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ABSTRACT

The research on the work culture and compensation motivation affecting organizational
commitment of Generation Y employees in private companies in Bangkok aims to study the work
culture, financial and non-financial compensation motivation of Generation Y employees in private
companies in Bangkok that affect the organizational commitment. This study employs a quantitative
research approach. The sample consists of 400 Generation Y employees working in private
companies in Bangkok, determined based on W. G. Cochran’s formula for an unknown population
size. A purposive sampling method was applied to collect data from employees born between
1980 and 1997, working in private companies across five Bangkok districts with the highest number
of registered businesses: Watthana, Bang Rak, Prawet, Chatuchak, and Huai Khwang. Questionnaires
were employed as the data collection tool. Statistical data analysis was conducted using descriptive
statistics, including frequency, percentage, mean, and standard deviation, as well as inferential
statistics, specifically multiple linear regression analysis.

The research results indicated that the work culture, financial compensation, and
non-financial compensation motivation significantly affected the organizational commitment of
Generation Y employees in private companies in Bangkok with a statistical significance level of 0.05,

aligning with the research hypothesis.

Keywords: work culture, compensation motivation, organizational commitment, Generation Y
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M3 7 wanINITIATIEnAneeldadunvan (Multiple Linear Regression Analysis) s¥ninasiulsdase
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S.E. Beta t

P-Value uuswa
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R =0.692, R® = 0.479, Adjust R* = 0.476, Std. Error of the Estimate = 0.307, df = 2, F= 182.302,

P-Value = <0.001 fuUsmy: anuyniusossdns *UdudAgynsadiansedu 0.05
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M13°99 8 WARINITIATIEVIIANBEITRAUNTA (Multiple Linear Regression Analysis) 513136 3uUsBa5e
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S.E. Beta t

P-Value uuswa
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0.170 0.036 0.182 4.695 <0.001**
0313 0035 0.364 8918 <0.001** wyeuSuaNuAgIU
0362 0.036 0.387 10.179 <0.001** weuSuanufgIu

gauFuUANNAFIY

R = 0.747, R* = 0.557, Adjust R* = 0.554, Std. Error of the Estimate = 0.283, df = 3, F= 166.150,

o w =

P-Value = <0.001 fudsnu: Anuyniusieasdns *Adeddyneatiansegsu 0.05
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