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Abstract

The objectives of this research were to study: 1) the effects of transformational leadership
on the organizational commitment employee of Buriram Provincial Cultural Office. 2) the relationship
between transformational leadership factors and the organizational commitment employee of Buriram
Provincial Cultural Office. 3) the influence of transformational leadership on the organizational commit-
ment employee of Buriram Provincial Cultural Office. and 4) the opinions and suggestions regarding
transformational leadership affecting the organizational commitment employee of Buriram Provincial
Cultural Office. The research sample consisted of 57 employee of Buriram Provincial Cultural Office.
The instrument used for data collection was a questionnaire. Data were analyzed using descriptive
statistics, including frequency, percentage, mean, and standard deviation, while inferential statistics in-
cluded Pearson’s correlation coefficient and multiple regression analysis. The research findings revealed
that the overall levels of both transformational leadership and organizational commitment among the
employee of Buriram Provincial Cultural Office were at a high level. When considered individual dimen-
sions, all areas were also found to be at a high level. The correlation analysis indicated that transfor-
mational leadership had a statistically significant positive relationship with organizational commitment
at a moderate level, with inspirational motivation showing the highest correlation. Furthermore, the
multiple regression analysis demonstrated that all four dimensions of transformational leadership col-
lectively predicted the organizational commitment of the employee at a statistically significant level of
.01. Specifically, inspirational motivation was found to be a factor that had a statistically significant
positive influence on organizational commitment. Conversely, idealized influence, intellectual stimula-
tion, and individualized consideration did not exhibit any statistically significant influence on organiza-
tional commitment. These findings reflect that transformational leadership, particularly in terms of in-
spirational motivation, plays a vital role in enhancing personnel’s organizational commitment, which
will subsequently contribute to the efficiency, capability, and long-term strengthening of public sector

organizations.

Keywords: Transformational Leadership, Organizational Commitment, Employee of Buriram Provincial
Cultural Office
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