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SAFETY MANAGEMENT SYSTEM AND SAFETY CULTURE IN
THAILAND PETROLEUM INDUSTRY
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ABSTRACT

This research aimed to study the factors
affecting safety management system and safety
culture and its firm performance in Thailand
petroleum industry. The research samples consisted
of 270 employees from PTT group of company.
The research instruments comprised of structural

interview and questionnaire. Data were analyzed

using the LISREL and SPSS for Windows program.
The research findings were as follows: safety
management system and safety culture consisted
of 13 factors; and had a positive influence on safety
management system and safety culture factors

to firm performance with a statistical significance.
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