U9 14 aduf 2 WwounIngIAu-5uAYN 2562

n153ATIZHBeAUsENaUBAs N svineululinvesinteyd
niuszansnmlugsnagnamnssulunn1AnzIuean

EXPLORATORY FACTORS ANALYSIS OF EFFECTIVE TEAMWORK
OF THE ACCOUNTANTS IN INDUSTRIAL BUSINESS IN EASTERN REGION

UFND WUAT
Received 28 May 2019
Revised 18 October 2019
Accepted 1 November 2019
UNAnED

£

Fudaudd w.e. 2557 Yszmalvefisinaunisaansifeuvssianifiyanaiiiuuindy
suzfriunsmesnsuveminauiidnauiugeluie dwaliinnisaeauiumiaindy?
warnaidy Sadudwmisnudigsiadesnianniian sideditngussasdifieAnyiuuimians
nuduiinkaginsigiesdlsznounisinnuduiinvesinUydlugsfisegnannssy wanie
ngfuoon nausegeililunmsiteduindydtvhaiunaanyfusen Afimsnszanenudadiu
$1uau 1,302 au iadesiiefldlunsideifuwuuasuay addnldlunsinszideya ldud Adesas
Aiadey wazAdudonuunnsgu unsnslinnsiesdusznoudsds nansidvasuldsad 1)
Ay wanansiulufinvesindydniuseaniamineninsau agluszRuaINdAtyaN

o =

deduundusednu wuin dunyseduius dudi dunisdedns wazdiuaudneglusyeu

Y

€

L2

AMUAIAQYNIN LTPINWAINU 2) HANITIATIEROIAUTENBULTIA1513LARIAUTEN D UTTIUUA 4
aadusznou laun sugun Tranuddgduiwinsdihdedsianudusssy lidenujuf auuyue

[y (%)

v U ¢ 8§ v o v o ° @ A Y @ v Ao v a 19 °
FUNUS Iﬂﬂ"]’]llﬁ']ﬂigﬂULLu’JV]'Nﬂ']iV]'N’]ULUUV]NG]@QL'UUE‘\JWQWW A1UFUIVA IﬂﬂquaqﬂmﬂULLU'ﬁ

o

v v

N19nN157u Uiy fessuRaveuniselasutaurungls waz a1un1saeans anudiduiunu?

o

o

namsinuduiiy Dalemaaunsadeutoausuurliiuesdnsld 3) mslaszsimendudszans
anduiug wud1 AnuduRusIeavesiuls wunensvhaudufiuvesinaydnduseansanly
g3fagaaIvnsTulInnAnz Tuseneglifedidynieadinsedu 0.001 T91udu 528 ¢ @il
anuduiusinniian Win anuduiussewing JuilsaaAaiuanyneuiudelendlviansan
AnLAudiAmNEUNUS 0.655

o

AdAgy: Uszansnmlunisvieu nsianwduiin gy

' 919156UsEIaTIvINs A ANgUIINSEINe uvInendemalulagnszasuinanszunsvile Ineunszees
FUATUDEZADN BNBUIUAIY JIMIATZE09 21120 E-mail: nattapol.p@fba.kmutnb.ac.th



RMUTT Global Business and Economics Review

Abstract

Since 2014, Thailand has increased the number of business registrations. At the same
time, employee’ s turnover rate has also increased. This leads to a shortage of accountants
and financial positions which are highly required for the business. The objectives of this
research were to study the model of the accountant’s teamwork and analyze factors of
effective accountant’s teamwork in industrial business in Eastern region. The sample was
sampling from accountants in industrial business in Eastern region which proportional
distribution, accounting for 1,302 persons. The data was collected by interview. The statistics
used for data analysis were frequency, percentage, mean, standard deviation, and exploratory
factor analysis of effective teamwork of accountants in industrial business in eastern region.
Research results can be summarized as follows; 1) For overall, the importance of the effective
teamwork of the accounts was in high level. When considered by aspect, the importance of
human relations aspect, leadership aspect, communication aspect, and team member aspect
were in high level, respectively 2) the results of exploratory factor analysis revealed that the
effective accountant teamwork was comprising of 4 components including Leadership aspect,
which emphasized on leaders must be fair and non-bias, Human relations aspect, which
emphasized on teamwork must consist of good listeners, Team member aspect, which
emphasized on team work must have the responsibility, and Communication aspect, which
emphasized on the team has opportunities to advice the organization, and 3) Analysis of
correlation coefficients found the significant relationship between the variables of the effective
accountant’ s teamwork in industrial business in Eastern region with statistical significance at
0.001, accounting for 528 pairs. The most relevant relationship was listening to everyone’s
opinions and giving the opportunity to express opinions, with the correlation coefficients at
0.655.

Keywords: Effective, Teamwork, Accountants
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A157199 1 danadwrunmseansideudssinniiyana (Mie: $19)
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5. mM3ATEidaya

5.1 Msiasvidoyafioafiiidmssaun (Descriptive statistics) liuA miA1A13A
(Frequency) winasuunduaiiosas (Percentage) LuunIns1dIuUszannml (Rating scale) 1435w
Aady (Mean: X) wagardruidoauunnsg (Standard Deviation: S.D.) uazkuulaneida (Open
ended) 19383nsneiilom (Content analysis) LLﬁ'gaqﬂaaﬂmﬂummmﬁ (Frequency)

5.2 ATIATIZNDIAUTENDULTIE15I3 (Exploratory Factor Analysis: EFA) Lazalaszii
yAduUsyavSanduius (Bivariate correlations) felusunsudniasunisadd Tnsfinasinng
fsanesdusznauiiialewnu (Eigen value) unimiewindu 1.00 fidnminesddsznoures us
azdaranniu 0.35 JulU (Hair, Sarstedt, Ringle, & Mena, 2012)

NAN133Y
nsitendedl fiteldiAvdoyaialurendusiedie Idkanisinaeideyariluves

=

NANFIDE1 AINNT19N 2

M1319% 2 KARIANTDEATYBINGNAIBEINTUNAIUNGU DN UNTTH

unUnydlunguanamnssy 31U (A) Sowaz

Ulnsiadl 249 19.12
wianuas Tangnannnasy 316 24.27
NIEATLUATUTIUTUIN 169 12.98
gIUYUA 311 23.89
\A33dnTgnaNMnTIN 257 19.74
37 1,302 100.00

9NA5197 2 wud freusuuaeunudilug liun dndadnduanamnssuminuay Tan
a [ 1% 14 Y | ! & a [ £
graEmnsTd Anudesas 24.27 sewmn laun dndaydndugpamnssueueud Anlduiesay 23.89
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C S |

UndgyBnquenainnssuiasesinsanamnssy Andusesaz 19.74 Undaydnguanamnssulinsiad

a

AnuSosaz 19.12 waztnUayTnquanaivnssunseaeuazussyiae andudesas 12.98 audidu
NINTIVABUANUMIT ANV UVINFandunusse iU swIvInsvinduiiuves
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M15199 3 UARIAIAUNIZALYRLUTENFaduTuSTEnI1RInU shEI NN s ufiuves
UnUniniuseansamlugsiegeamnssuunniangiusen

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.923
Approx. Chi-Square 16122.244

Bartlett's Test of Sphericity Df 528
Sig. 0.000
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NPT 3 NUT ANMLINZELTRILTE NS adNTuS ST efuUsMsve S uiiuia
UsganSain TA1 KMO (Kaiser-Meyer-Olkin Measure of Sampling Adequacy) ti1Au 0.923 iif1
Chi-Square = 16122.244 uag Sie. = 0.000 wanTIFARUSTImUAT A LEUTE Tuasdaumnzay
Fmsumsthunldlunsiinsesiesdusenevvesnuidodosily

v aada

NP TIUIUDIAUTLNBULTIANTIDLUIMNIINSYI U D uANveainUudndUseansanlu

o

[
Y

gsfvgnavnssUunnIAnzFueannAleiny (Eigen value) laesdAusznauvianun 4 asdusenau &
Alawn Raud 1.530 - 9.511 waziandosazvesanuulsUnuegssning 4.636 — 28.821 fifenax
Y9IANANURUTUTINAALDETENIN 28.821 - 46.479 aells18aziBenuaiusiayaanuIeNauLaAIN
31991 4 fa 13799l 7

A15199 4 ANUNTTNeIAUSENBU AlELNY $P8aTYRIANLUSUIIU aTSPYaUBIANULUSUTIU
avauvedndAUsEnauiui (Leadership : L)

) Aauds AndmiinesAusznay
3 fanudusssy ldenUfun 0.699
5 unlvlgmenudaudale 0.682
9 WUalenalriuanamnuaniiy 0.669
2 dmsweuninsnuldmingauiuusazynaa 0.632
10 SuilsanuAnmiuainyneu 0.631
4 AMIAneINUSEEUNANISYINU 0.612
7 Avueideviad n1sna waviduanedaiay 0.580
8 aduayuthoivdeuayresiduiivinm 0.564
6  Bnman ng seiloy wavdetiruvetednns 0.558
1 dnSArUANIaUILELIaINIs1neu 0.557
Alainy 9.511
fosazvasaunUsUsIU 28.821
fosazvasaunUsUTINEZEHY 28.821

Qll 1 & d' a v g.// U a0 ’oj U 3 1
1NN 4 WU 89AUTLNBUN 1 UAILUTNINUA 10 /7 UAIUINUNDIAUSENBUTENING
0.557 - 0.699 flAlatnuvindu 9.511 Araunlsusudndusesay 28.821 AaunlsUsuazay
A & v = = ¢ X I3 P v o
AnlluIoEay 28.821 L38NT00IAYIZNBUUIN DIAUTENDUATUNUN

ﬂ' 1 ’oj Y I3 1 v v
A157199 5 ANUNrTNeIRUsENaU AbBLNY $98asURIANLUSUTIU ka5 auaUaIANULkUSUTIU
Arauve3aAUs¥NOUAUNYBEANRUS (Human Relations : R)

h) fauys ALNMTTNaIAUIENaY
30 Jugiled 0.707
31 AILIAULDIDYLEND 0.631
28 F3999lun1syinanu 0.626
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A1519% 5 ANUNMTNeIRUsENaU AbBLNY 598asURIANLUSUSIUN haLrSauasuBInULUSUSIU
avauvaseeRUIEnauMUNLEedUuS (Human Relations : R) (si9)

[ Y] 1 o Y ¢
UD Auds ANUNNUNRIAUIENBU
29 FIUNAINUNGIY 0.602
33 asruesetneiieliusya 1wy 0.587
26  N15ERENSHE AR LADUR 0.586
27  fmnuasalanany 0.551
32 Fedndronuieuazyou 0.547
Anlawny 2.290
v
S98avURIANULUTUTIU 6.938
SawazvaennuUsUsIuaTaY 35.759

1INANTNN 5 WU 99AUSENBUN 2 TAUSNINUA 8 §7 UANUNNTNBIAUSENDUTENING
547 - 707 delawnuwindu 2.290 AraukUsusiuAadudasas 6.938 ArAnuwlsUusiudzaufn
& v a = & & 3 ) v o ¢
Wusegag 35.759 139n093AUTENUNIN 99AUTENBUAIULYYYENNUG

a 8 o ¢ ' ) Py
AN5199 6 ANUNMTNBIAUSENBU AbBLNY $P8aTYRIAINLUSUIIU has3PYaYRIANULUSUTIU
AvALYDIDIAUTENDUAUALITN (Team Member : M)

h) A3 AiutnesiUssnau
13 Sufingeuniszaudildsuteumng 0.678
14 il vinevesinaugnAensaiu 0.675
15 fAugnn soutiey 0.652
12 flenugaame eanu onndu 0.602
17 emie Lﬁyaqaﬁuiumsﬁwm 0.596
16  theanuranaialusfaunlguAdymlunisvingula 0.587
19 pillauazgeusulunaanu 0.574
11 FUINMTENUTRIMULLY 0.565
18 dloruinanufianain finssuiinveusauiu 0.476
Alawnu 2.008
SowazvasnuLUIUTIU 6.084
SovazuasnunUIUsIVETEN 41.843

NANTIN 6 WU 99AUSENBUN 3 TAIUTNINUA 9 §7 TAIUIMUNBIAUTLNIUTENING
0.476 - 0.678 fAlawnuindu 2.008 AauwUsUsIuAnduSasas 6.084 AANULUSUTILAZALAR
& v =~ = 3 L & P a
Wuseuay 41.843 138n3909AUTENUNI 89AUIENBUATUANITN
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AN5199 7 AUTNesRUsENau ANbELNUY 508a8YRIANLLUSUTIU kaYsaar aInUwlsUTIU
AvAuUDI99AUTENBUMUNTSARENS (Communication : C)

h) fauls Ansihwuinesduszney

22  awnsaleudelausuuzlvnuesrnsie 0.711

25  fnsdeanstunuutiuiy 0.685

20  funusuiveyatiasHuveiaUTEdUUS 0.684

23 Aunuldisnsyssay 0.680

24 finmsdoudiessuuiidies 0.614

21 fnnusuideyatmassiudeseulat 0.374
Alanu 1.530
fowazvnsnuuUsUsIU 4.636
fovazvasanuulsusaudzay 46.479

NANTIT 7 WU edUsEneud 4 FuUsianun 6§ dAniminesiuseneusEning
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