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Transformational Leadership, Transactional Leadership and the Policy
of 5S Activities Effecting to the Results of the 5S Activities of the
Municipal Officials in Banglen Sub-district, Banglen District,
NakhonPathom
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Abstract

The aims of this study were (1) to examine the level of the municipal officials’
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perceptions about transformational leadership and transactional leadership of executives in
Banglen sub-district, BangLen district, NakhonPathom (2) to examine the level of the municipal
officials’ perceptions about the policy of 5S. activities in BanglLen sub-district, BanglLen
district, NakhonPathom (3) to examine the level of the results of 5S. activities used by the
municipal officials in BangLen sub-district, BangLen district, Nakhon Pathom and (4) to examine
transformational leadership, transactional leadership and the policy of 5S. activities effecting
to the results of the municipal officials’ 5S. activities. 83 participants including (1) civil
officers and (2) government employees were collected data by questionnaires. The data were
analyzed by descriptive statistics and inferential statistics for testing hypotheses. SPSS program
was used for finding causal relationships. The findings showed that transformational leadership,
transactional leadership, the policy of 5S. activities and the results of 5S. activities were high.
the results of 5S. activities were (Y) = 3.15 + 0.31, transformational leadership (X') was + 0.17,

transactional leadership (X?) was — 0.19 and 5S. policy (X°)

Keywords: Transformational Leadership; Transactional Leadership; Policy of 5S,;
Results of the 5S.
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5 8. Yo9yAaInTAINNIUNAYIAT VAU NIaY 8UNDVINAY TIInUATURH

(n = 83)
Usziun1ssus B SE Beta t Sig.
(Constant) 3.15 0.43 7.38 <0.01%**
amgiidafsy 031 0.18 034 176 008
amzgihdananiasu 0.17 0.18 0.18 092 036
ulguenanssy 5 4. -0.19 0.12 -0.24 -1.58 0.12

R =0.37; R = 0.14 ; Adj; "= 0.10 Durbin-Watson = 2.04 SE.estY=0.56 F =4.14



14 21sasINYAYTaATAANAIA:SWWANYIIU

21NN 6 HanFIdonuTn lfidulnud
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Ao

NansUNURUAINTTU 5 & = 3.15+ 0.31
AMgthiBeusu + 0.17 nmgfiiGauaniuden
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Tngdanuusduglunmmensalvesaunis
Fnandifosay 14

31nn15AAsIzvideya (lenaday
ANNAFIUAIUNTOULUIAA N1 TR FU
amzfiidauanasuiidemaseulsunsianssu
5 d. uaznauUnsufanssy 5 &. Yasyaans

o w o

A1UNUNAUIAAIVAUINLAY DIABUNNLAY

[ [

-0.19 ulpuwianssy 5 4. Jminuasugy
A998 7
BANITNATOUAUUNFIYN T ITE
(n =83)
AUNAFIU )
* B SE F Sig.
(Hypothesis)
H1 sRunaiziiindau]sudmasdeuleuy 1.15 0.42 1729 0.01%
AaNTsu 5 4.
H2 sgAuagiinBuudmadenaujifinu  2.54 0.42 537 <0.01%
AaNTsu 5 4.
H3 swﬁ’umaz@’ﬁwLLaﬂLﬂﬁauﬁqwadauIHUﬂa 0.97 0.40 20.52 0.02*

AaNssu 5 4.

aAUTENA

dorunulunsfing adgidalsu
amzih@auanidsy wazuleviofanssy 5 4.
fdwmadonaufiRaufanssy 5 4. veayaans
F1UNNUNAUIRAIUAUINAY BUNBUNUAY
Jarinuasugl wuagRBeuU warnndgEi
wanuasuuazulouneianssy 5 @ laidawasiena
M3UHURIUNINTIY 5 4. vesyraInsad1tinau
WAUIAAUAUAU B1LNBUAUIIRUATUTY
gsuglihdtinnuwmAuiaiuauIsay 81108
Unalay dsniauasdgy Wunidisnuvesssuia
5EUUNMSURURNUL MIFUIMTIANTG NISAYUA

& o ¢ A o o &
LLNHW?E]T’]']VUWUIEJU’]EJENﬂﬂWi NUAIMUTFUNUD

MIFUNINTUIMIIANTUUUNIBATLTF F9019
Fumgeaiiliyaeainsiuilumsdudiidy
199 WaEN1SNMUAULEUIEY0909ANT VKU
el uwienatumszyransiinannunaedu
TugUuuunsuimsdans Jsderavilinniggin
By anedindsaniudey wazulouig
Aanssu 5 a. lidwasienaujufuianssu 5 a.
yosypaNIIsABnAdaIiuNan1sANEIves Mle
AIAIMAN (2558) WU AgRt@eUfU nae
fhiBsuanasy  wazulougesdnslidmasie
HAUURLYRI919158 wazaennnoaiuTIY kAL
wgaunily (2014) lina1a31 aneudeufsy
vouIMs Tulersmdwmasionuinintiiag
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fnuin vgufinisiuimnuannsanuies (Self-
efficacy) danldiunisasraussgelaseninuy
mm}’?ammmwmmuiﬁuamﬁm Tunisvinanu
yasyAnaLaznalniin1siuiauaIusnes
ynaIns Anuide Anaies Anmniagilaves
aues wazausiulalunuies aenadesiulues
3nuazAny (2002) fszyin Masunwansa
AuLeY (Self-efficacy) M%mmgﬁﬁ’uiumi
Usznauendn uaveuidesiudmanssnusionss
ydlauazUsgavzninnsvieuveandnay
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TolauauuzIved 2 vausznausieg 1) U9
iusnugtAnafumsiwansdeluldusslov
way 2) TolausnuznifsItuussdudymiians
Anwiluewian fail

1. daiauauugifeafunnimaniside
Tulduselevd

F1UNNUNAVIAAIUAUINAY B8ILND
vaay Jawdauasigy msduasunisihnuiy
fiu Tnefidfiisraunisalduiamdfuuasd
Wvanglunismsuuifauianssy 5 a. daasy
Iypanssuiauansanuies (Self-efficacy)
wazasasulio191599nn15AULeY (Self-manage-
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2. forsusnuzifeaiuyszaulymiians
Anwlusunan
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UjUReunanssy 5 a. vesymainsdineu
WIAUNAAUAUIMEUN 816N UNAY F9inuATUTY
WU N15SUIANLANNTIAULEY NITUTIIAULEY
nsiduandniifivesesdnig uazAnuiguasse
lun1sufurnuiangsu 5 a.
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