiumg ¢
wazAwEINsalunsiansinensideguesionts suinvesianisgnin1anyuaanzidouly
aseniiuaulagusuiluai dummy (0 = desniausewindu 500,000,000 UM Lay 1 = 41AT
500,000,000 UW) INANSAUNILITIUNTTHVES Marc et al. (2010) i1 vunavesiamsiigninlagyu
ez douutladvddyiinansenudeanuduislumssudunumunagnsvesesdns

ANNMYB RSB SlaNTITY

\3osslomsAdefithunlddeuvuasuniu lngnsiaaeunmunmimenisiiaseiai
Fiaansadalaseasng (Construct validity) TudnwarAnuissnsadanilou (Convergent validity)
NANINAABUNUINA Factor loading Taeld EFA way CFA wassnuusiiAnegsening 0.569-0.931 &
w1 0.4 Fregluinasinisuldan Hair et al. (2010) uazasIvaeUANNTosu (Reliability) Hans
NAABUNUT1 Cronbach's alpha coefficient ag5e1ing 0.907-0.952 FsunAndn 0.7 Aunausidisule
489 Nunnally and Bernstein (1994) naPUTiBsmssuazandeudulufmnsed 1

Table 1 The result of Validity and Reliability Testing

Validity Reliability
Variables
(Factor Loadings) (Cronbach’s Alpha)

Adoption Preparation of the Update of TAS 30 0.569-0.869 0.949
and TFRS (APU)

Basic Accounting Knowledge (BAK) 30 0.693-0.931 0.937
Professional Skills (PNS) 30 0.877-0.930 0.952
Willingness to Accept Change (WAC) 30 0.813-0.916 0.926
Organizational Learning Dynamism (OLD) 30 0.801-0.892 0.922
Job Success (JS) 30 0.753-0.894 0.907

sandildlunmmageu

Multiple Regression Analysis gni1sunldiensiraeuauduiussenineiulsiuiag
fudsmulunisnaaeuanyigiuianun lnediuwusnianvasidu Interval scales (Hair et al,, 2010)
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Y

ANUFLRLSTULT L dUN TR IWU TDasEhaTF WU IMNALN TR s U UANNTN9E R L eatl

Equation 1:JS = 48, APU +BFA +BFS + & (1)
Equation 2:JS = a,+8, BAK +85 PNS+8s WAC +B,0LD +BsFA +BFS + & (2)
NANISANYN

Uadudruunnaveainauwuuaeuniy wudn daulvagiduweands ongegszning 41-50 U

Y

SEAUNSANYIZINIUTYY RS Uszaunsalvinanuannndt 10 U selFnauseiiou 30,000 - 60,000 UM
dulvgiduguimsiiednd AnsedlunduedmBuminduazneadns svesnaitunmsaavzdouias
anfiuaulusaiandnninduinndi 10 U nuasnsideuuinndt 1 fesduuim aunsndsiudesni
1 viludmum dwinausnnit 150 au m1eldiedesded 1nnin 9 esduum

[y

119351UN ST TRALUINTFIUNITIIEUN9NTRUUTUUTIU 2561 Nllanudrfyiy

aafnsuazdnludosdminaudisweusudielinisusuugslml 10 SuduusniFesmudduawsioluil
1) 11msgun1sURd aduil 1 1599 nsdauesun1stiu Andudesaz 60.61 2) 11nsgIunI1sURT

)}

atiufl 7 1309 sunszuaiuan Antdufesas 57.58 3) NmsgrunsURT atudl 12 15es MERuUl
Anlufeay 51.52 4) msgrunstiyd atudl 2 Fes Audranvde Andudosas 43.18 5) wnsg1u
nsdad atufl 8 Bes uleurenstnd nswasuwlasssananismeataTuasdoRanain Anduy
Youay 30.30 6) WIMTZIUNTINLIUNIINTEU 2TUfl 16 1509 Fygdn Andufesas 30.30
7) wnsgiunstyd unsgiunisded aduil 37 Seq Uszanmniaviiay widufienafaty way
dunsndflenaiiniu Andufesay 29.55 8) wnsgrun1atiyd atuil 19 Fes navsslewivominegy
Anfudesay 28.03 9) 1NATTILNMTTBNUNINTEY 2Tl 10 Fos sunsiusa Andufesas 25 10)
ATHINNTTIBNUNNTTEY atiufl 15 3¢ iwlﬁmﬂé’mzywﬁﬁﬁuqﬂﬁw Anluiooay 23.49

A1 Correlation ¥a3fLUsFuRUFABlUATIST 2 Winfu 0.78 dau A1 Correlation Yos
fuUsBasiufdastlumsed 3 egsening -0.17 - 0.75 Fadulngiiaeiingy 0.8 9innsIazey
wuin VIF Tuaunisil 1 fidn VIF gaga 1.208 uagaun1sil 2 A1 VIF gega 3.035 9esndn < 10
(Hair et al., 2010) fautigmn Multicollinearity FalsifiaruAsuiedunmeaaeuaaumsi

Table 2 Descriptive Statistics and Correlation Matrix

Variables Mean SD JS APU FA FS
Job Success (JS) 4.20 0.57 1
Adoption Preparation of the
4.10 0.54 0.78%** 1
Update of TAS and TFRS (APU)
Firm Age (FA) n/a n/a -0.03 - 0.08 1
Firm Size (FS) n/a n/a -0.17* -0.14 0.40*** 1

*** Correlation is significant at the 0.01 level (2-tailed), ** Correlation is significant at the 0.05 level (2-tailed).

10
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Table 3 Descriptive Statistics and Correlation Matrix
Variables Mean SD JS BAK PNS WAC OLD FA FS
Job Success (JS) 420 0.57 1
Basic Accounting
Knowledge) BAK(
Professional Skills 4.18 0.58 0.70*** (.75%** 1

4.08 0.57 0.69*** 1

Willingness to 410 0.60 0.71%* 072%% 0.72%* 1

Accent Chanee

Organizational 4.03 0.67 068%* 072 065 074" 1

Learning
Firm Age (FA) n/a n/a -0.03 -0.11 -0.11 -0.09 00.1 1
Firm Size (FS) n/a n/a -0.17* -0.14 -0.14 -0.15 - 0.40*** 1

*** Correlation is significant at the 0.01 level (2-tailed), ** Correlation is significant at the 0.05 level (2-tailed).

PMNANTNR 4 HanIadeuaLNAz I 1 wuin nswdsuanunieuitenislduinsgiu
miﬁiy%LLazmmgmmiiwmmmﬂm'ﬁﬁuﬁﬂ%’uﬂiﬂm (Adoption Preparation of the Update of TAS
and TFRS) finansznunisuanseainudndalunudyiedreddedidynieada (31 = 0.821,
p < 0.01) @eAAdoIiuauddy Aigyyral Alng (2560) wuil Yadenisieseuanuniou A
UszaunsallunsuuRnusimuiad uazenuaunsatunisuiuds fdvsnaduindessauaiudnsa
TuinnIndd Judey ndundy (2559) wud1 mawFouanamienvestindgTiuinnsgiunsiod
FrulsuenduasngraneiifeesdienuduiudiBauinsudnaninnisuteiy feiuaufismd 1
sunsaifuayudilumuausfiguamddeisddih mswieuemumieufiosessumsléinasgiuns
ﬁ’f;g%LLazmmg’mmiswEmwmqmsﬁuﬁﬂ%wqﬂ%ajaima@iaﬂmuﬁwL%Tmfmﬁ’fg%Lﬁuﬁu

Table 4 Results of Regression Analysis

Dependent Variable
Independent Variables Job Success (JS)
Equation 1

0.821***
Adoption Preparation of the Update of TAS and TFRS (APU): H1 (0.059)
Control variables:
Firm Age (FA) 0.089

(0.071)
Firm Size (FS) -0.101

(0.067)
Adjusted R? 0.609
Maximum VIF 1.208

***p <0.01, ™ p <0.05 *p < 0.10, Beta coefficients with standard errors in parenthesis

11
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MNANTIA 5 NadeUANLAFIUT 2-5 HansAnwINUI1 MEwisuaamieNilosesiunsly
117551 TUALLINTFIUNTIIENUNNNTRURUSUUTdl duinegauduiieanding
nansyvunuInseanudsaluulyTeseidedfgieeda (35= 0.27, p < 0.01) sumudala
goufun1sildsuulasinansenunisuindenaninudnialusnuiad egredideddyniads
(36 = 0.23, p < 0.01) é’mmﬁa'qLﬁ%ﬂﬁlﬁmmiﬁauiaEJ"Nm'aLﬁmﬁwaﬂswumﬂmﬂﬁammﬁwﬁaﬂ,umu
UnyBeeelidadAgneadia (37 = 0.15, p < 0.05) #BAARBINUNUITEVRY NavRY1 WL (2558) 52U
FRansmswssunrundedliminaeutadivnereruduiionndn anudilasensumsiasuula
uaznsduaiiliiinnsisouosiseideafiofiuanudnislumsmiau miideves Pragoddee and
Ussahawanitchakit (2014) wu31 inwziazaluaiuisatanizaalusnunsisasulydinase
A1ud159luay Lata, Boonlua and Raksong (2018) wud1 n1saluanuannguinmsseAuanay
msadansiseuslussdnsegaiidmansenuideandeanudniansldnagnsuuuusanmsunldly
osdnsdsuaunfgd 3-5 lFumsatuayu SsanansaagUliinasisuenundomiiesesiunisld
mmgmmiﬁ’ig%LLazmmgmmiiﬂamumamiL‘Euﬁﬂ%’uﬂqﬂmjﬁawaﬁiammﬁwL%aiuawuﬁm%Lﬁu%u
Tnglanzognads fuvinueeauiionndw duanudulegeniunsudsuuas uay Fumsdaaiy
TAnmsBouietwdeiiles

Table 5 Results of Regression Analysis: The Adoption Preparation’s Dimensions

Dependent Variable

Independent Variables Job Success (JS)
Equation 2
Basic Accounting Knowledge (BAK): H2 0.177
(0.095)
Professional Skills (PNS): H3 0.266***
(0.089)
Willingness to Accept Change (WAQ): H4 0.234%**
(0.090)
Organizational Learning Dynamism (OLD): H5 0.154**
(0.076)
Control variables:
Firm Age (FA) 0.094
(0.072)
Firm Size (FS) -0.100
(0.067)
Adjusted R? 0.606
Maximum VIF 3.035

***p < 0.01,* p < 0.05 * p < 0.10, Beta coefficients with standard errors in parenthesis
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