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ABSTRACT

This research project aims 1) to analyze the results of four sub-projects to create SNG:
The next normal avatar model connecting local governance for living with Coronavirus Disease 2019
(COVID-19) of communities in Prawet District Area Bangkok Metropolitan, and 2) to create the next
normal avatar model connecting local governance for living with Coronavirus Disease 2019 (COVID-19)
of communities in Prawet District Area Bangkok Metropolitan. The study employs several research
methods such as mixed-method research, in-dept interviews, the Grounded Delphi method, etc.
The results will be used to create SNG (Sunandha Governance Model) as the Next Normal avatar
model connecting local governance for living with Coronavirus Disease 2019 (COVID-19) of
communities in Prawet District Area Bangkok Metropolitan consisting of 1) strategy and stratagem
of wisdom development based on Global Coursera in skill benchmarking, 2) DIY (Do-It-Yourself)
applied to self-immunity of sufficiency economy philosophy and King Rama IX’s wisdom related to
the European Commission’s Manifesto for a European Health Union. Ultimately, further research
will include the co-creation of the 20-year National Strategic Plan, the 12th National Economic and
Social Development Plan (2017-2021), Thailand Medical Hub Strategy (2017-2026) and Global

Coursera in skill mapping for the model assessment related to strategy and stratagem.

Keywords: SNG: The Next Normal Avatar Model, DIY: Governance in the Public Sector Innovation,

Global Coursera in Skill Mapping
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