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Abstract

This research had two main objectives: (1) to study the current level of, and (2) to compare the
effectiveness of performance evaluation based on the Work Development Agreement (Performance
Agreement: PA) among Pak Kret Municipality teachers in Nonthaburi Province, specifically categorized
by individual factors. The study’s sample included 83 municipal teachers from Pak Kret Municipality.
Data was collected using a questionnaire and analyzed using descriptive statistics, including percentage,
frequency, mean, and standard deviation, to provide insights into the entire population.

The hypothesis testing revealed that (1) the overall effectiveness of performance evaluation
based on the PA for Pak Kret Municipality teachers in Nonthaburi Province was high, with a mean of
4.15. All four individual aspects also scored highly, specifically: self-development and professional
development (mean = 4.22), learner outcome development (mean = 4.16), promotion and support for
learning management (mean = 4.16), and learning management (mean = 4.11). (2) This objective aimed
to compare the mean effectiveness of performance evaluations based on the PA among Pak Kret
Municipality teachers in Nonthaburi Province, categorized by individual factors. It was found that teach-
ers working in different educational institutions showed a statistically significant difference in the
effectiveness of their PA-based performance evaluations at the 0.05 level. However, for all other
individual factors including gender, age, education level, job position, academic standing, and years of

service, there was no significant difference in the effectiveness of their PA-based performance evaluations.
Keywords: Effectiveness, Performance Evaluation, Performance Agreement (PA)
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