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ABSTRACT

The objectives of this research were: 1) to compare employee performance
categorized according to personal factors 2) to find out the relationship between
motivating factors and employee performance and 3) to find out the relationship
between organizational culture factors and employee performance. The population
was 780 employees at Diamond Building Public Company Limited, estimated from Taro
Yamane’s formula (1973) with 0.05 sampling error and 95% confidence level, resulting
in the sample size of 264 individuals. The research tool was a questionnaire with
validity at 0.99 and confidence at 0.94. Frequency, percentage, mean, standard
deviation, skewness, t-test, F-test and multiple regression analysis were the statistics used

in this study.

The results found that 1) the workers with difference in age, level of education
and marital status reported similar opinions regarding performance while those with
difference in gender and average salary perceived performance differently, at a
significance level of 0.05 2) employee performance was influenced by accountability
and success factors at 60.8% and 3) organizational culture factors focusing on

productivity and action had an impact on employee performance at 64.9%.

Keywords
Motivating Factors, Organizational Culture Factors, Employee

Performance
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